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  AO: All right, we're up. 

  MD: All right. Good morning. It is 11:00 a.m. Eastern Daylight Savings time. We are at the 
Swain Student Activity Center on the University of Louisville campus in a conference 
room. It is July 14, 2021. For the purpose of voice identification, I'd like to ask each 
person in the room to state his or her name and title. And we'll start with the remote 
participants. Amy? 

  AEC: Amy Chisholm, external investigator, complex case unit. 

  MD: Sarah? 

  SR: Sarah Roberto, external investigator with the complex case unit. 

  MD: Angela? 

  AC: Angela Curry, general counsel, University of Louisville. 
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  SB: Stu Brown, counsel for Chris Mack. 

  CM: Chris Mack, head basketball coach, Louisville. 

  AS: Amy Shoemaker, university counsel, University of Louisville. 

  MG: Mike Glazier, outside counsel to the University of Louisville. 

  KS: Kyle Skillman, outside counsel to the university. 

  TJ: Therese Joyce, NCAA assistant director of enforcement. 

  MD: Matt Dolan, external investigator for the CCU.  

  AO: Anne Ogden, external investigator, CCU. 

  MD: Coach, do I have your permission today to record this interview? 

  CM: Yes. 

  MD: All right. And we are recording it and also Kyle Skillman will be recording it but we 
do have a standing agreement and we have a signed agreement with the coach, that all 
recordings and transcriptions of this interview will be kept confidential, pursuant to 
Division Bylaw 19.11.4.6. All right. And so today, coach, you're represented this 
morning by your counsel? 

  CM: Yes. 

  MD: All right. And you're comfortable to proceed? 

  CM: Yes. 

  MD: All right. And prior to going on the record, you were -- had a chance to review your 
interview notice form. Did you have a chance to read this? 

  CM: Yes. 

  MD: All right. And do you understand that the purpose of this interview is to determine 
whether you have any knowledge of or involvement in any violations of NCAA 
legislation? 

  CM: Yes. 

  MD: Do you understand that NCAA Bylaw 10.1 obligates you to provide truthful and 
complete information in this interview? 
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  CM: I do. 

  MD: And do you understand that -- your affirmative obligation to cooperate fully with and 
assist the complex case unit and that a failure to cooperate may result in an independent 
allegation, immediate penalties and/or considered an aggravating factor for the 
purposes of determining a penalty? 

  CM: Yes. 

  MD: I will note for the record that the notice of allegations has already been issued; thus, if 
it is determined that you provided false or misleading information or withheld 
information in this interview, then this could constitute a violation of the NCAA 
Principles of Ethical Conduct and could impact your eligibility as a student-athlete or 
your athletically related duties as a staff member at an NCAA institution and a 
subsequent allegation may be added? Do you understand? 

  CM: I'm not worried about being a student-athlete. 

  MD: Yeah. 

  CM: But yes, I understand. 

  MD: Are those days over? 

  CM: Way over. 

  MD: All right, we'll see about that. All right. Do you understand that information provided 
during this interview may be shared with other NCAA departments? 

  CM: Yes. 

  MD: Do you have any questions regarding any of your rights or any information provided 
on that interview notice form? 

  CM: The only thing I would ask is that at the end resolution -- now, is everything public or 
is it still private? 

  MD: What do you mean, the transcript? 

  CM: Yeah, the transcript, anything that we provide, you know, evidence, anything -- 
anything that's presented here today, when the case is over is that public knowledge or 
is that still -- 
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  MD: I believe the IARP will do something similar to the Committee on Infractions and then 
they would issue a decision in the case. However, I think all of the factual information 
and our underlaying information would remain confidential with the NCAA. 

  CM: From NCAA perspective, is that -- 

  TJ: Yeah, in the peer review model, the only that's issued is a public opinion and any of the 
factual information would stay confidential within the parties that are participating in 
the process. I can't speak for the IARP hearing panel, but in the peer review process, 
it's just the Committee on Infractions would issue a public decision and then there's a 
confidential decision that would be issued just to the parties that are involved. 

  CM: Okay. 

  MG: But if I could say something, I think, coach, I've seen some decisions have been issued 
by the Committee on Infractions wherein the opinion they specifically reference some 
fact -- some -- you know, they'll quote parties, they will reference specific --  

  SB: Yes.  

  MG: -- evidence that's been provided. So I don't think anybody here -- this would be -- this 
is just my opinion, but I don't think anybody here can give you any assurance that any 
of the evidence that's presented in this matter would not become public to some degree. 
Stu? 

  SB: That's correct. 

  MG: Okay. 

  CM: Yeah. 

[00:05:00] AS: In addition, I mean, my experience is that when the NCAA receives a subpoena for 
documents on underlaying cases, those are also generally released in accordance with 
the subpoena without objection unless the university or the individual party make 
objection. Is that also a fair statement from our perspective? I know from -- 

  MG: Yes. 

  AS: -- a prior case a subpoena was issued to the NCAA and they released all of our 
underlaying records according to that subpoena. 

  MD: Does that answer your question? Do you need time to talk to Stu? 

  CM: Yeah. 
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  MD: Okay. 

  MG: Matt, one other thing, I see our colleague -- 

  PS: Yeah, sorry. 

  MG: -- Peter Spivack has joined us so you might want to get him on the record. 

  MD: Hey, Peter, do you mind just for voice identification purposes, just identifying yourself? 

  PS: Yes, of course. Sorry for being late. Peter Spivack, outside counsel to the university. 

  MD: Okay, thank you, Peter. All right, so. But with regards to your rights, does that answer 
your question with regards to -- 

  CM: Yes. 

  MD: -- what becomes public? I do think they are exactly right with regards to they can't 
always -- although the intent would be that things with this transcript would remain 
confidential, you can't be assured of anything in regards to subpoenas. All right. And 
you've -- I know you've signed and dated it. Do you have any questions about any other 
of your rights? 

  CM: No more. 

  MD: Okay. With regards to contact information, can you provide us the best cellphone 
number or office phone number? 

  CM:  

  MD: Okay. And how -- 

  CM: That's my cell. 

  MD: All right. And how about email? 

  CM: Chris.Mack, M-A-C-K, @gocards.com. 

  MD: All right. And can you briefly go over your background -- 

  SB: Just before we go forward on that, any communication with Chris regarding the case 
though should be through me. 

  CM: Absolutely. 

  SB: Yeah. 
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  MD: All right. With regards to your general background in the NCAA, can you give me an 
overview of your coaching? 

  CM: Yeah, I mean, I started in 1999 as the director of ops for two years at Xavier University 
with Skip Prosser. After two years, he was -- he took the head coaching job at Wake 
Forest and in that transition, he was bringing the entire staff. One of the assistants left 
to become a head coach at Robert Morris and so I was elevated to assistant coach from 
day one at Wake Forest. I spent three years as an assistant at Wake Forest. At the end 
of three years I took an assistant position at my alma mater, Xavier, and was there as 
assistant coach for five years. And then the head coach at the time moved on to the 
University of Arizona and, you know, I was interviewed and got the head coaching job. 
My first year would have been 09-10 season. And I was head coach at Xavier for nine 
years. And then I took the position here in April of 2018. I'm going on my fourth season 
as head coach at Louisville. 

  MD: All right. And some of the assistant coaches here previously coached with you at 
Xavier? 

  CM: There's one currently now that did. 

  MD: And that -- 

  CM: So I brought two of my assistant coaches from Xavier to Louisville. The one that didn't 
come with me became the head coach at Xavier. And then so I had an assistant coach 
opening and I interviewed and hired Dino Gaudio. 

  MD: Okay. And then with regards to -- did -- and Ty, the video coordinator come with you?  

  CM: I'm sorry, yeah, I was talking about assistants. No, the administrative -- Ty Sampson 
came along as video coordinator. I'm trying to think who else. So Matt Stebbins was 
equipment manager but he moved on. And then we hired -- I think that's it. 

  MD: All right. With regards to -- what I'd like to do is kind of talk by topic area. The first 
topic area is some of the videos that we've been able to see with regards to official or 
unofficial visits, so. 

  CM: Yeah. 

  MD: What were these referred to as within your staff? What were they titled? 

  CM: It just depends on, you know, what year your talking about. We did lots of different 
videos. 

  MD: But for official -- 
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  CM: Presentations. 

  MD: -- for official visits, when you were trying to recruit someone, did they -- a term 30 for 
30, was that a term you all -- your staff used? 

  CM: (Unintelligible).  

  MD: All right. And can you describe to me what those 30 for 30 videos were? 

  CM: Those 30 for 30 videos were -- a kid makes it, you know, out of wherever he's, you 
know, coming from and, you know, if you ever watched ESPN, you see these trailer 30 
for 30s, it was sort of an imitation about a minute-and-a-half. You know, if a kid grows 
ups in a tough area, you know, makes it, goes to the University of Louisville and was 
successful. 

[00:10:05] MD: All right. Is this -- where did this start? I mean, where did you start doing this kind of -
- these kind of videos? Did it start here at Louisville or did it start at Xavier? 

  CM: No, we did a few of them at Xavier. 

  MD: All right. When you say a few of them, how many do you think you did? 

  CM: 10, 15, 20. 

  MD: Okay. And what was the -- kind of describe to me what the intent of the videos were? 

  CM: Well, the intent of the video was sort to of make the families feel good, you know, 
about attending at that time Xavier, this time attending Louisville. 

  MD: Okay. And were they -- when were they -- when the videos would have been viewed -
- when would they have been viewed by the family? 

  CM: When they were on a visit. 

  MD: Okay. Prior to committing to Louisville or prior to committing to Xavier? 

  CM: It could either/or. Obviously, they were on a visit to campus. 

  MD: And who did you on your staff have create the videos? 

  CM: Probably a combination of the assistant coach, who probably didn't do much of the 
technical stuff and, you know, there's an assistant coach that's sort of the point person 
for each recruit and then Ty Sampson. 

  MD: Okay. And you said you -- you said 15 to 20 at Xavier, is that right? 
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  CM: Yeah, around there. 

  MD: Okay. And how many at Louisville? 

  CM: A dozen. 

  MD: Okay. And so kind of go through the official visit of when you would -- how you would 
play these and when it would occur during the official visit? 

  CM: Well, it wasn't always the same. I mean, sometimes it would be at the beginning of the 
visit, sometimes it would be at the end of the visit. You know, we always took -- did it 
in a controlled setting, our film room. It was just the family and the coaching staff. 

  MD: Okay. Would you get -- be able to view these videos before you presented it to the 
family? 

  CM: Oh, yeah. 

  MD: Okay. And did you ever reach out to compliance with regards to making sure that they 
were appropriate and complied with NCAA legislation? 

  CM: No, I never thought that it was a violation and never thought about approaching 
compliance. 

  MD: Okay. With regards to -- I mean, now looking back, do you realize they may be an area 
of concern? 

  CM: Looking back on it? 

  MD: Yeah. 

  CM: Yeah. 

  MD: Did -- had anyone ever expressed to you any concerns about that they may not be 
permissible? 

  CM: No. 

  MD: With regards to these official visits, they -- did you also create pamphlets or itineraries 
for the families? 

  CM: Of course. No, not for the families. 

  MD: Okay. For? 
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  CM: It was internal. It was, you know, so people in our program wouldn't necessarily know 
the family or know who the prospect was could have a sense of, you know, who was 
visiting, you know, where the kid was from, what his mom and dad's name were, you 
know, those type of things; what he wanted to major in. And those were the itineraries 
that were handed out to the staff. 

  MD: Okay. Were they -- describe what those were. I mean, were they just a piece of paper, 
8x10 with the itinerary or? 

  CM: No, you know, you know, folding itinerary with sort of a generic logo graphic on the 
font. It would have a schedule of the visit on the inside. And on the back, it would have, 
again, a little bit of information about the player and his family, where he comes from, 
what he might be interested in majoring in, the type of player we saw him as. 

  MD: All right. And your saying those were not presented to the family? 

  CM: Absolutely, no. 

