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  MD: Advisement form, is that all right? 

  KJ: Sure. 

  MD: Okay. 

  AO: We're ready to go. 

  MD: All right. Good morning everybody, it's 9:07 a.m. Eastern Daylight Saving -- Eastern 
Saving -- Eastern Daylight Savings time. It's July 22, 2021. We are on a MS Teams' 
phone call. And for the purpose of voice identification, I'd like to ask each person in 
the room to state his or her name and title. And I'm just going to go in order of the grid, 
Sarah? 

  SR: Sarah Roberto, external investigator with the complex case unit. 

  MD: Therese? 

  TJ: Therese Joyce, NCAA assistant director of enforcement. 

  MD: Anne? 

  AO: Anne Ogden, external investigator, complex case unit. 

  MD: Amy? 
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  AC: Amy Chisholm, external investigator, complex case unit. 

  MD: Okay, Jerry? 

  JC: Jerry Crawford, counsel for Kenneth Johnson. 

  MD: Gary? 

  GD: Good morning, Gary Dickey, counsel for Kenneth Johnson. 

  MD: Okay. And my name is Matt Dolan, I'm the external investigator for the complex case 
unit. Coach Johnson, can you identify yourself, your voice? 

  KJ: Kenny Johnson. 

  MD: All right, thanks. Kenny, what do you want me to refer to you this morning, Kenny, 
Kenneth, Ken, coach? 

  KJ: I don't have a preference. 

  MD: Okay. I'll call you Kenny if that's all right. All right, do I have your permission this 
morning to record this interview? 

  KJ: Yes. 

  MD: All right. And anybody else on the call going to be recording the interview? Okay. Jerry 
and Gary, you're not recording the interview? 

  JC: We are not recording the interview. 

  MD: Okay, thanks. There will be a transcription and recording made available to all the 
parties involved on the call. We do have an agreement to -- a written agreement to keep 
that -- both the transcript or the recording confidential, pursuant the division bylaws. Is 
that agreed upon, Jerry? 

  JC: Yes. 

  MD: All right. Coach, do you understand this morning that you are -- you may be represented 
-- you have the right to be represented by personal legal counsel and today Jerry 
Crawford and Gary Dickey are here to represent you? 

  KJ: Yes. 

  MD: Okay. Prior to going on the record, you were provided an interview notice form. Did 
you have a chance to review this with your counsel? 
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  KJ: Yes. 

  MD: And do you have -- do you understand that the purpose of this interview is to determine 
whether you have any knowledge of or involvement of any violations of NCAA 
legislation? 

  KJ: Yes. 

  MD: And do you understand that NCAA Bylaw 10.1 obligates you to provide truthful and 
complete information in this interview? 

  KJ: Yes. 

  MD: And do you understand your affirmative obligation to cooperate fully with and assist 
the complex case unit and that a failure to cooperate may result in an independent 
allegation, immediate penalties and/or considered an aggravating factor for the 
purposes of determining a penalty? 

  KJ: Yes. 

  MD: All right. I'll note for the record that the notice of allegations has already been issued 
by NCAA enforcement in this case. Thus, if it is determined that you provided false or 
misleading information or withheld information in this interview, then this could 
constitute a violation of the NCAA Principles of Ethical Conduct and could impact 
your eligibility as a student-athlete or your athletically related duties as a staff member 
at an NCAA institution and a subsequent allegation may be added. Do you understand? 

  KJ: Yes. 

  MD: All right. Do you understand that information provided during this interview may be 
shared with other NCAA departments? 

  KJ: Yes. 

  MD: Do you have any questions regarding any part of the interview notice form? 

  KJ: No. 

  MD: And we'll note for the record that you did sign and date this form, and thank you very 
much for returning that to us. Coach, can I pro -- can you just provide the best contact 
information, and we'll start with whatever phone number is best to reach you at? 

  KJ:  

  MD: Okay. And what's the best email to reach you at? 
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  KJ:  

  MD: Okay, all right. Thanks. So we'll proceed with the interview. And coach, as you know, 
we are the complex case unit so the case has been referred into an independent process. 
Our job is to kind of look at what the -- you know, all the interviews. So we've had 
access to your prior interviews. We've had access to a lot of the evidence. And so this 
interview is going to be a little bit different because we're -- we'll be a little bit more 
selective on what we have to ask you. You can add and clarify anything you want 
during the interview but this will be a little bit different than just going through the 
whole sequence of events. We'll kind of -- I'll probably be asking you a little bit more 
about things you've said or things you've stated in prior interviews. Does that make 
sense? 

[00:05:32] KJ: Yes. 

  MD: Okay. All right, with regards to the  his recruitment, can you talk to me 
about, you know, going back to the summer of 2016, what contact would you have had 
with  during the summer of 2016? 

  KJ: The summer of 2016? There were three live recruiting periods I believe that summer. 
The first two live recruiting periods -- well, we didn't have any contact. We never 
watched  play. The third and last live period, I believe ended on that last 
Sunday and -- we never went to see him play at all that summer. That Friday night, a 
day-and-a-half before the live period was over, one of his AAU coaches had attempted 
to introduce me to him. I told him that I couldn't speak with him in the lobby but that I 
would text message him after the completion of his games. And I sent him a text 
message and that was it. But we never actually went to go see him play and/or actually 
started the recruiting process with him. 

  MD: All right. And the text message, what did you say to him in the text message? 

  KJ: I don't recall specifically what I said to him in the text message. 

  MD: I mean, would you have sent him in a text message, hey, we want you to come to 
Louisville, we -- do you recall any part of that? 

  KJ: Yeah, that would be speculation for me at this point, but, I mean, I literally contact well 
over 100 plus kids a year with general greetings, with statements that I would like to 
make impactful to them, starting relationships, making them feel as though, you know, 
us out of 350 some odd schools would be unique, so I'm sure I would have said 
something to him to gauge his interest, try to pique his interest, try to build a 
relationship. I mean, he was a highly credentialed prospect but he was not somebody 
that we had contacted before or that we had been to see play before or that we were 
actively recruiting, so. It would have been general. It would have been -- I'm sure it 
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would have been something as though we want you to check us out, we would love to 
have you, something in that nature. 

  MD: And between the summer 2016 and May of 2017, what was -- was there any activity 
with regards to recruiting him? 

  KJ: I -- after that, I'm sure I followed up with people that I may know who knew more about 
him, being that we had never seen him play, to maybe get contact information. I believe 
I reached out -- typically, when I speak to a prospect, whether we're going to actively 
recruit them or not, my next stop would be to try to contact one of their parents, being 
that I do have two high school aged children myself and I realize they don't make 
decisions on their own. So I assume I would have reached out to his parents and/or tried 
to get the head coach at the school to speak with the kid or the parent. But I don't recall 
there being any significant traction with that, the initial contacts. And then when we'd 
have to decide where we're going to go recruit throughout the season, especially starting 
if the fall, we decide who we're going to go out and watch play, their workouts at their 
individual high school, who we're going to watch play basketball in the winter and 
whatever the case may be. We decided not to go and ever recruit  in the fall and/or 
the winter. 

  JC: Matthew. 

  MD: Yes, sir. 

[00:09:55] JC: This is Jerry. I'm a little uncomfortable asking KJ to speculate about what he might or 
might not have done. I think as we go through this, if you have specific questions you 
want us to follow up on after reviewing the material that's available, we'd be happy to 
do that. But this is a long time ago at this point and I just -- I don't want any confusion 
to be created that Kenny is giving precise answers to these questions when he clearly 
doesn't have that kind of recall, although it's considerably better than mine as near as I 
can tell. 

  MD: Yeah, I won't ask him to speculate and I'll -- and he -- if he says I don't recall, I may, 
you know do you re -- not recall or you just -- you know, I may ask some -- for some 
clarification on that but I won't ask for speculation? 

  JC: Thank you. 

  MD: Yup. All right so how does  come back up on the Louisville Recruiting 
Radar in May of 2017? 

  KJ: Christian Dawkins called Rick Pitino and asked him would he be interested in 
recruiting  and then coach Pitino asked myself and David Padgett were 
we familiar with  and is he somebody that we would consider recruiting. 
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  MD: And what was your understanding at that time who Christian Dawkins was? 

  KJ: Initially I believed Christian Dawkins -- when coach Pitino first asked me or texted me, 
I believed Christian Dawkins was one of the writers that I would know from -- when I 
say writers, like scouting report writers that I would know from Michigan. So I thought 
that that was possibly who he was but I didn't know Christen -- turned out I didn't know 
Christian Dawkins at all. I never had contact with him in person or over the phone. 

  MD: And so this was the first contact you would have had with Christian Dawkins? 

  KJ: Yes. 

  MD: Okay. And who is Evan Daniels? 

  KJ: Evan Daniels is one those writers that I would say who -- he used to be a writer for I 
believe it was Scout.com or one of those, either Rivals or Scout or one of those 
recruiting services. 

  MD: And would you reach out to Evan Daniels to get kind of background or intel on what 
certain kids are looking for? 

  KJ: Yeah, I would contact -- depending on the region, if it's a kid that is higher profile, I 
may call Evan or one of the other guys who's a, quote/unquote, national writing 
recruiting person. If it's a kid who may be more regional, I may call someone who I 
know works that region, I mean as opposed to college coaches, those guys are allowed 
to be out, you know, watching games throughout -- they don't have a dead period so 
they can watch games and scout and be around players and coaches and families year-
round so they would have more background information than most. 

