
 
 
PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT WORK PRODUCT Page | 1 

This memorandum is based on the recollections of the AP participants in the interview and may, where noted, 
contain their mental impressions and opinions; it is neither a chronological nor a verbatim recitation of what was 

asked and answered during the interview. 
 
AlixPartners, LLP / 3711 Kennett Pike / Suite 130 / Wilmington, DE 19807 / T +1 302 824 7139 / F +1 302 824 7148 / alixpartners.com 
 

MEMO 

To: File 

From: Sarah Roberto 

Re: University of Louisville – Case No. 00843 - Interview with  Christine Herring (nee 
Krellwitz), Former Senior Woman Administrator at University of Louisville 

Date June 7, 2021 

Present: Christine Herring; Matt Dolan, Amy Chisholm, Anne Ogden, and Sarah Roberto 
(CCU External Investigators) 

Location: Video Conference 

Recorded: Audio Only 

Ms. Herring is currently Vice President for Strategy and Business Development with Athletx 
Sport Group. Ms. Herring is comfortable proceeding without counsel.  

Dolan read the standard preamble to Ms. Herring, and Ms. Herring acknowledged her 
understanding of obligations and the purpose of the interview.  

Dolan explained the CCU’s responsibilities and requirements based on the Rice Basketball 
Commission in 2018. Dolan advised that Ms. Herring is not currently at risk, but the CCU 
understands that she was at the University for quite some time and appreciated the 
opportunity to speak with her.  

CONTACT INFORMATION 

Email:   

Phone:  

BACKGROUND 

Ms. Herring started her college career at the University in 2004 in Track and Field. She 
completed her career in December 2008; at that time she became Recruiting Coordinator for 
Track and Field. Ms. Herring worked as Recruiting Coordinator for six (6) months before 
moving to a coaching role; then she was in Operations until 2010 as Director of Special 
Events; she moved into the role of Annual Gifts Officer in Development and Fundraising, and 
she was in that role until 2012; finally, in May 2013, she moved into her Senior Woman 
Administrator / Associate Athletic Director role until November 22, 2020.  

Currently she  
 

INTERACTIONS WITH MEN’S BASKETBALL 

Ms. Herring had very little interaction with the Men’s Basketball (“MBB”) team and very 
limited interaction with Jordan Fair. If she traveled with the team, it was to go to post-
season events.  
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Ms. Herring never had any ability to interact or view MBB in action. Her interactions were 
mainly limited to assistant coaches or non-coaching staff if anything – Fred Hina (Trainer / 
Director of Sports Medicine); Jordan Sucher (Pitino’s Executive Assistant); and Vinny Tatum 
(Equipment Manager).  

INTERACTIONS WITH ADIDAS 

She did not see Dawkins or Gatto around. She never met TJ Gassnola or Merl Code. 

COMPLIANCE 

Ms. Herring  also had very little direct interaction with MBB related to compliance at the 
University. She was in nearly every single compliance meeting as the Sport Administrator for 
Women’s Basketball (“WBB”), Track & Field, Cross Country, and Volleyball. There were 
monthly compliance meetings which were mainly Rules Education meetings as a whole 
group; MBB, WBB, and Football were sport-specific.  

COMPLIANCE MONITORING 

Ms. Herring was not required to submit phone records, but she knew that coaches were 
required to for recruiting purposes. Depending on the severity of the issue, each sports team 
felt comfortable going directly to Compliance; but if it fell within one of her sports, then she 
would be involved in mitigating or addressing the issue.  

FEMALE LEADERSHIP IN ATHLETICS  

Female Leadership would have been herself, Christine Semitekolos (Student-Athlete Welfare 
– dealt with student-athlete development; liaison with Dean of Students; behavior issues; 
etc.); Kimberly Maffett (HR); and Julianne Waldron (Marketing).  

RAISING CONCERNS 

Never raised concerns to anyone about the MBB staff. 

RECRUITING 

She believes the University would have used JumpForward for recruiting communications, 
but she just signed off on being compliant. If people weren’t compliance or there were 
issues, Compliance would come to her to let her know what the issue was. Compliance had a 
streamlined approach to monitoring and recording so that there weren’t any gaps.  

30 FOR 30’S RECRUITING VIDEOS 

Ms. Herring has no knowledge of the recruiting videos under this name at the University – 
she just knows the ESPN program. She does not have any knowledge of these.  

PRACTICES 

Ms. Herring attended practices for her sports. Until Josh Heird was hired, Vince Tyra was 
responsible for overseeing basketball; this would have been 2 years ago or so.  
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COMPLIANCE ENVIRONMENT 

From the onset, Ms. Herring would host head coaches meetings – usually on the heels of a 
Compliance rules education meetings. As far as compliance meetings, she is unaware if that 
changed, or improved between Pitino and Mack; based on hearsay, it improved under Mack 
and coaches did a good job of attending, but she didn’t witness it directly.  

GRADUATE ASSISTANTS’ INVOLVEMENT 

Ms. Herring spent quite a bit of time in the weight room – she would talk to Fred Hina 
(Director of Sports Medicine at the time) when she did. Ms. Herring noted that there had 
been a time – she can’t recall when exactly, but it was post-opening from COVID – when she 
walked into the weight room and looked out the window and it appeared Graduate Assistants 
(“GA’s”) were working the MBB student-athletes out. She said to whomever was present in 
the weight room something along the lines of, “I hope those aren’t who I think they are.”  

Ms. Herring then made a comment to Jeff Walz, WBB Head Coach, that she didn’t know who 
was working them out. She didn’t report it to Compliance, but did make mention to the 
weight room staff member and Jeff Walz, but that was the extent of it.  

She can’t remember if she saw coaching staff present or not; it was only that one time that 
she remembers. She could neither confirm nor deny if the individuals she saw were in fact 
GA’s or what their roles were, but she’s fairly certain they were GA’s. She knew from rules 
education that GA’s involvement was not allowed.  

Ms. Herring stated that the University’s Compliance department does a very good job of 
making sure people know the rules (especially given the severity of everything that 
transpired under Pitino).  

Ms. Herring noted that the GA’s looked like they were practicing, working on skills – it did 
not appear to be a full-blown practice session, but more like a skill workout. It was not in-
season; it had to have been late Summer, early Fall of 2020.  

CULTURE AND ATMOSPHERE UNDER PITINO AND MACK 

From a cultural perspective, Ms. Herring believes they had a great amount of support. She 
probably had more direct inclusion in the Pitino era – things were more exciting, and people 
rallied around MBB in a big way. She cannot say that she had any complaints; staff and 
student-athletes were well taken care of – similarly with Mack. Pitino’s era felt more 
“protected” – people did not have the same access to MBB; it was two very different cultures 
in that way.  

GAUDIO AND MURRAY 

Ms. Herring did not know Dino Gaudio that well. He was “quite lovely” – very approachable; 
said hi to everybody; very down-to-earth. Ms. Herring stated that the coaching staff are “all 
in their own world”, but Dino Gaudio was very kind in passing. 

Ms. Herring had very limited interaction with Luke Murray as well.  
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CLOSING 

Dolan closed with the standard statement requesting Ms. Herring’s agreement and 
understanding of the need to maintain confidentiality of the conversation today and that she 
is not permitted to speak to third parties, including the media, outside of the CCU team, 
University, or NCAA, about this interview.  
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