  MD: Okay. At some point we have heard that they were personalized so there was 
information about the player put on those pamphlets, is -- so is that accurate at that 
there was -- that maybe a photo or some information about the recruit would have been 
put on that pamphlet? 

  CM: Yeah, absolutely. 

  MD: Okay. With -- at some point, you know, compliance saw a pamphlet and provide some 
information back to your staff with regards to whether that was appropriate or not.  

  CM: I'm not aware of that. 

  MD: Okay. So you're not --  

  CM: You know, as long as, you know, that was internal and that was the understanding our 
staff had was to make sure that was, again, through for the academic advisor, for the 
strength coach for the purposes of knowing who was visiting campus. 

  MD: All right. And with regards to the pamphlets, do you recall kind of a change with 
regards to initially then being more personalized with photos of the recruit to where 
then they became more generic? 

  CM: I don't recall any type of change. I will tell you that changes are made, you know, all 
the time, anything that we present, you know, whether that's a background, whether 
that's a font. You know, you're just trying to keep up with times. But nothing in regard 
to scale it back because it has their picture on it. Again, we're trying to make sure 
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everybody in our program knows who's visiting, what they look like, mom and dad's 
name, interest in major, things like that. 

[00:15:30] MD: Okay. With regards to would your coach -- so your coaches never came to you and 
said, hey, we're changing these formats based on, you know, compliance having some 
input to it? 

  CM: No one ever came to me and said we're changing it. It's such a, you know, small thing 
that, again, I generally just want to know when I'm supposed to meet with the recruit 
because I've got other things going on. So whether it's a coach meeting at 2:00 o'clock, 
4:00 o'clock, a lot of times, you know, I just -- I just go by when I'm supposed to meet 
with the recruit. 

  MD: All right. With regards to kind of a third aspect of these visits, we've been told that -- 

  MG: Matt, can I go back one a little before you go to this area? 

  MD: Sure. 

  MG: I want to go back to the 30 for 30 videos. And I know Matt asked if you had gone to 
compliance and I think your response was no, you never thought it was a violation. You 
said that you had been doing these also at Xavier. So you brought a practice from 
Xavier here. While you were Xavier, was -- you know, was the compliance staff at 
Xavier ever aware of the 30 for 30 videos and were they approved there? 

  CM: I mean, it wasn't something that we were hiding. But there's no presentation that I can 
think of that, you know, we had compliance sitting in on. Like, hey, this is a video that 
we're showing or this is an academic presentation. You know, if there's ever anything 
that we feel like, you know, is in the gray area, we ask compliance, you know, both at 
Xavier and at Louisville. 

  MG: But with regard to those videos, you don't recall ever having a conversation with anyone 
at Xavier about those? 

  CM: No, I don't recall. 

  MG: Okay. That's fine. I just wanted to test his knowledge. 

  MD: All right. So with your time at Xavier then your time at Louisville, did you receive 
compliance education? 

  CM: All the time. 

  MD: Okay. And this -- the topic of what the recruiting videos, what the content could be 
never came up in the -- your whole span? 
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  CM: My understanding was that if things were done in private that you were -- you are 
allowed to do things that you weren't allowed to do in public. And that was sort of 
reinforced when, you know, again, the personalization of things on recruiting visits, 
you know, we got a violation because, you know, we had something in public. You 
know, as generic as that was, that sort of reinforced to me that, you know, you aren't 
allowed to do things publicly so that's why the -- any of those videos, the 30 for 30s 
were never sent or distributed to the kids. You know, we did those in private so that we 
weren't, you know, outwardly showing that, you know, we're using a kid's likeness or 
we're using any type of illustration or name of the kid. As long as that was done in 
public -- or private, not public. 

  MD: All right. So that prior incident, did that occur or Xavier or at Louisville? 

  CM: The Go Cards?  

  MD: Where you – no where you had said at some point there was public -- 

  CM: Oh, that happened at Louisville. 

  MD: And which recruit was that? 

  CM: I think there was a combination of recruits. You know, it was like a big weekend with 
three kids and we had gone over to Churchill Downs and I think -- I'm almost positive 
-- yeah, I would say that Churchill Downs was actually closed. Like there was no horse 
races going on, I believe, and we had dinner at one of the main restaurants at Churchill 
Downs. And on the giant scoreboard it said Go Cards. So we didn't consider that public, 
nor did we consider that personalized. And so that's why we felt like it was acceptable 
and then found out that it wasn't. So that was sort of, like I said, reinforced the thing -- 
that you can't do things in public where you show the kid's name or likeness or anything 
like that. 

  MD: And was that reported to compliance? 

  CM: Compliance reported that to us. 

  MD: Okay. When would that have been, do you recall what season? 

  CM: It was definitely in the fall. My best guess is the fall of '19. 

[00:20:05] MD: Okay. But the issue -- your understanding at the time was public versus non-public? 

  CM: Public versus private. 

  MD: Okay. And but did the issue of personalization come up at that time? 
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  CM: Well, I mean, there's so much to personalize, you know, that, you know, whether it was 
kids buy a plant, you know, whether it's -- you know, he comes in, he's got his 
transcript. You know, you're going to show him like, hey, listen, you need three more 
classes here in order to graduate, you need two more in math. And so the 
personalization again, those things were done, you know, with the student-athlete or 
with the prospect, with his family, you know, I was always the impression that that was 
fine, we were following the rules like we should. 

  MD: Okay. But with regards to the Churchill Downs incident, you're saying the only that I 
think put up was Go Cardinals? 

  CM: Correct. 

  MD: No images of the recruits? 

  CM: No. 

  MD: And that was -- and who brought that up, John Carns or Matt Banker? 

  CM: Somebody in compliance. I mean, it could have been Matt Banker, it could have been 
John. You know, I think it -- one of those things where I think we went to pay the bill 
for Churchill Downs and there was an itemized thing on there about the signage and 
they just asked was what the sign was and we told them. You know, we're not trying to 
hide anything. We told it said Go Cards and that turned out to be a violation. And, you 
know, again, we were told, hey, we're going to self-report. You have to understand if 
you're going to, you know, do things like that, you can do that in private. And so that 
was sort of, again, reinforced that, you know, as long as we're not out doing things in 
public, you know, showing kids' jersey, you know, stuff like that, that we're okay. 

  MD: Okay. Going back to the pamphlets, is this something you had done at Xavier also? 

  CM: You mean the itineraries?  

  MD: Yes. 

  CM: Yes. 

  MD: All right. And with -- and when you were at Xavier, would they have been images of 
the recruit -- actual recruit on the pamphlets? 

  CM: It would have been generally about the exact same with, again, maybe the border was 
different, the font was different but the same idea, you know, a generic maybe X on the 
front, itinerary in the middle, bio on the back so that if they were laying down and 
somebody walked by they would see the personalization. We weren't handing out the 
itineraries to the kid. It was a way for us to keep them on a scheduled visit. It was a 
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way for people that weren't familiar with the recruit and his family to know who's 
coming to campus. 

  MD: All right. How would the family know where they needed to be at any given time? 

  CM: Like, you were being escorted by, you know, the coaches, whoever was in charge of 
the visit. 

  MD: All right. But you're certain none of these would have been handed out to the -- 

  CM: They should not have been handed out. We would not have told guys to hand them out. 
I don't -- I have never handed out itineraries to the families. We just sort of went by 
internally what we had on paper. 

  MD: There's a third -- 

  CM: And we're still doing it. You know, we're still doing that. You know, we make sure that 
everybody -- when a kid comes on whether it's an unofficial or official visit, we want 
to make sure that, you know, we're on point and we do a great job, that we put our best 
foot forward. 

  MD: Okay. With regards to the official or unofficial visits, there was a third aspect 
mentioned with regards to videos called get you better videos. Can you give me the 
background on those? 

  CM: Those would have been, again, trying to show the recruit, you know, that this was the 
right system for him. You know, coming to Louisville, you're going to get better. You're 
going to get better as a player. And so again, behind closed doors, not in a public place, 
we're going to sit down with a recruit, we're going to show him how we play, you know, 
there are a couple clips of the kid, you know, taken off of YouTube or what have you. 
And, you know, a lot of those clips now try to mirror, you know, what he was watching 
in terms of, you know, Louisville basketball. And our position was you come here to 
Louisville we're going to get you better. 

  MD: Okay. And then you would sit with him and kind of walk through his game? 

  CM: Not walk through his game, more so just present like how we want to play. You know, 
we want to play an attacking style, that's how we see you. We see you as an attacking 
player. You know, see how quickly we got the ball out of the net, you know, and so 
just to give him a feel for if he was going to come to Louisville, Matt, it would be a 
great for me. 

  MD: Okay. And would you tell him like basically what is his progression would be at 
Louisville with regards to, I mean, how you would get him better, how you would train 
him better? 
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[00:25:00] CM: I just said that we're experts in coaching. You know, we're -- we take a lot of pride in 
that. Some programs take a lot of pride in recruiting. So programs take a lot of pride in 
their X and O tactical stuff. We take a lot of pride in developing players and that's what 
we're going to do with you. 

  MD: Okay. All right. Kind of -- I may come back to the videos but for now with regards to 
kind of just describe to me what your relationship with Dino Gaudio was prior to this 
most recent incident? 

  CM: You know, it was different. You know, I've known coach Gaudio since I was 15-16 
years old, you know, attending Xavier's basketball camp. I was an assistant coach. You 
know, he coached me. And I played at Xavier, as an assistant coach. And then when 
my college career was over, you know, sort of went separate ways. You know, I just 
got into high school coaching, you know, he became a head coach at a couple different 
places so we weren't very close at the time, you know. Years later we got reconnected 
in my second year at Xavier as director of ops, my second year of college basketball. 
He became an assistant coach. I was director of ops. I transitioned like I talked about. 
We went to Wake Forest. He was an assistant with me at Wake Forest for three years. 
That was probably the first time we sort of became colleagues and I saw him in a 
different light. You know, our relationship was not like player/coach but more 
colleagues. And then I came back to Xavier. He -- you know, Skip Prosser 
unfortunately passed away during that time, Dino became the head coach. And we sort 
of communicated, you know, on and off. We worked -- we became head coaches 
around the same time. I don't think it was the exact same year. So we bounced things 
off each other. Then he got let go and he got into television. I kept that relationship up 
with him, you know, went on a couple of vacations, he and his wife. You know, he'd 
cover a couple -- I don't know if he actually covered a couple of our games or he was 
just in town to see friends when we were at Xavier so it was just one of those things 
that even though he was in college basketball, he was in a different realm then I was. 
And then, you know, against, when Travis Steele became the head coach at Xavier and 
I transitioned to Louisville, I had a job opening and I felt like -- you know, I didn't want 
to take -- with all the newness that a new place provides, I didn't want to take the time 
to interview, you know, 70 people that I didn't know and now I have to coach the coach 
through the beginning of my time at Louisville. So I thought Dino would be good for 
me because I trusted him and I knew him. And he knew our system is a little -- you 
know, fairly well and I hired him. 

  MD: Okay. And then this past spring was it that you had this meeting that you were going 
to terminate him? 

  CM: Uh-huh. 