  MD: What was -- so coach Pitino initially says, hey, Christian Dawkins is, you know, saying 
this kid may be interested. What was -- can you describe to me what coach Pitino's role 
was from there until the point he signs a letter of intent? 

  KJ: He's going to be a active recruiter, just like the rest of us. 

  MD: Okay. And when you say active recruiter, what is he -- is he just checking if on you? Is 
he calling the parents? Is he -- or are you the lead on recruiting  

  KJ: On our staff, we didn't have a lead or -- lead, it was a staff recruitment. I don't know 
what you mean by check in but he calls -- he does call parents -- he calls kids and 
parents. 

  MD: Yeah. But would you have been the main person to coordinate everything with contact 
with the family? 
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  KJ: It depends on the situation. 

  MD: Okay. In this situation, would that have been your role to kind of be the main point of 
contact to reach the family? 

  KJ: I believe he set it up for me to talk to Christian Dawkins and then subsequently, I talked 
to the parents and the kids but I wouldn't have been the -- I wouldn't have thought that 
I was the only person to talk to him. But yes. 

  MD: All right. At some point, you know, with regards to recruitment, you exchanged texts 
with coach Pitino, and you both referenced the fact that DePaul -- the DePaul coach 
had, you know, possibly offered $200,000 to   

[00:15:07] KJ: Uh-huh. 

  MD: Do you recall that text? 

  KJ: I don't recall specifically but I recall a text message in that sort. 

  MD: Okay. And at that point did you -- would you have reported that to compliance or what 
would you have done with that information? 

  KJ: Nothing -- it's absolute speculation. It's conver -- that text message is conversation not 
untypical that college coaches would have. A lot of times that's conversation that -- 
where you're making an excuse why you wouldn't get a player or it could be just general 
speculation that you heard from some independent source where people complain 
about, you know, the actions of other staffs. 

  MD: Do you recall where you heard that information? 

  KJ: That's -- if I know sometimes the text messages can be confusing but -- the way they 
come in, but that was actually Rick Pitino texting me that, not me texting Rick Pitino 
that. 

  MD: All right. So that's where you learned that? 

  KJ: That's where -- Rick Pitino screen shotted a conversation that he had received from 
somebody or -- and sent that to me so that's when I would have heard that, yes. 

  MD: And do you recall where he -- who he would have talked to -- where he would have 
gained that information? Did he ever tell you that? 

  KJ: No, that was the end of that top -- that conversation, everything you saw in the text 
message. 
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  MD: All right. But you mentioned he did send you a screen shot? 

  KJ: I don't know if it was a screen shot. I just know that he sent me that information. 

  MD: Okay. Kind of connected to that,  -- what was -- I think you had sent a couple 
emails or texts just to keep -- that everything about the  recruitment and the visit 
was to be a secret. Can you kind of -- 

  KJ: A secret? 

  MD: -- give me the back -- yeah, you -- that it wasn't supposed to get out to the press, you 
were going to -- it was supposed to be very, very low profile. 

  KJ: Are you -- I don't ever recall saying I don't want something to get out to the press. 

  MD: Okay. But -- 

  KJ: I don't understand what you're saying? 

  MD: Well, you just tell me, with regards to  official visit, was -- 

  KJ: He came -- 

  MD: -- did you -- 

  KJ: -- on an unofficial visit. 

  MD: Okay. For his unofficial visit, did you intend to keep that low profile or low key or 
however you want to describe it, did you intend him to not alert a lot of people that he 
was showing up on campus? 

  KJ: We're not allowed to advertise any prospect coming to campus. We're not even allowed 
to discuss or talk about a prospect until they have signed to our school. So I don't know 
why that would be a topic to discuss, keeping a visit low profile. We're not allowed to 
discuss people that are not attending our school. 

  MD: All right. Let me come back to that. But with regards to a staff member at Louisville 
conveyed to us that they had been told by the coaching staff that they didn't want  

 recruitment or his subsequent letter of -- you know, his intent to attend 
Louisville to make it back to DePaul. Do you remember expressing to compliance or 
anybody within the Louisville administration that they -- we wanted to keep it low 
profile so DePaul didn't get word that  was committing to Louisville? 

  KJ: That was a long statement. What are you asking me about my actions? 
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  MD: Do you recall ever telling anybody on the staff or within compliance or within the 
administration that you didn't want the fact that  was doing an unofficial 
visit to Louisville, you didn't want that word to get back Louis -- or you didn't want it 
to get back to DePaul University? 

  KJ: Do I recall making that statement. 

  MD: Yeah. 

  KJ: Is that what you're asking me? 

  MD: Yes. 

  KJ: No, I do not recall making that statement. 

  MD: Do you recall any discussion among the staff that, you know, we need to keep this low 
profile because we don't want this word getting to DePaul? 

  KJ: No. 

  MD: Was there -- at that time, was there any concern in your mind with regards to DePaul? 

  KJ: Me, personally, did I have any concerns with DePaul in recruiting  no. 

[00:20:03] MD: Yeah. And to your knowledge, had they been recruiting him prior to your unofficial 
visit? 

  KJ: I wasn't as -- I wasn't well versed on  recruitment before his unofficial 
visit because we weren't recruiting him before he came on his visit. So, at that moment, 
no, I would not have known about DePaul recruiting -- I would have assumed being 
that he's from that region and he's a top prospect but I would also assume that there's 
many, many schools around the country that were recruiting him. 

  MD: All right. With regards to -- I'm going to circle -- I'm going to go back to one of the 
topics we talked about before. In May, you had reached out to  by text 
and you told him, "I told you way back in Vegas that the Ville was the place, man." Do 
you recall sending that text to  

  KJ: Yes. 

  MD: All right. So when you said I told you way back in Vegas that the Ville was the place, 
was that referencing a prior discussion you had with him? 

  KJ: Yes, a text message exchange that we had. 
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  MD: So it was just a text message exchange? 

  KJ: Yes. 

  MD: And that would have been in the summer of 2016? 

  KJ: Yeah, that would have been the night after I told him and his coach that I couldn't speak 
with him but we had a text exchange later that evening. 

  MD: Yeah.    kind of referenced more 
of a meeting as opposed to a text exchange, and this is the first I've heard of the text 
exchange. Would they be inaccurate in referencing that they met with you in summer 
of 2016? 

  KJ: Absolutely. I never saw in Vegas.  I -- we're -- I was -- I briefly 
saw him in the middle of a Vegas lobby. 

  MD: Okay. 

  KJ: So for him to -- for anyone to assert that I had a meeting with   
in Las Vegas absolutely incorrect. 

  MD: All right.  

  KJ: I think Gary -- in Jerry's saying something, we can't hear you. Jerry? 

  JC: Yeah, I was just going to say I think we got documentation that was not 
even in the state of Nevada. 

  MD: Yeah. And I didn't mention that  was referenced in a 
meeting between coach Johnson and   

  KJ: And of note, I do -- reading through her text messages where people are inferring that 
she said that, she is recording an incident to Christian Dawkins in a text message so she 
is deducting something that I guess she got from  when she's 
referencing. 

  GD: Matt, this is Gary. We did a self-cellebrite extraction of Kenny Johnson's phone. We 
provided all of those text messages. 

  MD: Yeah. 

  GD: Okay. I thought I understood you said earlier this was the first you were hearing of the 
text messages. 
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  MD: No, what -- and I apologize, I think what I was -- the reference is that a lot of people 
referenced more of a meeting between coach Johnson and  as opposed 
to just a text exchange? 

  GD: Okay. 

  KJ: Yeah, I think a lot of people make a lot of assumptions based off of the statements of 
 to Christian Dawkins seven months after the time that I would have text 

messaged  

  MD: All right. Let move to the  unofficial visit in May of 2017. Now, did -- any, 
you know, time during this entire process did you have any concern with Christian 
Dawkins being part of the recruiting process? 

  KJ: During the entire process, can you be more specific? 

  MD: Well, at any time between July 2016 and September 1, 2017 -- 

[00:25:00] KJ: Do what -- but you said -- 

  MD: -- do you have concern with Christian Dawkins being part of s 
recruitment? 

  KJ: So that's -- I don't think that a accurate question. The recruitment -- because  
 was already committed to the school sometime early July, so at that point the 

recruitment process is complete. 

  MD: Well -- 

  KJ: He showed up -- I'm sorry, in early June. He showed up May the -- whatever the date 
was for his unofficial visit and then he was committed a few days later so the 
recruitment process at that point is over. 

  MD: All right. So coach, any time during your recruiting process of were 
you concerned with Christian Dawkins being part of it? 

  KJ: So you're asking me about the first week -- the week long process? 

  MD: I'm asking you at any time -- at any time during -- 

  KJ: No, I'm asking you -- but you're -- 

  MD: Well, I mean -- 

  KJ: -- referencing recruiting process so I want to make sure I'm specific with recruiting. 
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  MD: All right. From July 2016 when you first have contact with  to -- 

  KJ: We had contact in -- okay, go ahead. I'm sorry. 

  MD: All right. To -- 

  KJ: I apologize, I missed -- I'm focused on 2017, I apologize for that. I'm focused on 2017. 
I'm missing the 2016 part. 

  MD: All right. 

  KJ: I'm locked in now. Okay, go ahead. 

  MD: All right, so from 20- -- summer of 2016, when you first have contact with  
 to the point that he states I am coming to University of Louisville, did you have any 

concerns with Christian Dawkins being part of the process, the recruiting -- 

  KJ: No. 

  MD: -- process? 

  KJ: No. 

  MD: And why was that? 