  MD: Just tell me a little bit about that meeting. 
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  CM: That was the hardest thing I've ever had to do. You know, it was on the heels of -- when 
I walked in, you know, and knowing that I was going to let two coaches go for the first 
time in my career -- I've been a head coach 12 years and I never let anybody go -- but 
thought it was the right thing for our program. I called Luke Murray down and, you 
know, let him know that I wasn't going to renew his contract. And he's a good worker, 
hard worker but a guy that, you know, I just didn't feel like the chemistry was right on 
our staff and I had addressed that a year ago, you know, right at the end of COVID on 
some Zoom calls with our entire staff. So when he walked out, he took it very 
professionally. You know, my intent was to get Dino on the heels of that and bring him 
right in. You know, when I went outside my office, hallway and I couldn't find him. 
You know, and I went downstairs, somebody said, hey, he's lifting. He's about to take 
a shower. He takes an hour shower. So I went back to my office and just sort of waited 
until, you know, I could catch him when he was free. And I don't know what transpired 
in the meantime, if -- you know, I don't know what happened in the meantime, if he 
knew that Luke had gotten let go or not. So when Dino came into my office, he came 
in. I asked him to close the door. He closed the door. And I said, you know, this is 
going to be the toughest decision, you know, that I've ever had to make, Dino, but I'm 
going to have to let you go. And I started to go into the reasonings. And he lost his 
mind. You know, he became insane, crazy. You know, his eyes bugged out and he said 
you stay right there. You stay right there. And he stormed out of my office. And he was 
probably gone two or three minutes and in that time I just knew something was going 
to happen by his look. So I tried to grab my phone and figure out, you know, how to 
tape record. I've never had anything tape recorded before. I was going through all the 
icons and I was able to hit record before he walked in. And then he walked in. He 
proceeded to have a piece of paper in his hand and it was contract, it had highlighted, 
you know, if there's ever a violation -- you can hear the tape if you want -- 

[00:30:42] MD: Yeah. 

  CM: -- I don't know if you haven't heard it. And so that's what happened. 

  MD: With regards to -- so now you have this recording. Who did you turn that recording 
over to? 

  CM: Well, within 24 hours everybody, you know, my name, Josh Heird, Vince Tyra, the 
FBI. 

  MD: All right. With regards to did you turn over the entire recording of the meeting or had 
you excerpted a certain segment of it? 

  CM: I -- whatever you call it, whatever. 

  MD: I don't even know if it's the right word or not. You edited it? 
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  CM: I edited it. 

  MD: And why did you do that? 

  CM: I just -- you know, I felt like I was, you know, a baby and I don't -- didn't like how I 
sounded. You know, I didn't want people to think that, you know, I was implicating 
myself. I had like no intention of paying Dino but I didn't know what the law was and 
I was nervous. I had never been in type of situation before and handled it, you know, 
very poorly. 

  MD: At what point did you disclose to Louisville that you had this extra piece of recording? 

  CM: When the FBI asked me. 

  MD: All right. And when was that? 

  CM: I think within a day or two. 

  MD: And it was just during the interview they asked you was there more -- 

  CM: They asked -- 

  MD: -- of this paper? 

  CM: Yeah. 

  MD: And they already -- 

  CM: Never asked that before. 

  MD: No, but had they already -- had you already provided your phone to them? 

  CM: I don't think so. I mean, I want to say to don't quote me on it, but there are a lot of tape 
recorders here. 

  MD: Yeah, we'll keep -- 

  CM: I don't think so. 

  MD: All right. So you disclosed that there was -- the tape was longer than it was prior to 
turning your phone over, is that right? 

  SB: I think Chris just said that he didn't recall that, one way or another. 

  CM: I don't believe so. 
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  MD: How long after the meeting with Dino did you have to go meet with the FBI? 

  CM: I thought it was that night, no, it could have been the next day or that night, I'm not -- 

  AS: It was -- I mean, it was 24 hours later. 

  MD: Okay. 

  CM: I mean, yeah, I don't know, it's all a blur. 

  MD: All right. 

  CM: I know that I met with a lot of people, both Louisville and the FBI within 24 hours, 
some was that night, some was the next day. 

  MD: All right. But your phone, did it get turned over -- back over to Louisville or did it get 
turned over to the FBI? 

  CM: I think Louisville worked with the FBI. I don't know, any time they asked me to give 
my phone I just did. 

  MD: But who did you physically give your phone to? Did -- was it the FBI agent or was it 
Louisville? 

  CM: It was some Verizon tech guy. 

  AS: Do you want me to answer? 

  MD: Sure. 

  AS: Okay, I wasn't sure how you all feel. 

  CM: Yeah, that would be great. 

  AS: If I remember correctly, the FBI came back the next morning after the interview, on the 
morning of the 19th with their tech agent and pulled everything from your phone while 
you were present -- while you were on site. So they came with their tech agents, 
downloaded the phone and then left. It was the agent. 

  MD: All right. But during your interview with the FBI, did you tell them that this recording 
was longer than what you had already provided? 

  CM: When they asked. 

  MD: During that interview? 
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  CM: Correct. 

  MD: With regards to -- I guess coach Gaudio had sent you a 30 for 30, texted you that? 

  CM: Uh-huh. 

  MD: At what point did you let the FBI know that that was on the phone? 

  CM: I think when either Louisville or the FBI, we were all sitting in the same room together 
and asked has he tried to make contact with you. I said yes. He's called me and left me 
a voicemail, he sent me a 30 for 30 video. 

[00:35:07] MD: All right. So -- all right, so both the FBI and Louisville would have been made known 
that that video was -- had been texted to you? 

  CM: I believe so, yeah. 

  MD: All right. With regards to those assistant coaches having those videos, why would the 
assistant coaches have those videos? 

  CM: Well, they wouldn't. Dino left my office and asked Ty Sampson to send him one of 
those 30 for 30s as soon as he got back up. 

  MD: All right. Was it a general practice that assistant coaches would get those videos? 

  CM: Not that I'm aware of. 

  MD: Would the videos have been texted or shared with the families at any point? 

  CM: No. 

  MD: All right. 

  CM: No, again, that was private. 

  MD: Yeah, you mentioned earlier with regards to some of the stuff that was on the recording 
that had been edited out initially, you -- a couple times you made mention that, hey, I'm 
going to pay you the money. I'll pay it out of my own pocket. Did you intend on paying 
him, you know, basically any kind of money that he was asking for or? 

  CM: I intended to go to our athletic administration and say this is sort of what he's asking -- 
what he's demanding. That was -- again, on that recording, I was nervous and I knew I 
was being recorded but I was nervous. I had never been in a situation where I had been 
extorted. 
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  MD: I mean, did you -- 

  CM: I had no intention. 

  MD: I mean, at the time that Dino's yelling at you, did you consider that extortion at the 
time? 

  CM: No, but I knew something was wrong. 

  MD: Okay. You mentioned during that conversation, you say, hey, I know how loyal you've 
been to me, and I'll pay you if I have to take it out of my own money. Would did you 
mean by, you know, I know how loyal you've been to me? 

  CM: He's been a hard worker, he's been a good friend. You know, one -- you know, when 
you have a hard loss, you know, fans are talking, you know, bad of you or whatever, I 
mean, he's -- you know, he's always been like, hey, you know, we're going to be fine. 
You know, next game. Hey, this kid's getting better. You know, he did a good job in 
that -- you know, in that regard, but -- you know, so that's why it was, like I said, one 
of the hardest things to do in my life, you know, to let somebody go. 

  MD: Yeah. But when you said you'd pay him out of your own money, did you intend on 
paying him? 

  CM: No. 

  MD: Towards the end of it also, you asked him -- there's this back and forth of whether you 
would pay him the money but you do ask him what assurances do I have. To me that 
sounds like you're saying, hey, if I give you the money what assurances do I have that 
you're not going to report this? 

  CM: It's not the reporting, it's just being a -- you know, a guy that doesn't talk bad about our 
program, you know, and now, again, rules have so much, you know, dark cloud history 
that, you know, we've really tried to do things the right way and, you know, we didn't 
need any more backwards steps. You know, so what assurance did I have that you're 
not going to, you know, come out of here and say, you know, Louisville doesn't know 
what they're doing, you're, they're letting me go and that still happened, you know, just 
because of the perception that some people have of Dino. 

  MD: What do you mean by the perception they have of Dino? 

  CM: Well, there's a lot of people that don't know him as well as I do that have an opinion 
and, you know, he's, you know, a guy that, you know, brings a lot to the table as an 
assistant coach and I know what he didn't bring to the table because I was there with 
him. 
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  MD: And just wonder, what didn’t he bring? 

  CM: He didn't bring great staff chemistry. And I'm not going to, you know, throw dirt on the 
guy's grave as far as a coach, but, you know, there was a reason that I let him go. That's 
the first guy that I've -- you know, he and Luke were the first two guys I let go in my 
entire, you know, coaching career. I don't take those decisions lightly. He just -- he 
didn't get along, you know, he was bossy, he was argumentative, you know, he treated 
me at times like I was the assistant coach and, you know, you can't run an organization 
like that. So that's why, you know, I didn't need to hear it from people outside of our 
program that I made a wrong decision and I didn't want him to fan those flames. 

  MD: So most of what you're saying, you know, the part that was excerpted where you're 
saying I'm going to pay you the money, I'll get you the money or I'll talk to Vince or 
whatever, that was at the time you’re just kind of saying that -- you're saying it wasn't 
true? 

[00:40:08] CM: Again, you know, I've never been in that position. You know, it was uncomfortable. 
I'm firing a friend at the same time he's telling me that, you know, what I'm doing is 
wrong and I know it's not. He was, you know, talking about year-and-a-half worth of 
salary. He's telling me go down to Vince. I know how Vince operates. You know, he's 
very businesslike, you know, contracts are contracts. 

  MD: And again, you wouldn't have paid him out of your own money? 

  CM: I wouldn't and I didn't. 

  MD: With regards to -- and when you look back on the fact that you excerpted a large part 
of the phone call, any look back on any regrets that you -- that was -- 

  CM: Absolutely, because, again, the rest of the tape exonerates me. You know, I was really 
uncomfortable. I mean, that was very evident. But I went to the ends of the earth to 
make sure that the FBI knew about it and then asking them, you know, is there -- and I 
kept, the conversation, is there any way we can get it, you know, pulled. I want to make 
sure that, you know, not only the FBI has it, but, you know, whether you guys have it, 
my president and people because I wanted them to know that I do things the right way. 

  MD: But Louisville knew that the 30 for 30 video had been turned over to the FBI? 

  CM: And that's -- you know, like -- I think this is what you're referring to. The FBI called 
me at some point and I don't know if it's a 30 for 30 and they said something to the 
effect of do you have this? And I said yes and that was it. And I didn't make Louisville 
aware somehow, you know, I got the inference that Louisville was mad at me because 
I didn't disclose and I'm working with, you know, anybody and everybody that asked 
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me for stuff. I give it to them and I have given it to them. So I, you know, nobody was 
trying to hide anything. 

  MD: Going back to the videos -- the 30 for 30 video, with regards to the original idea of who 
-- you know, how these started, who was the person that said, hey, this is a great idea, 
let's start doing this? 

  CM: I mean, again, you're talking about back at Xavier. I think a lot of the ideas that we 
come up with as a staff for visits are collaborative efforts. It's not like -- you know, 
we're never -- I try to teach our program, don't be the guy that has to get the credit for 
it. You know, we all work hard together so one guy might say something, one guy 
might add to it and it's a collaborative effort. I can't remember who was the one that 
said let's do, you know, a 30 for 30. 

  MD: Okay. With regards to -- I'm going to kind of shift topics here and we're going to talk 
more about the grad assistants. With regards to their status -- so I'll kind of go through 
some names and if you can kind of just tell me what their status on the staff would have 
been, what is -- what they -- 

  CM: Graduate managers? 

  MD: Graduate manager, graduate assistant coach or -- 

  CM: There's no -- 

  MD: -- or non-coaching staff member with sport related responsibilities, is that? Okay.  

  CM: Well, I mean, that title changed years ago because we're not allowed to instruct so GAs 
became graduate managers. 

  MD: Okay. 

  CM: That's what they're referred to as. 

  MD: So  would have been -- his -- 

  CM: Was and is a graduate manager. 

  MD: All right.  

  CM: Was. 

  MD: A graduate manager? 

  CM: Correct. 
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  MD: And then  

  CM: Was a graduate manager. 

  MD: And  

  CM: Was a graduate manager. 

  MD:  

  CM: A couple different roles, was a graduate manager, then he became director of player 
personnel and now he's my director of basketball operations. 

  MD: All right. With -- let's stay on Taylor Barnette for a second. When he moved over to 
director -- you said director of player development? What would you consider him? 
Would he then have moved into kind of a non-coaching staff member? 