  KJ: Because the parents referenced him as a family type mentor, coach, someone who had 
been in his life for a long period of time. He had -- when he was brought to my attention 
from coach Pitino, coach Pitino referenced him as  coach and he said 
that he had previous -- a previous relationship or understanding of him from dealing 
with  who was another former student-athlete at the University of 
Louisville. The recruiting -- the actual recruiting process for  lasted for 
six or seven days. There was no time to vet the -- from my perspective, the -- who 
exactly Christian Dawkins was. In all honesty, at that point, you know, I didn't have 
any reason to believe that he was -- he wasn't a coach and/or a family friend. I was 
assuredly somebody who had information about the -- who knew  very 
well and his family, so, no, I had zero concerns. 

  MD: All right. But at the point that he's now coming to visit with  on this unofficial 
visit, correct, and you were made aware of that? 

  KJ: Yes. 

  MD: All right. 

  KJ: That he was coming to campus, yes. 
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  MD: Okay. You direct two other staff members to take his name off all of the 
correspondence, all the compliance paperwork, itinerary. Give me kind of your story 
of how -- why that happens? 

  KJ: I -- for every -- well, not for every, but for the majority of our visits, whether it be 
official or if it's a unofficial visit where we want to make sure we do a good job because 
it's a higher profile recruit, we do a visit itinerary where we -- and we make a 
information sheet where we distribute it to, you know, all the people that may come in 
contact with the prospect while he's on campus. So I may gather some of the 
information and give it to our graduate assistants or our video guys for them to put the 
graphics together. So that's what I did. I sent them all of the information and they 
created the document for me and then I take document and I send it to the families so 
that they understand what they'll be doing when they come on the visit. Upon sending 
it to the families,  said thank you.  who I had really yet to 
that point spoke to, called me --  -- and said to -- that it's only 
going to be a family visit and he only wants the family to be noted on the visit itinerary 
sheet and to remove Christian Dawkins from the itinerary. So I contacted the people 
who created the document and asked them to remove his name from the documentation. 

[00:30:14] MD: All right is that a concern to you that he's asking -- you know, at first your understanding 
was that he's this mentor to the family and then the family is telling you take him off 
all the correspondence? 

  KJ: Absolutely not because when there's -- if a family member says -- people come -- 
people change their mind about who's actually coming on a visit all the time. He says 
he's coming on a visit. The family says no, he's not going to actually come on the visit. 
I'm not thinking too deeply into what's going on because during that period of time -- 
well, first off, I don't believe I would think too deeply into it anyway but also during 
that period of time, the exact moment that he's coming to campus, we have seven new 
players coming to campus, which all have to go through their NCAA clearance protocol 
so they can start practice, and we have three other recruits, two of which are -- end up 
being more high profile then  are all coming to visit on the exact same 
day. So I did not think too much about the individual family's request. I actually wanted 
to just process the request as quickly as possible and not worry about it anymore so that 
I can move on to my other responsibilities. 

  MD: Yeah. I'm going to be just honest with you, it doesn't really make sense to me because 
a family wants him off the itinerary. I think your text and your communications to the 
staff would have been can you take him off the itinerary. But you state remove Christian 
Dawkins from all records on this visit, no paperwork. 

  KJ: And so if you -- 

  MD: Michael Bowden comes back and says, okay, never heard the name before. 
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  KJ: Yeah, so that -- 

  MD: It seems a little -- 

  KJ: -- do you think possibly that the personalities between -- and the contacts between 
myself and Michael Bowden could possibly be familiar and we could be in a more of 
a joking mentality, okay, never heard the name before. Remove -- parents and families 
are completely dramatic, they're over the top, they -- we're jumping through hoops for 
them. We're hosts. We're just -- I'm a basketball coach. But when it comes to visits, we 
do it -- we clean up our house and we get the house looking nice and we run around as 
though we're a concierge service. So we literally have three visits on campus at the time 
and we have our entire new team starting. So I understand, your context, someone 
coming in and looking at the situation. I understand anybody who is looking for 
something to sound negative, how they can -- if they're viewing it and they're searching 
for the negativity in what was being said in the black and white words, I can understand 
your point. But we obviously have a very familiar, joking relationship and the matter 
of fact is yes, I told him to take the names off of the itinerary and we resent the 
information to the parents. There's copies of it with the documentation with his name 
on it. If I wanted to hide Christian Dawkins' presence, I never would have sent them 
the information and gave it to the entire staff and had it sent off if in the first place. 

  MD: All right. But with regards to -- and I agree, I can understand Michael Bowden coming 
back saying, okay, I never heard the name before. That -- he said that in jest. I'll give 
that to you. But what you're saying is you initially say take him off the correspondence, 
meaning take him off the itinerary, they do that. But then you say remove Christian 
Dawkins from all records on this visit, no paperwork. There's a lot of people -- 

  KJ: Now, you're -- 

  MD: -- who have to -- 

  KJ: -- your time -- 

  MD: -- know -- 

  KJ: -- your timeline is off and I understand that's your job but that -- I don't remember 
specifically what was said or what the understanding was. We're talking three-and-a-
half years ago. But I assure you, I did not follow back up with him to make sure that he 
removed -- I may have made -- I made one statement to him and that was it. 

  MD: All right. But you admit that the text message you would have sent on May 27th would 
have said remove Christian Dawkins from all records on this visit, no paperwork? 

  KJ: No, I don't. All records? I would have to see that text message to recall that. 
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  MD: All right. We'll pull that up in a second. With regards to -- what is Michael Bowden's 
job at University of Louisville? 

  KJ: He's director of basketball operations. 

[00:35:00] MD: Okay. And would he have been responsible for doing all the after action, you know, 
the after visit paperwork and providing that to compliance or to finance and he would 
be -- 

  KJ: I'm not -- 

  MD: -- responsible? 

  KJ: I'm not sure what his role was. I know he was a former video coordinator. He had been 
the video coordinator previous, as early as two months prior before he got promoted to 
operations. So he is the person who generates the nice colorful documents which we 
distribute to parents and families when they come on campus. That's what his role was 
in my mind. He's a graphic designer. 

  MD: Okay. Amy, do you -- or Therese, do you have any questions at this point? 

  TJ: I do not, thanks, Matt. 

  MD: Okay. With re -- I'm going to kind of shift topics, coach. With regards to Adidas, Adidas 
was the sport apparel company for University of Louisville? 

  KJ: Yes. 

  MD: All right. And who was Chris Rivers? 

  KJ: Someone who worked with Adidas grassroots as far as I know. 

  MD: All right. And who was TJ Gassnola? 

  KJ: Someone who's affiliated with Adidas and I don't know if he had -- he coached a team 
or directed a team or -- he was somebody who was a part of their whole Adidas circle. 

  MD: Okay. All right. With regards to what would you of -- what would you have interacted 
with Chris Rivers for? I mean -- 

  KJ: Information. 

  MD: Information on what? 

  KJ: Prospects that he's able to see year-round that I'm able it see three or four times a year. 
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  MD: Okay. All right, with regards to TJ Gassnola, at one point he asks you in a text exchange 
-- you know, you're going back and forth and you're talking about, you know, just the 
activities of the program. But at some point he's asking you is the brand doing their 
part. 

  KJ: Uh-huh. 

  MD: Can you just describe to me what your understanding what he's asking there? 

  KJ: He's asking me is Adidas -- Adidas being the brand -- doing their part. 

  MD: Okay. And what does that mean? 

  KJ: If you notice, there's no follow up so I have idea what he means, nor did I -- at the time, 
did I care. I don't need the brand. I've never -- I've been coaching for a really long time 
and I've been a successful college coach for a while and I had zero need for whatever 
brand he was referencing to do whatever part and I didn't know what he was talking 
about nor did I follow up with him. It was a leading -- I felt like it was a leading question 
that I didn't want any part of I left it alone. 

  MD: All right. At some point though he asks you to call me and then you ask him -- I'm 
sorry, you ask -- did -- at some point in September 2017, he texts you and says call me. 
Did you recall making a call to him? 

  KJ: In September of when, 2017? 

  MD: Yeah. 

  KJ: I don't recall that but, I mean, you guys have my text messages and my phone calls, so. 

  MD: But your -- 

  KJ: You should be able to -- 

  MD: -- response -- 

  KJ: -- tell me. 

  MD: And I apologize, you're response to him is -- he asked you on September 5, 2017, at 
9:58 p.m., he says, "Is the brand doing their part?" You respond, "I don't know, I only 
speak with you." What do you -- what -- can you explain to me what your response 
means? 

  KJ: That means I don't -- that's my way of letting him know I don't know what brand he's -
- what he's speaking of. 
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  MD: And what did -- but when you say I only speak with you, was he a rep at Adidas that 
you had interacted with? 

  KJ: I don't know him to be a rep at Adidas and you all also have all of my text messages 
and phone calls, so there's obviously not a relationship there of any significance. 

  MD: Yeah. All right. What is -- with regards to Tracy Moore, what's her role -- or, I'm sorry 
-- 

[00:40:00] KJ: Personal friend. 

  MD: And did she work for Adidas? 

  KJ: Not that I'm aware of. 

  MD: When -- with -- did she provide you information with regards to any kind of -- any 
recruits? 

  KJ: She wouldn't have known anything about recruiting.  

  MD: In an exchange you had with her in July of 2017, yeah, she basically is giving you some 
feedback on Memorial Day Classic, "I got feedback" -- 

  KJ: Memorial Day Classic. 

  MD: -- "information, they said he's beast." Is that somebody using her phone or is she 
actually giving you recruiting information? 

  KJ: Memorial Day Classic in July? 

  MD: Yeah. She's just referencing a player and saying he's a beast and he plays hard, Adidas 
is definitely excited about him. What's your understanding of what she's conveying to 
you at that point? 

  KJ: What is my understanding. I mean, I'm a basketball coach. That could be like my 
mother telling me information that she got from my aunt about someone that she knows 
playing basketball. She's -- and she knows the basketball world, if that's what you're 
asking. She's -- she knows people. She's into marketing. 

  MD: Did she work for Adidas? 

  KJ: As I told you before, I don't know that she was ever contracted to work for Adidas. I 
mean, you would be able to tell me more -- better than that. But she's a marketing -- 
from my understanding, she's a marketing executive so people have -- people -- I mean, 
if I will get information from one of you all if I'm recruiting in athletics, you have 
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access and knowledge to what a player has done or is capable of doing, so. I don't find 
that to be surprising that she will text me about a player. I mean, I'll ask anybody 
anywhere. Those are the things you have to do when you are trying to work within the 
guidelines of the NCAA. You have to ask people for information. You don't take 
shortcuts and try to get background information. 

  MD: Yup, I understand. But specifically, you asked her on July 7, 2017, in a text exchange, 
you said, "Did Adidas schedule come out yet?" And she responds to you, "Sunday." I 
mean, was it your understanding at that point she worked for Adidas? 

  KJ: No, it was my understanding that she may have had access to the Adidas schedule. 

  MD: Okay. And I'm just trying to kind of learn who -- 

  KJ: I'm pretty sure she's not the only person. If you go through and look at my text 
messages, I'm sure I've asked another five or 10 people that exact same question. 

  MD: Okay. And I'm just trying to learn who the people are. You got -- and this -- and I 
understand this is a while ago, but you got a text exchange from an individual and 
originally you didn't -- you couldn't identify the number, but you basically asked a 
person who is this because I don't have your number saved. And they say, "LOL, this 
is Tate." 

  KJ: Uh-huh. 

  MD: Who is Tate? 

  KJ: I still don't actually know who Tate is and what Tate does. He is one of the -- he's a 
person in the basketball world. Like I said, I've coached for over 20 years at this point 
and he's somebody that I would have come in contact with who feels like we have a 
personal relationship and they probably want something from me or want me to do 
something for them so they contact me and assume that we're the best of friends, so. I 
don't -- it's someone in the basketball circle. 

  MD: All right. And this is just interesting to me, I don't know if this is your sense of humor, 
but in a couple of your text exchange you reference the Feds. 

  KJ: I referenced the Feds? 

  MD: Yeah, you reference that you're being -- you'll be followed or monitored by the Feds, 
and this is early in the spring, well before the indictments. I'm just curious was that -- 
you do it twice in text exchange. Do you recall making that joke or was it -- 

  KJ: I would have to see the context of the exchange to find out what you're talking about. 
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[00:45:00] MD: All right, I'll pull that up in a second. 

  KJ: If anything, it should alert people that I don't plan on having any conversation or any 
actions that will violate any rules. I don't think people who are interested in breaking 
rules are referencing the people that are enforcing the rules. 

  MD: Yup. 

  KJ: And if I referenced Feds, I'm going to be talking about the NCAA. 

  MD: All right. Let's -- I need to kind of shift over. When  started, he started 
at Louisville late May/early June of 2017, correct? 

  KJ: Yes. 

  MD: All right. And when were you made aware that was -- that the family was going to 
move done to Louisville? 

  KJ: Made aware, when they started their journey or preparing to make their journey down 
there? 

  MD: And did they tell you that they were moving to Louisville? 

  KJ: Not unlike many other families who I recruited over the years, they referenced the fact 
that they will like to be close to their son. 

  MD: Okay. And I'm just asking, when did you become aware that they were actually going 
to physically move to Louisville? 

  KJ: It was on -- it would have been -- when they were on their way or getting ready to be 
on their way. I mean, we -- like I said, we knew the kid for a week so sometime during 
that week. 

  MD: And was it -- when you learned that the family was moving down, was it a concern? 

  KJ: No, it wasn't a concern when  wanted to -- they -- I guess 
because he was a white walk on, who was -- or a scholarship player or  

 and was already there the entire time that he was there, 
you know, and any other recruit. No, I don't -- it's of no concern to me where a family 
lives. 

  MD: All right, but at that point, once they show up were -- was the typical relationship you 
had with parents of a player -- a new player, was that typical, the relationship you had 
with both  
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  KJ: I don't think that you can have a, quote/unquote, typical relationship. You know, I 
understand perspective, someone is entrusting their son to go to a university, go away 
possibly for the first time. Like I said, I have two high school players. I would want 
someone to interact with me and not just take my son and never take my phone calls 
ever again. There was not a time to build a relationship. Typically, you have six months, 
a year or two years, however long it is, to establish a working relationship with the 
parents or the guardians or the helpers for a recruit. In this instance, there was no time 
to build that relationship. They didn't really know me. I didn't really know them. So the 
communication was, you know, from my perspective, a bit extreme being that I would 
like to just be a basketball coach and not a -- the person who is a concierge service, but 
I understood that they would have a few more questions because we didn't have time 
to build a relationship before  ever came to campus. 

  MD: All right. So in June, the family's kind of asking you for a lot of things --  

  KJ: Yeah. 

  MD: -- as you're trying to get, you know, the players set up in school, you're also now 
answering a lot of questions for  

  KJ: Players set up for school, players starting practice, me, myself, dealing with my own 
personal family issues.  I'm going 
on vacation to -- or going on trips away. So, you know, we have USA Basketball, we 
have recruiting in July, you know, yeah, I answered their questions just like I answered 
the questions of many of the other players on our team when their families call. 

  MD: Yeah. But, I mean, was the  reaching out to you more often than other 
families? 

  KJ: I would have to -- I would be speculating to say yes. Did I find their interaction 
annoying, yes, if that's what you're asking. 

  MD: That's what I'm asking, is it -- were they a little more high maintenance then other 
families, and I'm not asking -- 

  KJ: Yes. 

  MD: -- you to speculate. Okay. And what kind of things were they asking you for? 

[00:50:00] KJ: Just whatever they needed. They -- like I said, I mean, I describe it as a concierge. I 
mean, they felt like I was there to serve their every whim. Now, I don't know 
specifically when the timeframe was exactly between June and September, like what 
exactly they were asking me for or when they were -- or the time. I don't recall it being 
every day all the time but I just remember their questions being a little bit more wanting 
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me to kind of hold their hand through the entire process and thinking that I was there 
to kind of serve them. 

  MD: Yeah. 

  KJ: Yeah, so. That's just my recollection but I don't remember how -- the frequency or just, 
you know, specificity of it. 

  MD: All right. With regards to -- they started -- did they show up for practices? 

  KJ: I recall him -- I recall me trying to -- I big part of my conversation with  
 was his desire to grow up and to kind of have some separation -- this 

is what he told me -- some separation from his parents and to have the ability to kind 
of grow up. I took that as an assumption that he felt like his parents were kind of like 
what I describe as helicopter parents, always around. In my role as a coach, you know, 
this is not something that -- I take on the role of trying to figure out a way to protect 
the individual player and also protect the culture of the program that I work for, 
meaning we're -- I -- we have our own family and we're focused on developing and 
growing together as a team and as a family and if I can keep outside influences away, 
you know, that's what I'll do. But at the same time, it's a new situation and we aren't -- 
you know, I don't know   I really don't even know 

 at this point but I know that Rick Pitino doesn't want people at practice 
or -- and/or at -- on the campus a lot. I mean, it's a college campus so it doesn't -- and 
up to that point, it really don't make sense for a parent to ever try to be on campus 
physically outside of watching a game and/or the visits before they would ever commit, 
so. I recall him asking to come to the workouts. I told -- I kind of brushed him off and 
said that I would ask. I didn't ask and he showed up. And then we went upstairs and 
asked coach Pitino was it okay for him to watch the individual workout and he said 
sure, he can watch it. So he allowed it and he came in and he watched the individual 
workout. 

  MD: All right. And this -- kind of through June, this kind of led to a little bit of a 
confrontation with  and you met at a gas station -- 

  KJ: Yeah. 

  MD: -- on June 26th. 

  KJ: I wouldn't call it a confrontation, I just felt like he was pestering me with inform -- with 
questions that led me to believe that somewhere there was some type of 
miscommunication and I wanted to clarify whatever misunderstanding or 
miscommunication he had with what I believed to be the source of the -- the potential 
source of the miscommunication. 
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  MD: All right. What was your understanding that -- what was the miscommunication? 

  KJ: He felt -- for some reason, I felt like he felt -- I was his personal assistant, you know, 
and handling whatever he needed -- wanted handled whenever he wanted them handled 
and that's just not -- I mean, for my nine years of -- or however many years it was at 
that time of college coaching, and my years as a high school coach, that had never been 
my role, so I wanted to make sure that we ended that so there wouldn't be any -- 
wouldn't be an adversarial relationship between myself and him. 

  MD: All right. At this point, though, are you concerned that the  have a different 
expectation of what their due or what Louisville owes them or what Christian Dawkins 
owes them? So when you have this meeting, is there any concerns or any red flags that 
you're -- this miscommunication is about them not getting what they were expecting? 