  CM: He was always a non-coaching staff member from the time he got here as a graduate 
manager for two years when, you know, during COVID there's, you know, time to get 
him full time. Actually, I think he was part time, 10 months so he could get benefits. 
Within that time he became director of player personnel. But neither one of those are -
- were, quote, coaching positions. 

[00:45:07] MD: Okay. And then when -- what were his responsibilities of -- you said -- is it -- 

  CM: Early on like when he was a graduate manager? 

  MD: No, when he was the player development. 

  CM: He did a lot of administrative, you know, type of work. He worked hand in hand with 
our director of ops on things like FAFSA forms, you know, financial aid, housing, you 
know, just again, a lot of the administrative type tasks. 

  MD: Okay. And when did he -- when do you recall him transitioning from graduate manager 
to director of player development? 

  CM: Within the summer of 2020. 

  MD: All right. With regards to the summer of 2020, his role at -- as a graduate manager 
ended when he graduated, is that accurate? 

  CM: Yeah, I mean, it's just -- yeah, I guess. 

  MD: With -- do you recall that -- that was kind of a crazy time because it's being in COVID 
but -- 
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  CM: Yeah. 

  MD: -- when would he have started as director of player development? Was it at end one 
day, start the next day? 

  CM: No, he just -- you know, it was -- there was a lot of talk about, you know, this was being 
a new position that was being created and the university was, you know, obviously, 
like a lot of places, streamlining positions, cutting down, cutting budgets, cutting 
positions. So it took a while. We knew that we wanted to keep him, you know, because 
he was such a good employee, such a -- you know, a good asset to our team. But I don't 
know exactly -- the exact date. It certainly wasn't like flip a page to the next day. 

  MD: What were his duties as he was transitioning jobs? 

  CM: He didn't really have any duties, you know, I mean like this was during, you know, the 
height of COVID so it wasn't like -- you know, we had guys that weren't even back. 
We had -- you know, we had people that weren't going to come to the office. We had -
- you know, I was coming in every day since May 1st, sometimes I was the only guy 
in the office. So it was just sort of -- there weren't really any duties because our players 
weren't around. 

  MD: Were you around in June 2020? Were you at the University of Louisville? 

  CM: Uh-huh. 

  MD: Would you have come into the facility? 

  CM: Yup. 

  MD: Do you recall Taylor Barnette working out players in the month of May, June into July? 

  CM: Taylor wasn't allowed to work out players. They were -- I don't recall him ever working 
out players. 

  MD: And so May, June and July of 2020, he would not have been working out players? 

  CM: No. Now, as we got closer to the workouts being allowable, and this was sort of like 
talk from the NCAA that, you know, some type of activities -- countable activities were 
on the horizon. We had no idea when that was going to occur. You know, there were 
rumors, hey, it's going to be the end of June. Some schools around the country didn't 
have their kids back. You know, I had inquired to our compliance that listen, if a couple 
of my assistant coaches don't come back due to COVID and we are allowed to start 
working players out, can we have interim, you know, coaches that would take, you 
know, their job responsibility. Taylor would have been one of those guys. 
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  MD: So that's in the June/July timeframe? 

  CM: That would have been in the June and July -- it might have been July. You know, again, 
I'm not sure I inquired -- I would have inquired when I thought it might have been on 
the horizon. Just, hey, can we get our ducks in a row, Matt Banker, if we're allowed to 
start workouts July 1st, then I want to make sure we have enough coaches. If we start 
July 20th, I want to make sure we have enough coaches. And he shared with me that 
impression. It's a one way deal. You know, you file something for the NCAA, it gets 
approved. Say, hey, this guy is, you know, going to stay home during COVID, he'll 
take his place. 

  MD: So did you go through that for Taylor? 

  CM: That shift I don't believe took place. You know, I mean, it's just -- this is the only time 
this had happened. You know, again, let go of Dino let go and Luke -- I know I'm fast 
forwarding, but that happened in spring. Again, before I hire all of my assistant coaches 
full time and these are going to be the guys that are going to be interim as well so I 
can't remember if that happened. I know that Dino came back for workouts. I know -- 
I believe Mike called me like a couple days before and said he was uncomfortable 
coming back with COVID. So again, whatever proper channels I asked about if 
someone can't be here on the coaching staff, I need them to fill in. And so whoever was 
supposed to, did, if Mike wasn't there and available. 

[00:50:20] MD: All right. So again, Taylor Barnette though, would you have gone through that process 
when he would have been approved to work out players? 

  CM: I definitely went through it this spring when Dino -- 

  MD: Okay. Let's go back to June 2020. 

  CM: I get those quite honestly mixed up. I don't know if it was Kahil Fennell that became 
an assistant coach or if it was Taylor. 

  MD: Okay, all right. With regards to June 2020, several people have reported that Taylor 
Barnette was working out players in the facility. Would that -- 

  CM: That's not -- not that I'm aware of. Nobody reported that to me. Nobody came up to me 
and said, hey, Taylor's working players out. Taylor was never instructed to work 
players out. So again, we were in the middle of COVID, Matt. I mean, like my whole 
thing was these guys have not been in a gym in three months. I have no idea what kind 
of shape they are for us to, you know, think that like, hey, I want these guys at workouts 
every day. My thing was just their well-being, giving them an idea of that, hey, this is 
when you're allowed to be here, you know, this is when the weight room's open, this is 
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when the gym's open. At no time was anybody instructed to work out our players. That's 
-- it's ludicrous. 

  MD: But Taylor Barnette, not being a staff member at that point, right, because he's left as 
graduate manager and he is not gotten his position, how would have gotten access to 
the building? 

  CM: I mean, how did you get access yesterday? 

  MD: We had a staff member bring us in. 

  CM: Right. You know, so those are our players. When they come does somebody let Taylor 
in, their familiar with him. You know, there wasn't -- he was a part of our program for 
two years. You know, he's familiar with all these guys. You know, no one's at the door 
saying, you know, you're a graduate manager, your job is over, stay out. He just comes 
in. He's a part of the program. And, you know, I knew that at some point we were trying 
to hire him as a player personnel but he didn't come over there with the intention of, 
hey, I'm working these guys out from this time to this time. 

  MD: With regards to COVID protocols, would it -- would you have had to schedule players 
if they wanted to come in for a voluntary workout? 

  CM: I didn't schedule. That was -- 

  MD: Somebody -- 

  CM: -- all the trainer. All the athletic trainer and, you know, it was a mess in terms of like 
just all the hoops we had to go through just to get, you know, guys in the weight room, 
guys on to the basketball floor. 

  MD: All right. And as part of that, if Taylor was coming in, he would have had to have 
coordinated with who, the athletic trainers? 

  CM: That's my best guess, you know. It wasn't coordinated through me. So my best guess 
would be the trainer because so much of what we did was, you know, through our 
athletic trainer because we wanted to make sure that, you know, we were following 
COVID protocols. 

  MD: All right. And when -- 

  CM: And Taylor -- you know, Matt, he could have been on that list. You know, again, it 
wasn't one of those things where, you know, keep Taylor off the list. You know, he 
graduated May 17th, he's not allowed in the building. You know, it was -- you know, 
the people that were in the building for the last two years, you know, are going to be in 
the building still. But we did not give access to any player. So the players -- you know, 
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the thumb scan that lets us in the building, those were taken away for our players. They 
couldn't come over any time they wanted and shoot the ball or, you know, get in the 
gym. 

  MD: All right. And Taylor Barnette, do you know if he would have been taken out of the 
system? 

  CM: I don't think he would have because, you know, he wasn't a player. 

  MD: Okay. 

  MG: Have you ever seen him down on the floor when you were here? 

  CM: I mean, I might have seen him when I was, you know, walking by, he might have been 
on the floor but, you know, hell our trainer could have been on the floor, a couple 
players could have been on the floor, guys who -- you know, our strength coach could 
have, you know, walked across the floor. You know, the way my office sits, you know, 
I have to be on the balcony to see what's going on. I didn't really spend any time 
watching any of those guys do anything. 

  MD: With regards to Dino Gaudio, did he ever raise any concerns of Taylor Barnette's 
activities during that timeframe? 

  CM: No, he called me at one point and he said, you know, hey, those guys can't be working 
anybody out. And I told Dino like nobody's working anybody out. Nobody's working 
anybody out. 

  MD: How did you know that though if you've said you're not looking on-the-court? 

[00:55:00] CM: Because, I mean, those guys had two times to go -- or two players or four players to go 
in the weight room and then come out and Taylor wouldn't instruct those guys -- none 
of them were instructed to work those guys out. When I looked over, you know, every 
once in a while, the guns were set up, guys were getting shots. There's no instruction 
going on if guys are just, you know, shooting around together. 

  MD: Who did -- when coach Gaudio said, hey, I'm concerned about this and he raised the 
issue with you, who did he say -- 

  CM: He didn't raise the issue or saying that we were doing these things. He just said you 
can't be doing those things. And I said, Dino, I'm not. 

  MD: All right. But how did you know you were not if you're saying I'm not looking down 
on-the-court? 



INTERVIEW TRANSCRIPT  
July 14, 2021 
Page No. 27 
__________ 
 
 

 

  CM: Again, our office -- if I walk by and I look out, the guys had the gun set up and they're 
just shooting shots, I know. That doesn't mean that I'm sitting there watching in 45 
minute or 50 minutes increments. But the times that I walked by to go to the rest room 
on my floor, I looked out, no instruction. No like, hey, two guys are here, Taylor talking 
to them, working them out, doing things was occurring. 

  MD: Did coach Gaudio tell you how he knew that Taylor Barnette had been working out the 
players? 

  CM: No, not until -- not until he was, you know, confronted me in the office about Jeff Walz. 

  MD: Okay, when did he confront you in the office? I mean -- 

  CM: When I let him go, when I fired him. 

  MD: So you're saying he never had a phone call with you where he raised any issues with 
regards to anybody else saying that Taylor Barnette's down working out these players? 

  CM: No, he just said, you know, hey, you know, we've got to make sure we're not doing 
anything. I said Dino, we're not doing anything. And again, ask me how I know is 
because those times when I walked by and I looked out and the guns with set up and 
guys were shooting. 

  MD: All right. Would you have made a schedule for those -- you know, obviously the 
workouts with regards to -- and going back to -- 

  CM: Again, anything in the off season this past year COVID, anything on the schedule was 
all through the trainer to make sure that we never had too many people in the weight 
room at one time, on the floor at one time, everybody was separated. Our trainer was 
very, very heightened when it came to COVID protocols.  

  MD: All right. During that timeframe, it's been said that you told Dino Gaudio that Taylor's 
allowed to be down there because he's in between jobs. 

  CM: I never said that. 

  MD: Never said that? 

  CM: I never said that. 

  MD: All right. Coach Walz, did he ever raise any concern with, you know, what he had 
observed or what had been conveyed to him? 

  CM: Not to me. 
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  MD: All right. Did Christine Herring ever raise anything to you?  

  CM: Never talked to Christine Herring. 

  MD: With regards to your relationship with coach Walz, did you interact with him a lot or 
talk with him or what did -- 

  CM: Not a lot, you know, like I like Jeff. He's got a really good personality, you know, and 
I wish him, you know, luck from time-to-time in a game or, you know, he likes to work 
out, I like to work out and may see him in the weight room, you know, and sort of 
commiserate together about our teams. But, I mean, I wouldn't say like we're best buds. 
There's no animosity with Jeff. Like, you know, I know there's some on some staffs 
between the women's team and men's team. Not at all, I like Jeff. 

  MD: Going back to the staff,  would he have been a graduate 
manager also? 

  CM: Uh-huh. 

  MD: All right. Now -- 

  CM: Only for one year. 

  MD: Okay. During this -- let's stick to when there were any graduate manager, what's your 
understanding of what they can and can't do on the floor? 

  CM: My understanding is that they're allowed to participate in limited drills regularly and 
that's what they did. 

  MD: And when you -- what's your definition of a limited drill? 

  CM: My definition of a limited drill is what we do, you know, dang near every day. You 
know, we're a drill building type program. You know, we do drills that emphasize 
offense or drills that emphasize -- helps our defense or drills that emphasize rebounding 
or transitioning. We do a lot of drills and almost everything that we do in practice is 
drill based because I'm a big believer in that. 

  MD: All right. When you say limited their involvement, would -- so if a basketball player is 
kind of just, when it’s limited, is it a repetitive -- they're kind of given a repetitive task 
to work on on the student-athletes' skill sets? 

  CM: Well, they're not working on the skill set. Like we're coaching players and if we're 
coaching the players on defense, then the players that were watching and that we're 
coaching and instructing are only on the defense. And offensively, you know, we may 
ask them, hey, drive the ball here and kick it to there, again, all drill based. It could be 
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two-on-two, it could be three-on-three, but nothing's competitive in terms of keeping 
score, nothing's competitive in terms of, you know, recording results or recording 
statistics. 

[01:00:25] MD: So under your definition, that's a pretty -- so pretty much everything in your practice is 
a drill as opposed to scrimmage? 

  CM: Like I said, we're a heavy drill program and we've always been that way. You know, 
there's a lot of coaches that'll come, you know, to our practices, which again, are always 
open, and they'll say man, you do so many different drills and stuff from the half court, 
I like this drill, why do you do that drill because that's what I've always been a big 
believer in. You know, again, there's a million ways to skin to cat. There's some, you 
know, programs -- I've never been to a, you know, North Carolina practice but I hear 
all they do is, you know, go up and down and scrimmage and I just don't -- I'm not a 
big believer in the players (unintelligible).  

  MD: With regards to scrimmages, if graduate assistants are running up and down on 
scrimmages, would that be permissible to you? 

  CM: Graduate managers? 

  MD: Graduate managers. 

  CM: If we were scrimmaging then the graduate manager -- the only one that would have 
been able to scrimmage, and the only one that would have scrimmaged would have 
been  -- we had to ask permission.  

 
 

 

  MD: Was there ever a time that compliance came over and watched one of your practices 
and said yeah, everything's good to go? 

  CM: Compliance was always -- I mean, my practices have always been open. You know, 
our practices are open to media, our practices are open to Louisville employees, they're 
open to compliance. They've always been open. That's how I've been. It's totally 
different in terms of the regime that we took over (unintelligible). So our practices have 
always been open and that included compliance. Compliance has been to several of our 
practices. None in this past year because of COVID, but they've been to practices 
frequently or in years (unintelligible). 

  MD: And during that time, you would have brung the graduate assistants into practices, they 
would have been involved? 
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  SB: Graduate managers. 

  MD: Graduate managers. 

  CM: Graduate managers would have, again, done what they've always done and that is 
participate in drills -- in limited drills where we (unintelligible) during practice. 

  MD: Would you allow a graduate manager to referee a game? 

  CM: Well, we wouldn't -- again, we don't play games. We very rarely scrimmage but 
refereeing, it's really whoever picked up the whistle sometimes. And coach would do 
it, and sometimes I would do it, sometimes, you know, a graduate manager may do it. 
I don't remember who the hell was blowing the whistle or saying stop a drill. I believe 
in the coaching staff. 

  MD: And at Xavier, you kind of used the same philosophy, that graduate managers were 
integrated into practices? 

  CM: Again, if they were allowed, yes. 

  MD: If I were just to come to your practice and everybody was in the same uniform, would 
I be able to pick out who are the graduate managers and who are the student-athletes 
and who are the walk-ons? 

  CM: You -- I don't know about walk-ons, it depends how high of an eye you have in terms 
of like talent, size and all that. And you can certainly tell the difference between 
graduate managers or any student manager, a scholarship player -- just called the 
scholarship player and the walk-ons, all the practice players. You can obviously -- 

  MD: So describe to me how I would be able to distinguish that? 

  CM: Well, they wouldn't wear a uniform. 

  MD: Let's say, you know, from their level of activity, how am I going to be able to -- not 
uniforms, but how do I distinguish? 

  CM: Well, if you -- you know, if you really knew basketball, you were coming in and, you 
know, you knew that my entire emphasis of this drill was, you know, our block out 
ability -- our missed block outs against North Carolina, the fact that we shot one up, we 
didn't go find somebody and block them out, you would know that like coach Mack 
and his coaches are coaching. The shot goes up, you'd better -- you know, we're going 
to watch all the guys on defense block out. You would have zero concern for, you 
know, who's going to offense and rebounding because of emphasis of the drill -- 
teaching point of the drill would be the guys blocking out. And that could branch out 
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to, you know, any part of the game of basketball that you want to talk about. Transition 
-- 

  MD: All right.  

  CM: Like out of bounds, you know, whatever. 

[01:05:00] MD: There's -- we've watched a lot of the practice videos. There's -- the graduate managers 
are integrated in practices a lot, right. There's -- 

  CM: Regularly. 

  MD: Regularly, like would you say on a consistent basis? 

  CM: Not -- I mean, however you want to define consistent and regularly. 

  MD: All right. Would -- is there -- tell me why there's kind of a preference to putting the 
graduate managers in as opposed to walk-ons? 

  CM: There's not really a preference. I mean, you have guys, whether they're a graduate 
manager or a walk on, you know, assume the same types of participation in those type 
of drills. Again, if we're emphasizing defense, they might find -- all of them might find 
themselves doing offensive things. 

  MD: Okay. With regards to Taylor Barnette, when he shifted to director of player 
development, all right, so he's on your staff as the director of player development, did 
you permit him to do the same activities as the graduate managers would have done? 

  CM: No, Taylor was -- you know, he wasn't a guy that would be doing -- when he stopped 
being a graduate manager, again, that was that summer period, but then we started the 
season, he was not a guy that would have been doing things like a graduate manager. 
He became an administrator, just like our director of ops. 

  MD: So you're certain he never would have been out playing? 

  CM: I don't believe so. 

  MD: All right. I mean, if a -- you don't believe so or you don't recall? 

  CM: Yeah, I don't believe so. 

  MD: Okay. I mean, we watched videos in year 2020- 2021 season and Taylor's kind of 
integrated into different drills. He's on-the-court. And at that time, he's director of 
player development. Is that a concern to you? 
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  CM: He then may have. I mean, I'm not going to -- you know, if he was out there then it had 
to be limited because it wasn't something that we asked him to do. You know, we had 
a lot of guys that were getting injured. He may have jumped in but that wasn't 
something that would have occurred like the graduate managers on a regular basis. 

  MD: How many times would you have reached out to compliance to get guidance on this 
issue with regards to what these different staff members could and couldn't do on the 
court? 

  CM: Well, I mean, I had an understanding, you know, through my time at Xavier and 
through my time at Louisville and I thought I was pretty clear -- still think I'm pretty 
clear the difference between, you know, what a practice player is allowed to do and a 
graduate manager's allowed to do. When  left the program and, you 
know, made the comment that, you know, he wasn't allowed to be in practice, we asked 
compliance. You know, someone on our staff, it should have been coach Murray -- I 
would assume that it was coach Murray, he was assigned general compliance liaison 
on my staff, came back and he said like coach, he's allowed to regularly participate in 
drills and that's what we've been doing. And so again, there was a concern raised, we 
went to compliance, we asked compliance please give us a definition of what our 
graduate manager is allowed to do and they said, again, they're allowed to participate 
in limited drills, they're allowed to, they can't instruct players and they can't be 
considered practice players. Matt, they never were. 

  MD: All right. Go back to  why did he -- did he raise a concern or who raised 
the concern? 

  CM: I don't know who  raised the concern with. This was when he -- the last few 
games, you know, you wonder, hey, why did this guy leave, find out,  

 He didn't want to convey that. But it's -- I just -- you 
know, I don't like to be involved in practice.  

 graduate managers aren't allowed to be in practice. We 
can't. When that red flag was issued. We checked with compliance. I want to know 
what our graduate managers -- what are they allowed to do in practice. Again, we were 
told, hey, they just -- they can't be practice players, they can't scrimmage, they can't do 
things -- you know, they can't instruct. And so any time those guys would go on the 
floor -- you know, you'll notice on film, score wasn’t being kept, you know, we don't 
do Cardinal Way, it's not a competitive segment, it's a teaching segment. We're teaching 
how to block out, teaching you how to play balls from the defense. Those could be in 
the form two-on-two, five-on-five. But again, everything was to a point -- this is what 
we're working. 

  MD: All right. So you were made aware that  had these concerns when he left?  

[01:10:00] CM: Yes. 
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  MD: And you weren't concerned? 

  CM: Not concerned. 

  MD: Yeah, and again not concerned  

  CM: I'm not running up and down the court.  
 

 

  MD: All right. And he had said that coach -- a mentor of his, coach  --  

  CM:  

  MD: --  had told him that that wasn't permissible. 

  CM: Correct, he said the graduate managers, you know, weren't allowed to practice and 
weren't allowed to be involved in practice. 

  MD: All right. I mean, with regards to when you say they're not allowed to essentially be 
extra players on-the-court, when they're in a scrimmage that's kind of an extended 
scrimmage, right, it's not just kind of bounce the ball and work on your footwork or 
work on blocking out, whatever it may be, if becomes more like a scrimmage are you 
pulling graduate managers out? 

  CM: When it's either a scrimmage -- well, it's not -- when it's competitive -- 

  MD: It really isn't -- 

  CM: -- if it was competitive. 

  MD: -- though because you -- I mean, you have drills where I can work on your about 
footwork, I can work on your rebounding, I can work on your pass. 

  SB: Matt, I've got to interject here, you're -- I don't know what your basketball background 
is but-- 

  MD: I think his is more extensive. 

  SB: It is, so I would just say when you say there's not a difference, it might be like me 
looking at a painting and saying I don't know the difference between Manet and Monet 
and somebody who's an art student would tell me there's a clear difference to me. I 
think when Chris says there is a difference between a drill and a scrimmage, there's not 
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anybody in this room who has a valid basis for disputing that. I mean, you can ask what 
the differ -- the distinguishing factors are. 

  MD: That's in -- and let me -- really just discussion so I can learn --  

  SB: Yeah, that's -- 

  MD: -- but you're point to --  

  SB: -- appropriate. But he's the subject matter expert on that. 

  MD: Would you agree, though, I mean, it's not a black and white rule, scrimmage/drill. I 
mean, there's a middle ground, is that -- did I -- would we agree on that? 

  CM: Yeah, I know what a drill is versus when we're going to scrimmage. 

  MD: But I'm if your running -- 

  CM: You know, again, what you see on film of, you know, us running, you may say, hey, 
that looks like their scrimmaging and playing basketball. I'd say, you know, we're 
working strictly on transition defense. Are we keeping score, is there a winner, a loser, 
you know, are we accumulating statistics for Cardinal Way, no. When it is a drill -- and 
again, drills can look very, very similar, you know, it is going to be a petri dish of what 
we are looking -- we are looking at in transition defense. We are looking at, you know, 
the shot goes up, are one and are two sprinting back rather than offensive rebound. We 
want to see those things. Those are the things that we're coaching. Those are the things 
that we're correcting. And so what may look like, you know, up/down, up/down 
scrimmage isn't necessarily a scrimmage. When we scrimmage, the GAs, the graduate 
managers, they are off the floor. They're not scrimmaging. 

  MD: All right. But on-court activities, I'm not going to call it scrimmaging, if the graduate 
manager has basically decision points during that sequence and they can dribble, they 
can run to the other side of the court, they can shoot, they can try to block out, do you 
feel that that goes beyond just a drill? 

  CM: No. 

  MD: So -- 

  CM: Not at all. 

  MD: So a graduate manager is essentially playing the game of basketball as part -- 

  CM: Right, but -- 
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  MD: -- of what you call a drill. You're saying that you don't feel like their activities would 
go beyond the limits? 

  CM: No, because what we're drilling in that section is a particular part of basketball. They're 
drilling, again, how to block out or drilling how to get the ball out quick, you know, 
from defense to offense. We're drilling certain things and that's the only that we're 
instructing. That's the thing that we're coaching. Again, we're a drill based program, 
always been that way so that's why our graduate managers have always been allowed 
to participate in practice because, again, of what we're doing is drill based. 