  KJ: No. Because at that -- I'm a college basketball coach who is -- has  and 
my responsibility is to make sure the student-athlete is adjusting and prepared. Dealing 
with the parents is a separate -- it could be parents, it could be a high school coach, it 
could be whoever, you know, it could be a uncle, it could be a auntie, it could grandma 
or grandpa. There's two facets, there's the high school -- I mean, there's the player and 
then there's his support group. The player seemed to be adjusting well. I wanted to 
make sure the support group was, you know, knowing that we were -- you know, I don't 
know if it's an offensive term but I kind of call it like cutting the umbilical cord, you 
know, we have to separate. Okay, he's now gone off to college and we are -- you know, 
there's a separate entity. So I wanted to separate the two instances and let them know 
that, you know, that was it. 

[00:55:47] MD: Okay. With regards to during that meeting, you conveyed to him -- in your prior 
testimony, you kind of convey that you've -- you know, you're telling  
that "Hey, I'm a basketball coach, I don't do this. I'm not a realtor, I'm not, you know, 
an Apple computer salesmen, I don't do any of this stuff. When he -- you describe his 
response as why are you doing this anyway. Don't -- do you guys not have boosters. 
You don't have anyone that helps you guys out with this type of stuff. And I said no, 
you know, and I would never use that -- anyone to help me out with anything like that." 
To me, are you -- when he's -- when he raises the issue that don't you have boosters that 
do this stuff, is that a red flag for you to maybe alert somebody that there might be 
some problem with the  

  KJ: No, because I don't -- what does that mean? That is he is not unlike any random person 
who assumes that this is what colleges do to recruit players, you know, around the 
country. I mean, he's -- if that's a red flag then I would say 90% of the people that I 
meet through the process of gathering information, you know, are giving me red flags. 
To me a red flag is -- although I didn't know them very well, I know that the NCAA 
has a process where they have to deem you eligible for college based on your grades, 
right, and your SAT score -- so your transcript and your SAT score. And then they have 
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another entire process, if I'm correct, that has to deem somebody an amateur before 
they are allowed to be on campus and accept a scholarship. Like they have an entire 
group that is employed to determine amateurism. So I tend to lean on the NCAA for 
protection in that regard. If someone's deemed an amateur, I'm not going to just 
automatically then assume that there's a red flag a week later, so. You know, 
(unintelligible). 

  MD: But at this point,  is asking you to get on the phone with Christian 
Dawkins, right? 

  KJ: No, I asked him to get on the phone with Christian Dawkins. 

  MD: And when you asked him -- 

  KJ: Because he -- 

  MD: -- why were -- why is Christian Dawkins part of the equation now? 

  KJ: Christian Dawkins is because in my mind, the only other person that I spoke to that I 
know that that man speaks to in reference to Louisville will be Christian Dawkins so I 
wanted to make sure that both of them understood if there was an issue, if there was a 
miscommunication, that it wasn't going to be any back and forth. You know, once for 
all I can speak to you all and let you guys know that the University of Louisville is 
about serving the student-athlete and that's it. 

  MD: But what does Christian Dawkins say to you during that phone call? 

  KJ: That  is high maintenance, that he's a baby, he's having separation 
issues and that he would talk to him. 

  MD: All right. But still, at this point you're not concerned that Christian Dawkins is still kind 
of involved in the family dynamic? 

  KJ: No. Well, I mean, I don't -- no, I don't get that aspect of it. I mean, obviously we know 
who he is now, right, we know what's going on. But at that moment, he's still not any 
different than any high school coach or family member or whoever, even if he -- at the 
time, I don't think he was an agent, even if he was an agent, I mean, people are allowed 
to have family friends and communicate with people and have agents in their lives. they 
just aren't allowed to take things from them, so. I don't have a concern with who 
someone has relationships with. 

  MD: All right. You know, we -- like you've mentioned, we do have -- you know, Louisville 
and SDNY provided us all the phone record. What's interesting is there's a phone 
number that we -- that you called 17 different times for a total of 129 minutes and you 
call them at critical times during this exchange. The phone number ties back to a place 
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called Planet Bar, which is an adult club. Do you remember why you would be calling 
Planet Bar? 

[01:00:34] KJ: Planet Bar, no. I have no idea what Planet Bar is. I mean, I don't -- 

  MD: Yeah, just prior to setting up the meeting to have this discussion with  
you call this number, you know, before you head over and meet with  Do 
you recall who you would have been talking to just before going over to talk to  

 

  KJ: No, but I mean if you have a phone number, just give me a phone number and I can 
reference who that person is. 

  MD: All right. The number is  

  KJ:  

  MD:  

  KJ: That is the number to a female friend. So Planet Bar adult club, I don't know anything 
about Planet Bar, an adult club. 

  MD: All right, do you -- and do you know who that in -- what's the name of that individual? 

  KJ: That named popped up as Reesa Jay so I'm sure that's somebody that you can call. She's 
a aspiring lawyer in Louisville. She's a female friend, so. 

  MD: And it's just curious, you call her right before your heading over to, you know, see 
 Is there a reason? Was she involved with it at all? 

  KJ: No. 

  MD: Did she represent you at all -- 

  KJ: No. 

  MD: -- as a lawyer? 

  KJ: No, I said aspiring lawyer, as in (unintelligible). 

  MD: All right. With regards to -- all right, so at the point that you have this conversation 
you're still not concerned that this family may have come to 

Louisville under different expectations then you believed, is that right? 

  KJ: Correct. 
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  MD: All right. I mean, you basically attribute to  saying, you know, this is 
f'd. This is f'd. This has to be the worst decision we've possibly made. Not a big concern 
for you at this point though that it's -- there's any disconnect between what they 
expected from Louisville and what they've been given? 

  KJ: No, because honestly, it didn't matter. I mean, he's -- if he had assumptions or 
misconceptions as to how college basketball worked,  is at school. He's 
happy. He's enjoying his transition. You know,  -- to me -- him being 
unhappy is no different than the season starting and him thinking that is supposed 
to be in the starting lineup but now he's sitting on the bench behind  
and, you know, whatever -- or not and whatever 
other player who's on the team. Parents are going to be unhappy. That's what they are. 
Unless you're the star player, they're unhappy. 

  MD: All right, but this -- this family has moved. Do you know is  working 
at this point? 

  KJ: I would have no reason to -- I wouldn't -- I don't know if  
working, I don't know if -- why do I care honestly why -- if a parent is working or what 
they're doing there. 

  MD: Well, from a perspective of if a family's kind of in dire straits, aren't they a little bit 
more of a risk with regard to receiving impermissible benefits? 

  KJ: So not -- so at that point, I'm -- we have amateurism group with the NCAA. So now 
you're asking me to be a person -- a college basketball coach who determines whether 
a family needs money or not? Like I don't understand why that would be -- 

[01:05:01] MD: No, what I'm saying is if you see a family that's kind of reaching out to you for a lot of 
different things. They want to know where to live. They want an Apple computer. They 
want this. 

  KJ: They're a high maintenance group. I mean, they're -- 

  MD: They've just moved to Louisville. I'm just wondering in your mind are you concerned 
that this family has kind of set themselves up for failure because they've moved in to a 
new town -- 

  KJ: Absolutely not. I'm not -- I don't determine a person's socioeconomic capabilities. I 
don't think in that way. I don't judge them based on their decision. They seemed like a 
family. Honestly, if I want to look at things -- maybe I just don't look at things through 
a negative lens. If I want to look at things through a positive lens, I see a family that 
loves their son and wants to be -- continue being a part of his process and show him 
support. And so they're making whatever sacrifices they need to make in order to be 
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close to their child. So I'm looking at it from that perspective. I'm sympathetic towards 
them because they are relocating in order to be a part of their son's life. I mean, it's 
admirable. I mean, if I was in a situation where my son goes away to college and my 
situation said that I can go and be close to him and help him transition, I'd probably 
want to do that as well. So that's the lens that I'm looking at it from. 

  MD: All right. 

  KJ: Does that mean that I want to help them with that process, no, but I can respect their 
desire to be near their child. 

  MD: All right. So even though you've heard these rumors that DePaul was offering 200,000 
to this family, they're now kind of -- 

  KJ: I've heard rumors about every other top 20 players in the entire country as well, every 
single year for the 25 years that I've been coaching. 

  MD: Yeah. But now  wants to meet you at a gas station and talk to you 
about kind of some of his expectations but you're not picking up the fact that what he's 
asking for is he's asking for money or he's asking -- 

  KJ: Yeah. 

  MD: -- for support. 

  KJ: And he wouldn't be the first person who may have beat around the bush, asking for 
support but he also wouldn't be the first person that I told explicitly that I'm not giving 
him support. 

  MD: Yeah, and did you --  

  KJ: And that's what happens. And then we can clarify that with anybody who he may have 
been talking to that may have insinuated that that was the case. So that's what we did 
and we handled it that day. 

  MD: All right. Did Christian Dawkins ever talk to you about any financial support he was 
providing to the family? 

  KJ: No. 

  MD: Did he ever ask you to pay -- you know, give the family $2,000 for rent? 

  KJ: Absolutely not. 
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  MD: All right. In August of 2017, you have a text exchange -- well, let me go back. You 
were back in Vegas in July of 2017 now, and there's a text exchange between you and 
Christian Dawkins. And basically you guys are just coordinating a time to meet up. I'm 
just wondering do you recall seeing Christian Dawkins in Vegas during that -- 

  KJ: Yes. 

  MD: -- trip? And what did -- 

  KJ: Yes. 

  MD: -- talk to Christian Dawkins about? 