  MD: So -- and you have drill -- what you call drills are three-on-threes, four on fours, five-
on-fives? 

  CM: Yeah. 

  MD: And would the five-on-fives be -- at times be half court? 

  CM: Yeah. 

  MD: And at times would they be full court? 

  CM: Yes. 

  MD: And would the five-on-five drills, maybe they would go a sequence of back and forth 
-- 

  CM: Could be -- 

  MD: -- three or four times? 

  CM: -- if we're working on transition defense or working on transition offense, if we're 
working on let's say -- you know, the five-on-five half court drill and then all of a 
sudden you go full. Well, when you go on the full court you work on the transition part. 
When you go half court, we may say, okay, our biggest struggle is our ball screen 
defense. So a team's going to run a play and ball screen second, how are we defending 
it, you know, and making sure that our guys on defense were being coached, would be 
told to be in the proper place, communicate. We have to make sure that those guys are 
doing things right. We could care less how the offense does it. We could care less. 
We're not instructing those guys, we're not asking them, hey, we want you to go here. 
Just you run a ball screen and everybody else is reacting, that's who we're coaching. 
And that's what I mean by drill based. And again, when that stuff is happening, we're 
not keeping score. You know, we're not, hey, they got -- we got a defensive rebound, 
give him two points for a defensive rebound. But again, it's a not competitive segment. 
It's a teaching segment. 
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[01:15:45] MD: Okay. You mentioned before the alumni scrimmage with regards to you receive 
guidance on what former players could and couldn't do. After that, had you integrated 
-- and you said you had integrated  into the scrimmage? 

  CM: Uh-huh. 

  MD: All right. Did -- with regards to guidance that you had received at that point, did you 
integrate that also into your practices or did you continue to use Taylor Barnette and 

 

  CM: No, not that I'm aware of. You know, we used  again, on occasion because he 
was allowed to -- you know, if we did scrimmage, he was allowed to participate in that 
occasion is what we were told. 

  MD: Occasionally, so what is occasionally to you? 

  CM: That was it's on occasion. 

  MD: What's the frequency for you? Are they at every practice? 

  CM: No. 

  MD: Twice a week, three times a week? 

  CM: When you say they, I thought you were talking about  

  MD: Barnette, let's say? 

  CM: No, those guys wouldn't have -- was different then Taylor. You know,  
was a graduate manager. You know, Taylor was director of player personnel. So  
would have been in, again, limited drills, you know, that we just talked about drills 
(unintelligible)  would have been in those for a period. 

  MD: All right, so, I mean, would we agree that with Taylor Barnette's activities on-the-court, 
when he's the director of player development, he should have very -- no on-court 
activities as director of player -- 

  CM: Taylor was not to have the same duties that he had when he was a graduate manager in 
those drills, correct. 

  MD: And your director of basketball operations, would they be integrated on that same level 
on court activity? 

  CM: No, they would be the same, administrative. 
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  MD: With regards to your communications, would you -- do you and communicate with 
What's App ever? 

  CM: Yeah. 

  MD: And when did you -- when would you do that? 

  CM: With  

  MD: And why would you communicate on What's App with  

  CM: Because he told me he wouldn't communicate any other way from now on. 

  MD: When -- from now on, when was that? 

  CM: The last year of his employment  

  MD: Oh? 

  CM: So that's how I got on it. Then, you know, some other people with What's App would 
be, you know, people overseas, who can't necessarily -- you know, I think I set up a 
What's App video with  you know, because you can't FaceTime 
internationally or I didn't think you could, you know, and they said well, you can do 
that same thing with -- another kid,  the year that we tried that, you know, 
recruiting (unintelligible). So those would be instances where I use What's App. 

  MD: So but when you're talking to families, is that part of recruiting that you're using What's 
App? 

  CM: If I'm talking to -- when -- you know, most of the kids that I recruit, I'd say 98% of 
them are right here in the United States, I just text them, FaceTime. 

  MD: All right. With regards to -- have you ever heard an app called Signal. 

  CM: No. 

  MD: So you're predominantly on What's App. 

  CM: I wouldn't say predominantly, I would say -- 

  MD: What are you -- 

  CM: It's an app -- 

  MD: -- conditions? 
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  CM: -- but that's very, very seldom used. 

  MD: All right. With regards to FaceTime, you mentioned a FaceTime with -- do you recall 
reporting to compliance an issue with be Kevin Durant? 

  CM: Yeah, I heard about this, yeah. 

  MD: What happened there?  

[01:19:53] CM: So I worked Kevin Durant's fantasy camp in the fall of '18. And, you know, the reason 
that I was able to work that camp was because Gregg Darbyshire, who's like a 
childhood friend runs a company called Pro Camps and, you know, Gregg's company 
basically, you know, runs fantasy camps, kids camps, for professional athletes all over 
the country, over 300 athletes, Rob Gronkowski, Kevin Durant, Aaron Rogers, Phil 
Mickelson, you name it. And, you know, years ago, I had taken my kids to Oklahoma 
City to attend this basketball camp (unintelligible), Kevin Durant's camp. So they went 
to that camp. And Gregg knew that, you know, that, you know, we had been out there 
because he was obviously (unintelligible) company, Pro Camps. So I guess they had 
somebody bail at the last minute -- well, maybe a month prior to, he said, hey, would 
you want to come out and work the Kevin Durant fantasy. I said, yeah, I'll do it. It was 
like a fall weekend, like 2018, you know, I would love to bring my dad, you know, 
never been to San Francisco. Had an opportunity to spend some time with him and the 
fantasy camps and coaching with guys our age that, you know, are pretty good guys. 
It's a really good camaraderie type weekend. So that's when I went out and did it. 

  MD: All right. And what was the issue though that Kevin Durant appeared on a FaceTime 
call? 

  CM: Yeah, so, you know, I’m a big FaceTimer. I FaceTime with almost every kid that I 
recruit, it generally keeps the call a lot of shorter because there's no personal 
connection. 

  MD: Were you FaceTiming with the woman in front of me at Starbucks yesterday? 

  CM: No. So I was FaceTiming with  
 And it was during a break and I was sitting on, 

you know, the benches laid out so you had like 12 on one side, 12 seats on the, 12 on 
the other and the sideline. And I'm FaceTiming and Kevin Durant walked behind me 
and said yo, let me grab that phone. I guess apparently he recognized  And so I 
gave him the phone. They talked for two or three minutes and then he gave the phone 
back. And then when I hung up with  I asked, you know, how do you know him. 
And he said, you know, I met him at the camp. I don't think, as coaches 
we were allowed to go to and even before I didn't -- wasn't at the  and 
I'm assuming, you know,  Kevin Durant was 
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probably out there. I said, well, how the hell do you recognize  He said, you 
know, he's got --  

  MD: All right. 

  CM: That was the extent of it. 

  MD: And did you report it? 

  CM: I didn't report it. I didn't think I was doing anything wrong. I didn't schedule the call. I 
didn't, you know, ask him call and talk about Louisville. So I didn't report it but it got 
-- I don't know if -- I think what happened was  I think, screen shotted the call 
and said something like, hey, I got to talk to the Goat and either compliance asked me 
about it and I told them the same story that I told you, and then there was more follow 
up just in the last couple months about like we didn't know anything about this. I said, 
well, I dealt with Matt Banker and John Carns on it at the time that it happened. 

  MD: Okay. 

  CM: Then they asked me for more information, you know, I don't have Kevin Durant's phone 
number. I don't even have his agent's phone number. I don't know his email address. I 
mean, Kevin Durant doesn't know who I am. 

  MD: Okay. But you didn't report it, it came up because it appeared in social media or 
something and -- 

  CM: I didn't report it because it wasn't a violation. I still don't feel like it's a violation. 

  MD: I understand, I'm just like clarifying? 

  CM: Me too. 

  MD: All right, can I get like a five-minute break just to go over my notes and use the rest 
room? 

  MG: Well, just for the record -- 

  MD: Yeah. 

  MG: -- Chris, what, if anything, do you remember about the conversation that Kevin Durant 
had with Aidan? 

  CM: He didn't have it around -- so like again, I was sitting at the -- you know, on a bench, 
you know, just like that's a bunch of chairs. He walked behind me and he said yo, give 
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me that phone, man. He's my guy. He grabbed it and then he walked all the way to the 
end of the bench and then he was -- you know, like you do, you walk and talk and just, 
you know, talking in circles on the court. And then when he was done with him, he 
gave me the phone. So I didn't walk with him or stand next to him while he was talking 
to  

  MG: Okay. 

  MD: All right, any other questions before we take a break, you can collect your thoughts and 
we'll have a couple more questions. All right, it is 12:25 p.m. We're going to take a 
five-minute break. So we'll see you at 12:30. 

[01:25:10] AS: Do you all need a room? 

  MD: Yeah, that would be good. 

  AS: And I can get you all an office, too. 

  MG: Amy, if you could put the recorder -- 

  AS: Okay. 

  AO: Okay. 

  MD: All right, it is 12:34 p.m. We're in the same place with the same -- all the same 
individuals previously identified. And I just want to -- I forgot to note for the record, 
Stu, you are also recording the -- 

  SB: Yeah, although I'm not sure recorded our first half. 

  MD: Oh, okay.  

  SB: But I know I can get a recording from -- there's 27 other recordings here going on here, 
so. But yes, I am recording and I will have a recording. 

  MD: Okay, thank you. And you -- again, we'll all -- we have a standing agreement with Stu 
with regards to keeping that recording --  

  SB: Correct, we did. 

  MD: -- confidential. Thank you. All right, with regards to -- just some clean up just to -- and 
I apologize we're going to kind of be bouncing around here real quick. You mentioned 
that you -- how did you find out that Dino had reached out to Ty to get the 30 for 30 
video after you had had that confrontation with him? 
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  CM: Ty told me. 

  MD: Okay. When did he tell you? 

  CM: I think that day. 

  MD: And was he concerned? 

  CM: No, he just thought it was really -- he just said it was like -- you know, he felt like Dino 
stake was odd, he just felt like the request was odd. He said coach, I don't know what 
he -- but he asked me for one of those 30 for 30s. 

  MD: Were the 30 for 30s regularly shared with the assistant coaches? 

  CM: You mean via text? 

  MD: Well -- 

  CM: No.  

  MD: -- yeah, any -- 

  CM: I mean, like, you know, again, you asked me before if we would ever view those prior 
to so I'm assuming the assistants would view them with Ty when they were being 
created. 

  MD: Okay. And had you given guidance to Ty not to give them to anybody? 

  CM: I mean, that was just understood that we were allowed to, you know, watch them in 
private but, you know, those weren't to be distributed to the kids. You know, if 
internally, you know, somebody wanted to like view it to see how it was or that would 
have been. 

  MD: Okay. With regards to kind of a lot of -- we had a lot of back and forth and what's a 
drill and who's -- just kind of designing a practice sequence, who decides who's going 
to be in any given drill or sequence on-the-court during a practice? 

  CM: I do. 

  MD: All right. And is that -- that kind of preplanned? 

  CM: I preplan everything, script it, yeah. 

  MD: So that -- and so, the graduate managers are going to know that in the morning that 
they're going to have to be on-the-court that day? 
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  CM: Yeah, I mean, I would think -- you know, generally we have a coaching staff meeting, 
you know, prior to practice and, you know, we want to make sure that, you know, 
coaches know what -- you know, what we want out of the day, what we want out of the 
drills, who's being used in what drills. Some drills, Matt might be red down here, white 
down here. You may need a graduate manager participating in this end. You don't want 
like everybody to flood one in and out, you can't run the drill because, you know, you 
don't have enough people. So you make sure that, hey, these two guys will be here, 
these two guys will be here. All that's scripted. 

  MD: And who decides what gets filmed and what doesn't get filmed? 

  CM: I do. 

  MD: And how do you -- and do you convey that to Ty prior to the practice? 

  CM: You know, he'll ask me every once in a while, coach, do you want this filmed simply 
because like he's been around me long enough to know that we want, you know, film, 
you know, mostly competitive segments but not necessarily like shooting or free throws 
or, you know, five on O if we have five scholarship players running through our plays 
unless we're really screwing up and I tell him specifically, hey, let's tape that. So I just 
feel like it's a waste of time to watch it so it's a waste of time to film it. 

  MD: All right. With -- when you say competitive parts of practice, just describe to me what 
that means. 

  CM: Well, competitive part would be, you know, red versus white, you know, and we're 
going to go one-on-one, you know, we're going to keep score and we're going to have 
a winner and loser and we're going to chart that on Cardinal Way, you know, that 
becomes competitive. Graduate managers are off. This is our scholarships players 
versus our scholarship players. If a walk on has to fill in because somebody gets hurt, 
then we're going to do those one-on-one or two-on-two drills and that's going to be 
something that I want filmed because I want to see what they're doing competitively. 

[01:30:10] MD: All right. And your -- predominantly you're filming competitive aspects of the 
practices? 

  CM: Again, you know, what I’ll say to Ty is, like I didn't need all this on the film the next 
day. If he tapes five on O, you know, or if he tapes free throws or what have you. 

  MD: With regards to who decides what uniforms each grad managers would wear, what -- 
you know, the director of player development, head coach, players, who decides that?  

  CM: What, the uniforms? 

  MD: Yeah. 
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  CM: They don't wear uniforms. 

  MD: They're -- it seems when we're watching video, graduate managers are kind of 
consistently wearing something. Players are consistently wearing something else. 
Coaches, somewhat consistently wear something. Somebody giving that guidance to 
say graduate managers wear -- 

  CM: I want to say we've never instructed or asked graduate managers to wear anything 
specific. You know, like the only people who wear specific things to the practice are 
practice players, you know, it would be guys that are on the team, you know. I mean, I 
don't know what you're referring to, you know, without looking at the film but like 
nobody's instructed like, you know, hey, Dino, wear a white shirt. You know, coaches, 
we have all Louisville attire. You got three colors, you got white, red (unintelligible). 

  MD: Walk-ons though, are they told to wear something different? 

  CM: No, they're assigned a team. I mean, there are some drills that might go three colors, 
you know, so we're going to go three-on-three-on-three so I need black team, a white 
team and red team. 

  MD: All right. And that's all predesignated -- 

  CM: Uh-huh. 

  MD: -- before practice? Okay. All right, with regards to your -- some of the videos -- the 30 
for 30 videos that were produced had this -- you know, basically this driving from the 
recruit's home to -- back to Louisville and I'm sure -- maybe you did it at Xavier, too, 
but who would direct anybody to kind of develop that aspect of the recruiting video? 

  CM: I don't know who'd direct it but, you know, one of the things that, you know, might be 
important to a kid would be, you know, distance from home. You know, one time I 
remember it being the number one factor. Recruits or a high school kid's mind of what 
-- why they choose the school. So we just wanted to reemphasize like look at how easy 
this is for you to get back home. Look how easy it is for your parents to come watch 
you play. And, you know, another time it's over contact made with, you know, the 
recruit, family, you know, it's just you take a go pro, you put it on your car. They'll 
drive from, you know, the kid's house to the Yum! Center or to campus. 

  MD: All right. So that would have been integrated into the videos both at Louisville and 
Xavier? 

  CM: Yes. 

  MD: All right. Whose job was it to -- 
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  CM: And again, that wasn't a presentation or video that we do, you know, for every recruit. 
It's, again, you know, some kids you're recruiting are 14 hours away. You're not going 
to get in a car, driving 14 hours with a go pro.  

  MD: (Unintelligible). 

  CM: And you know quite honestly, the actual one's for an hour-and-a-half are pretty boring 
especially if you don't do it real time. 

  MD: Whose responsibility was it to instruct graduate managers as to what was permissible 
and impermissible on-the-court? 

  CM: Well, it was our job to set up the drills so that, you know, we were, again, teaching and 
coaching all our scholarship players. You know, we would -- it would -- it could be me, 
it could be any of the other assistant coaches. You know, if a guy had a particular -- if 
an assistant coach had a particular scout, you know, and they knew, hey, this is what, 
you know, North Carolina is going to do to us. I mentioned rebounding, you know, 
they may make sure that the graduate managers -- hey, I need you to be here for 
offensive rebounding purposes and now the coaches are going to, you know, really 
coach heavy the block outs. 

  MD: All right. Speaking of that scouting team, prior to the February 2020 ACC tourney that 
was canceled, you all were in Greensboro. Do you recall a time where coach Gaudio 
was running kind of your scout defense, trying to get your players ready for the game 
and  would have been involved with that? 

[01:35:03] CM:  
 

  MD: Then who else would have been the graduate manager,  

  CM:  would you have been -- I think just those two. 

  MD: All right,  

  CM: They would have done what, you know, they've done whether we're home practicing, 
away practicing, they would have, again, participated in drills that they were allowed 
to drill in. By the time, you know, our season got to that point, Matt, like you're -- we're 
not practicing, you know, very long. We're not doing anything competitive, so. 

  MD: All right. But -- 

  CM: I don't -- 

  MD: -- do you -- 
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  CM: -- I don't really call it practice. The only thing I recall from that is just the shit feeling 
we had when they canceled the whole thing. 

  MD: Yeah. Do you recall a time when they pulled themself out of the warm up because John 
Carns or Matt Banker had come into the gym? 

  CM: Uh-huh. And I thought both of those guys -- and I'm talking about John and Matt -- 
were there but I don't recall anybody being pulled out of anything or doing anything. 

  MD: Or them just no longer participating during the sequence? 

  CM: I wouldn't have recognized that (unintelligible). 

  MD:  
 

  CM:  

  MD: What guidance were you given with regards to your level in involvement at practice? 

  CM: That I was allowed to watch, that I was not allowed to instruct players because I think, 
again, one of those times again where, you know, we had other coaches, people that 
could fill in for me. 

  MD: All right. And but did you observe practices at that time?  

  CM: Yeah, I was allowed. I asked ahead of time if I was allowed to go to practice. 

  MD: And how did you observe practice? 

  CM: On my basement couch with that computer. 

  MD: And did you communicate with Ty Sampson during those practices? 

  CM: I did. 

  MD: And what did you communicate to him? 

  CM: To tell the coaches. I don't remember the exact instruction but to tell the coaches to 
instruct the player to do XYZ. 

  MD: All right. And how many times would you have communicated during that sequence? 

  CM: Like twice. 

  MD: Do you recall are the exact communications when you were telling him? 
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  CM: No, not the exact communication. I would have -- I could have complained about a drill 
not being run the way -- right way or I could have been, you know, hey, you know, tell, 
you know, coach to, you know, let those guys know to have their hands up. But no 
different than what, you know, an assistant to the head coach would do. The guy that's 
not allowed to instruct the players but he's allowed to coach the coach. 

  MD: All right. And that was when -- was -- Kahil Fennell was allowed to step in and could 
help coach your -- 

  CM: I believe so. 

  MD: Did you have any communications with anybody else on-the-court besides Ty 
Sampson? 

  CM: I think I had some commentary with   

  MD: What through phone, email -- 

  CM: Text. Text, yeah. 

  MD: Just while -- 

  CM: Yeah, this guy can't catch a basketball. This guy doesn't know what he's doing. All the 
regular complaining you do during the team sometimes. 

  MD: All right. Anybody else?  

  CM: Not that I'm aware of. 

  MD: Any communication with Dino? 

  CM: My communication with Dino would have been like maybe in preparation for the next 
day. Hey, what do you think, what you think we -- you know, anything do you think 
we should, you know, work on tomorrow. That would have been my communication 
with him. That probably would have been a phone call. 

  MD: All right. With regards to Dino during his tenure with you at Louisville, had he raised 
any issues with regards to concerns for compliance? 

  CM: Not that I'm aware of. No specific issues. 

  MD: And -- but you had previously mentioned the one issue with regards to activity 
on-the-court? 

  CM: Yes. 
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  MD: You said that he did raise that. 

  CM: Yes. But I didn't believe that to be an issue because it wasn't true. 

  MD: All right. What's the tone you set with regards to compliance for your program? 

  CM: Like I said, a really heavy tone. I think that we -- I've seen the university under a dark 
cloud and I brought a ton of things that I do. I don't know how many bullet points you 
want me to go over but there's a lot of things that are going to promote monitoring 
compliance. 