  KJ: He wanted to know how  was doing. He wanted to talk about different 
basketball players around the country. It was all of five minutes. Like I said, that was 
the -- well, I didn't say -- tell you, but that was -- I had told you that my father was 
dying of pancreatic cancer. That was the night that he passed away so there was no 
significant interaction between me and Christian Dawkins. But he did see me in Vegas 
briefly and asked how he was transitioning. 

  MD: All right.  testified at the trial that, you know, basically you had 
provided him 1,300 dollars. Did you provide  $1,300? 

  KJ: No. 

  MD: Did you ever provide him any amount of money? 

  KJ: No. 

  MD: When he texted you in August 23rd, 2017, he texted you and said, "Hey, Ken, how's it 
going? Want to get together to square up." It's -- what does that mean to you? 

  KJ: I mean, haven't we -- he said that you had gone through my previous interviews or you 
just want me to rehash it again or do you want me to -- what are asking about? 

  MD: Yeah, I mean asking like what does it mean to you when he says I want to square up? 

[01:10:00] KJ: What it means to me -- and my first thought is he's from a different part of the country 
then I am, okay, where -- Washington, DC, the east coast, we use different slang, 
terminology when we meet up with somebody. So I took it to be, all right, he has 
honored my request of not showing up on campus unannounced. He had previously -- 
I don't know, I would have to see the timeline, but I know it was sometime that month, 
asked me about meeting up with the nutritionist and getting his -- s 
meal plan together and his strength and his workouts and whatever else it may be. So 
he wanted -- we hadn't spoken in person about  in at least a month or 
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so. We had the live -- July live period and then I had personal family --  
and then I had personal family vacations that I went on. And they were saying that 
essentially that I was ghosting them. I mean,  had asked me about football 
tickets or -- I don't know the exact timeline, but I know in his mind it was my high 
maintenance family has become low -- less maintenance so that was his way of asking 
me just for a little bit of attention. So can we just get together and square up how things 
are going to go because now the next transition is actual school. Like we're getting 
ready to start the school year. Summertime is one thing, now it's we've got two months 
to get ready for a basketball season. So what exactly is going to be going on with  

 Like how -- what is the game plan, you know, how is he going to be ready 
to perform when the lights come on. You know, can we -- can he just help me 
understand what's going to be taking place so that they are -- he's well abreast. He just 
knows what to expect. 

  MD: Yeah,  -- but  testifies under oath at the trial that, hey, square up 
means he's referring to money. I mean, he's -- he doesn't -- 

  KJ: Okay, you asked me what my understanding of square up is. So are you transitioning 
now to what he said in court? Because if we're going to do that, I would like for us to 
go through the other thousands of things that he also changed -- as he changed up his 
testimony over the course of time. I would like to talk about that as well, if we want to 
talk about -- 

  MD: Yeah, so -- 

  KJ: -- he said in court. 

  MD: Yeah, you're more than welcome to -- 

  KJ: But I want you guys -- 

  MD: -- share with us what your insights are. 

  KJ: Every time I talk to a NCAA person, they talk to me about what he said in court but 
they never reference all the things he said that contradict his statement in court. 

  JC: And those are the things that prompted Mike Glazier and Chuck Smrt to reach the 
conclusion they did in their report, which I recall they -- it said it was overwhelmingly 
obvious that  was not credible. 

  MD: Okay, thanks. With regards to the  did you meet with them on August 23rd at 
the Galt House when you were deciding to square up with    

 

  KJ: Yes, as opposed to allowing him to come to campus. 
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  MD: Okay. What is the Galt House like? 

  KJ: We didn't meet -- I didn't go inside the Galt House. 

  MD: I know, but what -- is it a nice place? Is it an expensive place? Is it a moderate place? 

  KJ: I think expensive is relative as a 18-year-old growing up in Oxingham, Maryland, I 
would view it as probably more expensive then the Red Roof Inn but I know it to be a 
place that has apartments within it, as well as being a hotel. So I don't have any -- I 
think expensive is relative to your personal -- 

  MD: All right. And was there any concern for you that this family might be, you know, living 
above their means at this point, having just moved to Louisville? 

  KJ: But he -- and I -- do people -- can I ask a question before I answer? Like people, I have 
13 players on a scholarship. Is it ethical for me to question what each of the 13 players 
on scholarship parents are making -- what they're -- what can they possibly afford and 
judge them based off of what I view them as like just looking at them? Just I'm worried 
about your personal income that you have. Like I don't understand why that's a thing 
for a basketball coach to deal with. 

[01:15:04] MD: I think there's probably -- I mean, if you want me to answer that, there's probably red 
flags along the way and that's what I'm asking you about. What are some of the signals 
that may be a concern -- 

  KJ: I don't --  

  MD: -- for you that there might be a player that may be violating NCAA legislation. There's 
signals along the way that I'm asking you about. (unintelligible). 

  KJ: I just don't -- maybe I don't look at things through a negative lens. I mean, we work 
hard to get a player to commit to a -- to choose us. They have -- let's say  
has 20 schools to choose from. They -- we look for a reason for him to choose us to 
come to the school. He chose us to come to the school. If I meet him on face value and 
look at what he's done since he's been there, I'm -- I guess I'm not walking around 
actively looking for reasons for him not to be there. 

  MD: Yeah, I can't see your face right now. I don't know if the phone is -- 

  KJ: Yeah, like so I guess I'm not actively trying to find a reason for him to not be a part of 
our team so I'm not -- I guess in my mind, I'm not thinking, hey, let me identify this 
family. That family probably can't afford to be here, if they can't afford to be here then 
-- I'm not thinking that deeply into the process. I mean I don't -- in my career, I've never 
encountered, which we see, you know, I mean, since this incident's happened, I mean, 
they've researched my entire -- anything they could possibly find. I don't think -- not 
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one person has family or recruit or -- I mean, I've coached 31 NBA players in my years 
in college. This is the one player that -- not even the player, but the one father -- and 
the son is suing the father -- the one father who has said that I've done something 
incorrect. But I'm not looking at their family situation and assuming that they can't 
afford to be there. I know that the man, he had a uncle -- a cousin or a nephew or 
whatever, , who made $100 million over the course of his career, if I 
was going to make an assumption as to what he does -- I know he  

 He had 
discussed those things before. If I'm going to make an assumption, I'm going to make 
an assumption that he is capable of affording to live someplace. 

  MD: All right. So coach, I mean, if  asked you to square up at the Galt 
House, you're not concerned that he's living at the Galt House -- 

  KJ: Didn't ask me to square up -- 

  MD: -- correct? 

  KJ: -- at the Galt House. I asked -- he asked to square up. I agreed to meet him and I asked 
him at that very moment where he was at. And then I went to meet him where he was 
at to give him his 20 minutes of conversation. 

  MD: All right. On your way there though you get a text from Jordan Fair that says "Where 
you at," and you respond, "Bank, what's up. So on -- you're now on your way to meet 

 and you stop at the bank. 

  KJ: I don't know if that's the timeline. 

  MD: What's the -- well, do you recall going to the bank on August 23rd? 

  KJ: Do I re -- three-and-a-half -- no, I don't specifically recall going to the bank. If you 
want to ask me about what was going on in my life during that period of time, I can 
recall that but I don't recall specifically what day or time I went to the bank. 

  MD: All right, but you -- if I have a text message that basically you're telling Jordan Fair 
that you're at the bank -- 

  KJ: So do you know if you looked at every one of my text messages with Jordan Fair, have 
you noticed that I brush him off from time-to-time or I -- you know, they ask me do I 
want to play pick-up basketball, they ask me do I want to play flag football, they ask 
me do I want to go over film, do they -- they track me -- the entire staff tracks and 
clocks me the entire time, so. I mean, it's very pos -- I agree that I remember saying 
that I told him that I was at the bank at one point in time but that doesn't really give 
context of my movements or activities. 
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  MD: All right, so you were -- were you not being truthful with him or could you have been 
at the bank? 

  KJ: I don't -- I could have been at the bank. 

  MD: And it's just a -- 

  KJ: I was buying -- 

  MD: -- coincidence that you were -- 

  KJ: -- I was buying a car at that present time after the -- I was trying to secure financing --
of my wife --  

 And, you know, 
subsequently a week or two later I bought her  

[01:20:13] MD: Yeah. All right. As part of any interview or legal proceeding, have you ever admitted 
to providing  money? 

  KJ: Are you asking me about -- 

  MD: At any point have you ever admitted to actually giving money to  

  KJ: No. 

  MD: All right. So when you met with -- you've met with the FBI in regards to this case, true? 

  KJ: Yes. 

  MD: All right. And during those interviews, they -- did they ask you about this $1,300 
payment? 

  KJ: No. I mean, am I supposed to be answering questions about what I did in an interview 
with another entity? I mean, you wouldn't want me to answer questions about what I'm 
talking about in this interview, would you? 

  MD: Well, I'm not asking what you told them. I'm just saying at any point have you ever 
admitted -- 

  KJ: But you answer that question but you're continuing on with specific questions about 
details of the questions that they asked me. 

  MD: I'm not asking you details, I'm just saying during those interviews you're certain that 
you didn't admit to providing any kind of compensation or money to   
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  JC: Ken, do you want to talk with us? 

  KJ: No, I think -- I thought I already answered that question. 

  JC: Matthew, when we set this interview up, it was with the notion that you would ask 
questions -- follow-up questions or new questions and not plow the same old ground. 
And I think for the most part you have been good to that understanding. But we also 
agreed that the process today would last between 30 minute and an hour and we're now 
past an hour-and-a-half. I have another commitment. How much longer do you think 
you want to go today? 