[01:40:00] MD: Sure, however you --  

  CM: We make it clear in the interview process that we don't cheat at Louisville. We're on 
probation. And, you know, that's done from the very first time that I interview with 
people. Whether I hire guys, I hire ethical coaches, that I believe are good people and 
do things the right way, administers -- administrators as well, with zero past NCAA 
compliance issues. Model compliant behavior every day. I'm always looking for red 
flags, I tell our guys all the time, say, hey, coach, what about when a recruit comes, 
maybe we could do this. I'll always ask -- I mean, I always ask our staff are we allowed 
to do that. If we're -- you know, if we're not, then we're not doing it. You know, check 
with compliance. I address key topics with players about, you know, the compliance 
off -- you know, we have an annual meeting, you know, every year. In that meeting we 
talk to our player about, you know, player agents and how that process should go, that 
they can't accept anything for free. You know, when they're going to workout with 
trainers in their home for the summer, nothing's free, that they can't have a trainer that 
-- well, they had a pre-existing relationship, I tell them that doesn't matter. I said you 
can't train with a guy for free. So we talk heavily about working out with trainers. We 
talk about boosters being on the trips. We'll give them a list of boosters that go on trips. 
We keep everything separate but I talk about them not being able to accept anything. 
After official visits and -- usually just officials about because unofficials are short and 
sweet. They don’t get to know our players as well on unofficial visits. But on official 
visits, I asked them, both our players and the student-athlete -- recruit I should say, and 
the family, you know, how the visit went, what did you do because of the problems 
they've had here in the past. And then, you know, every once in a while if we're getting 
on a plane, you know, whether it's a compliance topic -- you know, years ago I talked 
about Georgia Tech and these guys were going over, you know, to Vegas and stuff. 
You can't accept anything. When that ruling came out. You address concerns of the 
day. You know, it could be a guy that had nothing to do with compliance that gets shot 
at a party at 2:00 in the morning. I'm going to address that with our team, you know, so 
they're making the right decisions. You know, I have compliance meetings with our 
team every year that I sat with compliance, you know, any time compliance set us for 
a follow-up meeting, we've always said, hey, absolutely, no problem. We have monthly 
compliance meetings here at Louisville. That's a hell of a lot more than we had at 
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Xavier. Whoever is available on staff -- coaches are a must, the director of operations 
are a must. It's really hard to get everybody in men's basketball in the room at the same 
time just because of various responsibilities. But we try in those meetings to keep up 
with rule changes, interpretations, procedures, questions that we have. I have non-
coaching staff members take our compliance test. You know, I think, you know, 
whether it's an open-door policy or the constant communication that we have with 
compliance, I don't view those guys as the police. I view those guys as coworkers. 
They're always invited to our practice, everything's open. I have hundreds of emails to 
compliance. I have hundreds of texts to compliance asking questions, getting clarity, 
concerns. I've assigned liaisons to compliance from our coaching staff. You know, 
there's different things that you do with compliance. So Gaudio had agents. You know, 
Murray had more housekeeping items and Clearinghouse, prospective student-athlete 
type concerns with compliance. Taylor Barnette had Title IX, financial aid, CARA, 
RARA, all those forms. He was more of the form guy. And then, you know, when we 
got here and we would have outside entities, whether that's -- obviously, well, coaches 
wanting to come to practice, whether that's -- a kid that has cancer, his family, I always 
had Kahil Fennell be responsible for outsiders to practice. You know, we would have 
exit interviews the first two years. Last year I didn't have it because of COVID and this 
year with departing seniors or guys who are going on to the NBA, we talked about like, 
you know, how they felt their overall experience was, you know, how was the coaching 
staff with countable hours and, you know, mandatory versus non-mandatory. You 
know, any help they needed with agents, you know, what their experience was like at 
Louisville with the staff. Again, our practices, Matt, are always open. We're never 
closed in, we're never saying, hey, somebody's here. You know, I think that -- you 
asked me before about John Carns and Matt Banker pulling somebody and I think that 
just sort of gives great evidence that, you know, maybe they did. You know, like we 
weren't ever doing it behind closed doors so nobody would know. We're always open. 
And an annual discussion with President Postel and President Neeli, you know, I know 
she's met with recruits before. We talked about doing things want to say right way, both 
her and I. She's mentioned that, you know -- to those recruits when she's met with them, 
you know, Louisville should be turning a new page, doing things the right way and I 
had regular discussions with both Vince, our athletic director, regarding compliance 
issues; regular discussion with Josh Heird, our associate AD, regarding compliance 
issues. Any compliance meetings for head coaches at Louisville, I try to attend every 
one I can unless we're in season or away or being in practice or not. You know, we 
limit Kueber Center, you know, access. I don't think that's always been the case. There's 
no personal trainers that are allowed to come in to our building, no girlfriends are 
allowed to come in after hours to friends. We don't want third parties in. You know, 
again, we also have an open invitation for compliance, administration to travel with the 
team. Nothing changes, they're always welcome. Everything's open, accessible. If we 
have meals, we have practices, we have film, we have walk through, compliance has 
done that several times, you know, and I don't even know. You know, I get on the plane 
and if I'm one of the last to get there, I'm walking on I see Matt, hey, Matt, how are 
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you, Matt, glad to have you. You know, I'm not hitting a special bell that says, hey, 
Matt Banker is on the plane. You know, all coaching staff members were asked, and 
completed yearly an attestation form with their signature, including me. But I've 
answered ongoing questions of the past staff was given for three fricking years and the 
repercussions honestly with recruits, almost daily. I send NCAA probation letter to 
prospects before they officially sign, before they officially visit because we're required 
to do that. I've had open and honest conversations with any recruit that's asked about, 
you know, what I thought was going to happen with the NCAA. I've held multiple 
Zooms with parents of my current players over NCAA compliance issues that I had 
nothing to do with, NCAA movement with past infractions to answer questions and 
concerns from parents and student-athletes. I've talked through NCAA concerns with 
recruits and their parents in the process. I've encouraged recruits and their families to 
call the NCAA if they had questions about UofL and the process. I've created and 
distributed bios of boosters that will travel with our team on road trips so that our 
players knew who they were. I made sure we had separate seating from the players. 
Any dinners on the road with team and athletic department staff only so the boosters 
couldn't mix. Communicated directly with all boosters in a Flight Club email that 
they're to follow NCAA rules when it comes to impermissible benefits or anything else 
compliance related. I've submitted and signed off on paperwork for recruiting, you 
know, days, contacts, evaluations truthfully. I've submitted and signed off on 
compliance paperwork for all travel related forms and travel expense truthfully. I've 
submitted and signed off on compliance paperwork for all visits, both unofficial and 
official truthfully. Same thing with compliance paperwork for the CARA and RARA 
activities truthfully. I submit and sign off on all work -- you know, paperwork for 
summer camp employment, summer camp to follow the rules. I cooperate with any and 
all NCAA criminal investigations. I hold bi-monthly staff meetings so once every 
weeks we try to get together as an entire staff, again, the availability, you know, maybe 
we're missing the academic guy, one week and then two weeks later maybe it's strength 
guy, to discuss any issues with the program, you know, to look for red flags in any 
certain area, you know, including compliance. Assist in any self-reporting to NCAA 
when we have an issue. Monitor academics for eligibility purposes with academics 
services and compliance. I follow up with asks from compliance on player and staff 
requests for surveys, documentation, potential meeting Zooms. And then, again, those 
periodic compliance messages to our team, whether it's after practice or, you know, 
about to go on a road trip. And then, you know, some of the things that, you know, that 
I've proactively, you know, done for compliance and just asked them just some various 
topics. I'll text Matt Banker or call him and just ask about what's the rule with 
occasional meals with our players. You know, what are we allowed to do, Matt. You 
know, Matt, can you clarify something on the recruiting calendar. You know, it says 
that we can't officially visit in July but I'm hearing such-and-such just had an official 
visit, what is the rule. Clarity on roles of the support staff in regard to the rules. You 
know, is he allowed to, you know, take a player to lunch. CARA and RARA questions 
in the season. You know, we have to give off three days like how many days do I have 
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to take off when we're, you know, not in school and, you know, we're in winter break, 
I have to give them off, how does that work. Same thing with the, you know, any agent 
questions or anything that I have, I always ask. You know, so that's just a few of the 
things that I can think of off the top of my head. Help promote and monitor compliance. 

[01:50:50] MD: All right, thanks for sharing that. One of the clarifications with regards to compliance 
training in your program, is there a distinction between, you know, coaching staff and 
the staff itself, so support staff. Do they get different kind of training? 

  CM: Well, in regards to knowing the recruiting rules, when we're on the road and whatnot, 
they would absolutely be -- you know, the NCAA says that only people that really have 
to pass the compliance test are the people that go out on the road and recruit. So, you 
know, those guys aren't really obligated to take the test but we make them take the test 
anyway. 

  MD: So you would make someone like Ty Sampson take the test. 

  CM: I would make Ty if he's available, absolutely. 

  MD: And in the past has he had to go -- undergo this training or do these tests? 

  CM: Again, compliance doesn't tell us like, you know, who should go. I just try to say, you 
know, if you're available, you know, people would be there. I don't necessarily count 
heads except for I make sure the assistant coaches are there, director of ops, the front 
line guys with our players and the recruits. But again, those other issues that are still 
compliance related that are brought up by me in those biweekly meetings or bi-monthly 
meetings, certainly address compliance issues or red flags. 

  MD: All right. And you mentioned that you go over, you know, Committee on Infractions 
decisions and opinions. What are some of the ones that you've gone over with them -- 
with the team? 

  CM: Just you're timing. You know, so, hey, we've got a notice of allegations, what does that 
mean. You know, it's been alleged that Louisville did such-and-such. I just want the 
parents to know that because they don't necessarily -- 

  SB: But you mentioned no -- maybe, Matt, my take on the question. I'm not trying to -- I 
take it like you mentioned you discussed the Georgia Tech --  

  CM: Right. 

  SB: -- case. Are there other infractions cases or decisions have come out, you know, that 
have been in the league that you've mentioned to players? 
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  CM: I mean, we've talked about doing your own work, academically. You know, we've 
mentioned the North Carolina case to our players. Again, we're not searching for these 
things to talk about every day. But if it becomes, you know, today's topic with the 
NCAA or a kid gets in trouble for accepting benefits, I want to make sure our players 
know that they can't do that and then it can jeopardize their eligibility or program on 
probation. I want our players to know that. I've done a really good job of, you know, 
cleaning up the image, in my opinion, in the three years I've been here. 

  MD: All right. With regards to hindsight with regards to either the 30 for 30 videos or the 
graduate manager's participation in practice, anything looking back that you would 
change into the future? 

  CM: No. I mean, obviously I know now, you know, 30 for 30s, you know, is, you know -- 
the way I always interpreted it and had thought was that if you were doing that in private 
that was acceptable. You know, and again that was sort of reinforced from the Churchill 
Downs signage said Go Cards. Chris, you can't personalize anything in public. Got it. 
But there's nothing that I should do differently with graduate managers. You know, I'm 
very staunch on that point that, you know, we do it the right way. You know, those 
guys aren't in there as practice players. You know, we're not judging their performance, 
we're not competing. I think I've answered that. 

  MD: Okay. Kyle, do you have any questions you wanted to add?  

  KS: I don't think so. 

  SB: If you could give us a little bit less than five minutes to review some notes and just -- 
we'll see if there's anything we want to add but we'll be right back. 

  MD: All right, it is 1:03 p.m. and we're going to take a five-minute break. 

  AS: Same office, yes. 

  SB: Thank you.  

  [No audio from 01:54:37 to 01:59:00.] 

  MD: And I'll just note it's 13:07 and we're back on the record with all the same people 
present. Mike Glazier is not back in the room. Sorry, Stu. 

  SB: No, that's great. Just in looking back over -- initially over some of the topics that were 
raised, we know there was a lot of discussion about Tyler -- 

  CM: Taylor. 
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  SB: -- Taylor Barnette and him being in the gym between the time that he was a graduate 
manager and director of player development. So Chris does want to add and clarify 
some recollections that he's had about that time period as we've gone back and talked 
about some of the notes. I'll just let you, Chris, add what you want. 

[01:59:57] CM: Yeah, a couple times, Matt, you asked like, you know, how do you know he was down 
there. You know, and again, I wasn't over my balcony watching, you know, seeing 
Taylor work out. But again, you know, as you walk by there, you know, I see he could 
have been out there, same thing with strength coach, you know, different personnel, 
our trainer. But I know I communicated with Taylor a couple times during that period. 
I would text message saying, hey, how are the guys doing. You know, and so, you 
know, that's another way that I knew he was down there. But again, in no way was it 
like instructed, hey, want you to do this with the guys, I want you to be able to, you 
know, put them through this drill or that drill. There was no instruction going on. You 
know, it was more like, hey, how are the guys doing. You know, and he reciprocated, 
and he got back to me. He said, you know, guys are doing well, but nothing detailed or 
nothing like daily. 

  MD: How many times would you have communicated with him during that time span? 

  CM: I'd say no more than two or three times. 

  MD: All right. And he was just kind of giving you feedback on -- 

  CM: Yeah, guys are doing -- 

  MD: -- how things are going? 

  CM: -- guys are doing well. You know, like I think Dre Davis is going to be a good player, 
you know, things like that. I mean, nothing -- you know, he shot 75 out of 100 but 
nothing (unintelligible) in terms of like detail of, you know, this is what I want you to 
put him through or this is what he did. None of that. 

  MD: All right. But this would have been the timeframe since -- between roughly middle of 
2020 -- 

  CM: 2020. 

  MD: -- to July of 2020?  

  CM: Yeah. 

  SB: That's it. 

  MD: All right, thank you for that clarification. Before we -- 
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  AO: Peter or -- 

  MD: Or Peter, sorry. Anybody on remote have any questions?  

  PS: No, I don't. I don't, thank you. 

  AS: No, no questions. 

  MD: All right. All right, coach, before we conclude, do you have anything else you want to 
add or clarify? 

  CM: No, just it's been a hard three years. You know, we took over a program that, you know, 
that had -- just had a dark cloud and, you know, we've done things the right way from 
the time I've been a student-athlete all the way to now and we're going to continue to 
do it that way. 

  MD: All right, thank you. And thanks very much for your time. I know you're busy and we 
took up a little bit of your time today so I appreciate that. All right, the last thing I need 
to tell you is that NCAA legislation would require that you help protect the integrity of 
this investigation. Therefore, as this investigation continues, you are not permitted to 
speak with others about what we discussed today or any related information, except 
that you may speak with your personal legal counsel, others present in the room and 
myself. Obviously, your first option is through your counsel and we will communicate 
with you through your counsel also. Failure to protect the integrity of this investigation 
could result in an allegation that you violated the Principles of Ethical Conduct and/or 
the Cooperative Principle. Do you understand? 

  CM: Uh-huh. 

  MD: And then as we continue in this matter, someone else involved in this case as a party 
or their attorney, legal counsel or representative, may request an interview of you about 
information related to this matter and we would encourage you to agree to speak with 
them just as you have done with us today. This does not include representatives from 
the media. If you have any questions about who you can talk to and when you can talk 
to them, you should refer to your legal counsel or an institutional representative. You 
can also reach out to me but please do that through your counsel. Do you have any final 
questions of us? 

  CM: I don't think so. 

  MD: All right. Well, it's 13:12 and we will conclude the interview and stop the recording. 
Thank you very much.  

[End of Interview] 
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