  MD: Yeah, we got started a little late so I'm -- so I just have -- I actually am winding up so 
I think we should be able to finish and get back you back on schedule, Jerry. All right. 
And at one point there's a text exchange -- and I'm just trying to understand what it was 
like working for coach Pitino. And I guess something had happened in the -- this is 
roughly in July 2017, something has now happened within the dormitory where the 
basketball players. And it's from coach Pitino to you and he says, "You are 100% in 
the right. I'm getting together with Matt and John Monday and rip their hearts out. I'm 
sick of all this shit. If it doesn't change we all move to our next destination together." 
do you recall what that incident was referring to? 

  KJ: No. 

  MD: Do you recall that there might have been something that had gone on in the residence 
hall that was a concern for coach Pitino? 

  KJ: No. 

  MD: All right. With regards to is that kind of the way coach Pitino would approach -- and 
Matt and John, who's your understanding of who Matt and John would be? 

  KJ: Compliance directors. 

  MD: All right. Is that kind of the way coach Pitino approached compliance with regards to, 
you know, basically kind of a confrontational stand? 

  KJ: I don't think that was relegated only to compliance. I think he's confrontational with 
most parties. 

  MD: He's confrontational with most parties? 

  KJ: Depending if it -- if he felt like it was justified. 

  MD: Okay. And was he -- how -- what was his approach towards, you know, Matt Banker, 
John Carns and compliance in general? 
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  KJ: From my perspective, is that what you're asking? 

  MD: Yeah. Yup. 

  KJ: He had a working relationship with them. He seemed to respect them. 

[01:25:00] MD: Okay. So when he says that he's going to go rip their hearts out, is that just -- is that an 
exception or is that kind of? 

  KJ: I mean, whatever the incident was he must have felt justified in making that statement. 
I don't know what -- I don't remember what he was talking about. 

  MD: All right. There's a text exchange between you and coach Padgett where you basically 
say it's time to put together a list of people who are banned from coming to our facilities 
and further notice. And you say number one is Tim Barnette. Do you recall who Tim 
Barnette was? 

  KJ: Tim Barnette, I don't. 

  MD: Do you remember who Troy Williams were -- was? 

  KJ: Troy Williams, no -- but I think -- listen, I wanted to make sure that we didn't have 
people who were agents around our players or -- so I want to say Tim Barnette, I may 
have felt like he was associated with agencies but I can't recall. 

  MD: Like Troy Williams, do you recognize that name or Big Nick? 

  KJ: Yeah, those are people that I probably felt like were either loosely affiliated with agents 
or were agents. 

  MD: All right. And did they wind up closing the practice facility to these people or did they 
still have access? 

  KJ: I'm not sure. 

  MD: Well, you're not sure. I mean, do you recall at any time did they limit access to the 
basketball facility? 

  KJ: I mean, you're supposed to have an ID to scan into the facility but at night, when we're 
at homes with our families, we don't really have control over who accesses the facility 
because a player can come in with his ID and bring whoever he wants to bring with 
him into the gym. 

  MD: Yeah, I understand that but what I'm saying is did the program ever do anything to shut 
down access -- 
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  KJ: There's not a security guard for the building so shutting down access is going to be 
simply talking to the players and asking to not do certain things. I don't know how we 
control what's actually shutting down. So I don't recall -- 

  MD: There's controlled access to the facility, correct, fingerprint? 

  KJ: Yeah, that's what I just described. Like the players can log -- they can access the 
building and people can come in with them. 

  MD: All right. But so at no point did they implement any policy that would have limited 
access to these individuals you were concerned with? 

  KJ: As in written legislation, no, I don't recall that. 

  MD: No, just a policy. Like coach Pitino says nobody's allowed in this building, nobody 
does -- ever does that? 

  KJ: I mean, you're asking me about what a conversation that would have happened four 
years ago. I don't know. 

  MD: I'm not asking about a conversation, I'm asking was there any -- 

  KJ: You are. You're asking me was a policy instituted. That means -- but then I'm asking 
you about written legislation. He said no so that means it's a conversation. So you're 
asking me about a conversation that would have taken place four years ago. 

  MD: No, I'm asking for did somebody write a policy and put it in front of you and say we're 
going to limit access -- 

  KJ: I said no --  

  MD: -- so that -- 

  KJ: -- there's -- nothing was written. 

  MD: Nothing ever gets implemented? 

  KJ: That I recall, no. 

  MD: Okay, thank you. All right, with regards to the last point is Vine Audi. There's a text 
exchange between you and Christian Dawkins about an Audi. –  

  KJ: Audi dealership? 

  MD: Huh? 
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  KJ: About an Audi dealership or who is the --  

  MD: Yes. 

  KJ: -- Audi dealer in town? 

  MD: Yeah. 

  KJ: Yeah, Mike Vine is the Audi dealer in town. 

  MD: Okay. And what -- why were you passing that information to Christian Dawkins? 

  KJ: The same re -- if you asked me right now on this phone who was the Audi dealership 
in Louisville, I'm going to give you Mike Vine's number. 

  MD: Okay. That's all it was? 

  KJ: Yeah, he's the Audi dealer in Louisville. 

  MD: And of -- any concern -- 

  KJ: If you asked about the Lexus dealer -- the Lexus dealer in Lexington, I'm going to give 
you Dan Defler is who I know. He's a guy who works in Lexus in Lexington. 

  MD: All right. Was there ever any concern that, you know, this is May 30th, right about the 
time that the  are committing that he's asking about an Audi dealer? 

  KJ: No. 

  MD: All right. He asked you -- at the end of the exchange, he says, "I have the quote and 
paperwork, just need AD to approve that it's paid for." 

[01:30:00] KJ: Correct. 

  MD: Who's AD? 

  KJ: Tom Jurich. 

  MD: And why is Christian Dawkins saying I have the quote and paperwork just need the AD 
to approve that it's paid for? 

  KJ: Because he is referencing the insurance policy that high-profile players sign with 
Lloyds of London group to ensure that if they get injured they will still be able to 
receive compensation based off their projected draft value and that has to be signed off 
by any administration at the potential colleges that those players are going to. 
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  MD: All right. So that's what he's asking when he says check on them paying for insurance 
policy. Was Louisville going to pay for the insurance policy? 

  KJ: Yes. 

  MD: Or was Vine Audi going to pay for the insurance policy? 

  KJ: Well, is that what people are always asking, like how -- I don't understand. I didn't 
recognize that that was such a misunderstanding. Like -- 

  MD: Well, clarify it for me. 

  KJ: -- there's an insurance policy -- hmm? 

  MD: Just clarify it for me because it's an exchange where you're talking about, you know, 
an Audi dealer contact information and by the end it's talking about I have the quote 
and paperwork, just the AD to approve and it's paid for. 

  KJ: Yeah. Lloyds of London, and I believe there was -- I mean, you guys have my text 
exchange, didn't Christian Dawkins send me the Lloyds of London insurance policy 
and -- I don't know. 

  MD: And this was an insurance policy for  

  KJ: Yes. 

  MD: And who was -- do you know who was paying for that insurance policy? 

  KJ: It would have had to have been the school, that's why they would send it to me. 

  MD: All right. 

  KJ: They'd send it to the school. 

  MD: And why is it that you're the middleman for this? Is this typical of -- 

  KJ: Yes. 

  MD: Okay. 

  KJ: Like who else would they call. I mean, they would -- 

  MD: All right. So -- 

  KJ: -- it would have to be somebody on -- it would have to be somebody on staff, right. 
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  MD: All right. And then you brought the paperwork up to John -- or you said the -- 

  KJ: I don't know -- I don't remember it escalating beyond that point. Anything I would say 
at that point would be speculation. 

  MD: All right. Does anybody else have any questions from the external investigator team? 

  AC: I just have a few. Coach, did you ever use What's App with Christian Dawkins? 

  KJ: No. 

  AC: Did you all ever use What's App among your staff to communicate? 

  KJ: Staff, no. 

  AC: How many phones did you use during your time at Louisville? Did you have a personal 
and a work phone? 

  KJ: No, I had a personal phone all the way and then I had -- well, personal and work, that 
was combined together, and then I believe it was right about September, the school 
bought me an iPhone so I had the iPhone for I guess all of two or three weeks maybe. 
I don't know the exact dates so please don't hold me to when it was but it was like end 
of August/September, possibly around that time I had an iPhone but I turned both 
records over. 

  AC: Okay. 

  KJ: Yeah. 

  AC: That's all I had Matt. Thanks, coach. 

  MD: Okay. 

  KJ: Thank you. 

  MD: Sarah or anyone else? 

  SR: None from me. 

  AO: I don't have any. 

  TJ: Just want to clarify -- sorry, I just want to clarify one thing. Do you have any 
recollection of Tracy Moore being in Vegas in July of 2017? 

  KJ: Tracy Moore in Vegas, I believe she was there, yes. 
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  TJ: Okay. And you questioned her you said -- and this is a text exchange, you said, "What's 
the AAU team name, will he be in Vegas?" And she said, "Yes, they're staying at my 
hotel. They're one of my teams, Texas BU Nation." What does mean by they're one of 
her teams? 

  KJ: I don't know what she would have been saying other than, like I said, I think that she's 
-- her -- into marketing and if you do marketing, maybe she does travel arrangements. 
That would be the assume -- assumption that it was. If she's doing -- like maybe setting 
up their travel for them or something like that.  

[01:35:00] TJ: Okay. And then similar timing, you asked -- or excuse me, she asked you who handles 
Game Elite -- excuse me, to Tracy, "who handles Game Elite?" And she says, "Me for 
2019." So what's Game Elite? 

  KJ: Game Elite's another A -- it's an AAU team, out of I think Georgia. 

  TJ: Okay. So without speculating, what do you mean by who handles? What does that 
mean? 

  KJ: I wanted to know who the director was. 

  TJ: And she said me for 2019. 

  KJ: So she -- yeah, so she obviously didn't get what I was trying to say. 

  TJ: Okay. 

  KJ: But, I mean, I talk to her frequently. I mean, like I said, she's a personal friend. She's 
someone that I knew when I -- from when I first arrived in Louisville --  

  TJ: Okay. And then -- 

  KJ: -- before -- have never known -- never her to be a part of the whole basketball scene. 
Then she went back and forth between Louisville and Texas. 

  TJ: Okay. And also in July 2017, do you recall asking her for Merl Code's phone number 
and she provided it to you? 

  KJ: I don't recall but I would think that she would have it and I would ask her for it possibly, 
yeah. 

  TJ: And you would think she would have it just because of her relationship in marketing 
or -- I don't want to answer for you? 

  KJ: Yes. Yes. 
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  TJ: Okay. 

  MD: And why was it that you wanted Code's -- 

  KJ: (Unintelligible) spoken about. What did you say? 

  MD: Go ahead. I was just asking why did you need Code's phone number? 

  KJ: I don't know specifically. I know that he worked for -- he had transitioned from -- I 
don't recall. I mean, I know he had transitioned from working with -- with Nike to 
Adidas. So I don't know specifically I wanted to talk to him about. 

  MD: All right. 

  TJ: And I just have one more on the same topic. In September of the same year, of 2017, 
you reached out to Tracy and said, "Please send me  and who else is 
important in his recruitment besides you." And her response to you was "  

." And she wrote back,  
 What do you think that that's pertaining to? 

  KJ: Me wanting to talk to the recruit. 

  TJ: Okay. And do you know why she would be involved in the recruitment? 

  KJ: Because she would have the information. Like people develop trust with whoever. I 
mean, anyone else -- if you go through my phone, you're going to find out that I asked 
hundreds of people for information a month, so. She's somebody that I identified would 
have information that I needed, so. 

  TJ: Okay. Matt, that's all I have on that. 

  MD: All right. And this is the -- one last question. With regards to after the unofficial visit 
you texted Christian Dawkins and you said, "What was the vibe 

after seeing the city?" His reply is, "They liked it. I just need to talk to Adidas when 
I'm away from them and get back with them and we should be good." Why, in your 
mind does Christian Dawkins have to talk to Adidas? 

  KJ: Because he wanted the kid --  was a, quote/unquote, Nike kid. So by him 
and Nike, based off of reputation, right, or based off of assumptions that people make 
in my business, would like their players from their AAU teams to go to Nike schools. 
And by -- what players want to do in the summertime is they want to go and play in -- 
there was this thing called Adidas Nations and I'm not sure what Nike called their 
events but it was -- they wanted to go and work in their camps and play in their camps 
in the summertime because that's where NBA scouts would be and that's where a lot of 
people got their buzz that generated -- led to the momentum for them to go -- if they 
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played well during the season and then they're on draft boards and then they can 
hopefully get workouts with NBA teams. So he wanted to go to Adidas Nations and 
Christian Dawkins acted -- said that -- you know,    we talked about 
if he decides to go -- if he decides to go to the Adidas situation that they weren't going 
to allow him to go to the Nike camps and he wanted to know if he was going to be 
allowed to go to the Adidas camps. 

[01:40:20] MD:  wanted to know that? 

  KJ: Yes. 

  MD: All right. But why are you working through Christian Dawkins on that? 

  KJ: Why am I working through it or why he is -- 

  MD: Yeah. 

  KJ: -- telling me that? 

  MD: Why is he -- 

  KJ: Read the text message again. 

  MD: Why is he telling you that he's got to -- that he's the one working with Adidas? 

  KJ: I have -- I don't know. That's their family dynamic. Like you said, you've got to go 
through the contacts. We're read the black and white paper. I've known this family for 
now, what, two days at that point, three days. 

  MD: Okay. All right. I don't have any other questions. Jerry, do you have any questions or 
Gary? 

  JC: No. 

  GD: Earlier you had talked about a text message that referenced the Feds and I thought you 
said you were going to come back and I'm not sure that you did. 

  MD: Yeah, do you -- 

  GD: So there's a text message from  that's Jenga, J-E-N-G-A, talking about 
the party and that's April 27th, 2017. Jenga texts you, says, "Brenda" -- I'm sorry, 
"Brendon said he got me if not the Feds will be watching, LOL." 
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  MD: Yeah. What is -- you're reference to the Feds, thank you for highlighting that text. I'm 
just wondering how come you're, you know, referencing the Feds in the semester of 
2017? 

  GD: Well, well, well, well, let's stop -- let's be clear, that's Jenga texting to Kenny, that's not 
Kenny referencing. And the context is putting people on a list to a party. So there's a 
whole bunch of texts before referencing getting Jenga on the list to get in to a party -- 

  MD: Right. 

  GD: -- on that day. 

  MD: All right, but there's a reference to Feds in the text exchange, what does that -- I mean, 
is that just kind of a standing joke? 

  KJ: Yes. 

  MD: All right. I don't -- Gary, do you have any other questions? 

  GD: I don't. 

  MD: All right. Is there anybody else that has any questions? 

  KJ: What stage -- what point in the process are we? Like, I mean, it's been three-and-a-half, 
almost four years now. 

  MD: Yeah. 

  KJ: What kind of practice is it that -- I mean, I've -- I don't know, I have -- 

  MD: Our investigation is -- the case management plan references a July 30th end of 
investigation. And then it'll be one to two months for reissuance of the notice of 
allegations and then it goes essentially to an independent review panel. I think the 
timeline would be somewhat similar to what you would see in the Committee on 
Infractions but that's certainly something that Jerry and Gary can kind of give you an 
outline of what the timing is expected to be. 

  KJ: Okay. 

  MD: Yeah. 

  KJ: I don't know, Jerry and Gary, I don't know if you -- I don't want to try the case. I mean, 
I just want -- I just feel like -- is your committee -- because I know the NCAA has their 
standard, is your committee, when you're determining what should be a sanction or not, 
are you reviewing all of the other -- 
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  MD: As the complex case unit, it means -- 

  KJ: -- commonsense -- like are you looking at the commonsense stuff around it? Like 
before he asked me for money and what he asked me about afterwards, whether -- do 
we view all those things or do we -- 

  MD: As the complex case unit, we would just independently review all of the evidence in 
the case and then our -- we're asked to work with an independent advocate and the 
decision is made whether to edit, amend or delete certain allegations from the original 
notice of allegations or we could add some. So we basically independently look at the 
evidence, we do other interviews and that's why we called you today just to kind of get 
a sense, you know, of some of the clarifications we needed and that's kind of what the 
process -- what our role in the process is. All right? 

[01:45:15] KJ: Thank you. 

  MD: Yes, sir. Do we -- but before we do conclude, do you have anything else to add or to 
clarify? 

  KJ: No. 

  MD: All right. The last thing I need to tell you is that NCAA legislation requires that you 
help protect the integrity of this investigation. Therefore, as this investigation 
continues, you are not permitted to speak with others about what we discussed today 
or anyone related information, except that you may speak with your personal legal 
counsel, others present in the room and myself. Failure to protect the integrity of this 
investigation could result in an allegation that you violated the Principles of Ethical 
Conduct or the Cooperative Principle. Do you understand? 

  KJ: I do. Can you tell me why is it that -- so I've upheld that and having spoken and had 
my character essentially assassinated since September of 2017, but I can read ESPN 
articles and have them make statements about what they feel like I've done. It's like I 
get to get charged with things and have to go make assumptions but I am not allowed 
to speak or defend myself, I just have to have my reputation that I worked really hard 
to establish for over 20 years be completely tarnished, essentially making me 
unemployable, have my income go to zero dollars and I see -- I constantly see things 
referencing myself and assassinating my character based off the words of  
the most non-legit human being that I've ever encountered but I'm not allowed to speak 
and this process is just continuing on. So how does that I work because I feel like things 
are being said about me but I can't say anything in return? 

  MD: I can't speculate but all the members of the CCU on this call today abide by the 
confidentiality agreement that we discussed earlier. We would -- we do not speak to 
the media. We're not going to speak to any third parties about any of this information 
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that we've talked about today. So with regards to why ESPN is writing an article, the 
source of it is not going to be from the CCU. Just like you and your counsel have agreed 
to with regards to confidentiality, we have also. So we're not talking to ESPN. We're 
not disclosing any of this information. We just package it up and provide it to the 
advocate so that they can do their job at the next step of this phase. 

  KJ: Okay. 

  MD: All right, as we continue with this matter, someone else involved as a party in this case, 
or their attorney, legal counsel or representative, may request to interview you about 
information related to this matter and we encourage you to agree to speak with them 
just as you have done with us today. This would not include representatives from the 
media. If you have any questions about who you can talk to and when you would be 
able to talk to them, please contact myself, your counsel or an institutional 
representative. Do you have any questions -- final questions of us? 

  KJ: No. 

  MD: All right. I'll note for the record then it's 10:55 a.m. and we will conclude the interview 
at this point. Coach, thank you so much for your time and good luck. 

  KJ: Thank you. 

  MD: All right, thanks coach. 

  TJ: Thank you.  

[End of Interview] 
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