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  MD: All right, good morning everybody. It is June 22, 2021. It is 10:00 a.m. on the east coast 
and we are in a Microsoft Teams' video call. For the purpose of voice identification, I'd 
like to ask each person in the room to state his or her name or title, and I guess I'll just 
call your names out because we have a stadium here. Anne? 

  AO: Anne Ogden, external investigator with the CCU. 

  MD: Mike? 

  MG: Mike Glazier, outside counsel to the University of Louisville. 

  MD: Kyle? 

  KS: This is Kyle Skillman, outside counsel to the University of Louisville. 

  MD: Sarah? 

  SR: Sarah Roberto, external investigator with the Complex Case Unit. 

  MD: Peter? 

  PS: Peter Spivack, outside counsel to the university. 

  MD: Okay. Amy? 
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  AS: Amy Shoemaker, deputy counsel to the University of Louisville. 

  MD: And Amy, I can see your video feed. Do you have anybody else in the room? 

  AS: No, I'm actually in my car driving to a funeral so I will probably -- 

  MD: All right, you can turn it off. 

  AS: -- stop now. I will have to jump out probably around 11:00 but I wanted to be in this 
for the beginning of it at least. 

  MD: All right, thank you, Amy? 

  AS: Thank you. 

  MD: All right, John, can you identify yourself for voice identification? 

  JC: Sure, John Carns, senior associate athletic director for compliance, University of 
Louisville.  

  MD: And my name is Matt Dolan, I'm the external investigator for the Complex Case Unit. 
John, do I have your permission today to record this interview? 

  JC: Yes, you do. 

  MD: And if I would just anybody else on the call to raise your hand if you are going to record 
the video. Okay, that's -- I'll note for the record that's negative. So no one else will 
record it. With regards to the recording, the way the Microsoft Teams works is we will 
-- it'll kind of recordthis entire video feed of what you're seeing right now. We will 
preserve that but we will extract only the audio and provide the audio and the transcript. 
If you need the video, we will preserve that, we're not going to destroy it, but we will 
make part of the record both audio and the transcript. Is that good for everybody? 

  MG: Yes. 

  MD: Mostly I just want to put everyone on notice that you're on the video and it'll be 
recorded, so watch what you do on video. 

  MD: All right. So with regards to both the transcript and the recording, we do have a standing 
agreement with the institution that that transcript and recording will be held in 
confidence, pursuant to the division bylaws. All right. John, do you understand today 
that you may be represented by personal legal counsel during this interview?  

  JC: Yes, I do. 
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  MD: And I note there is no -- you don't have any legal counsel. Do you feel comfortable 
proceeding today without counsel? 

  JC: Yes. 

  MD: Okay. And prior to going on the record, you were emailed an interview notice form. 
Did you have a chance to review this? 

  JC: Yes, I did. 

  MD: Okay. And John, do you understand that the purpose of this interview is to determine 
whether you have any knowledge of or involvement in any violations of NCAA 
legislation? 

  JC: Yes. 

  MD: And do you understand that NCAA Bylaw 10.1 obligates you to provide truthful and 
complete information in this interview? 

  JC: Yes. 

  MD: Thanks. John, do you understand that your affirmative obligation to cooperate fully 
with and assist the complex case unit and that a failure to cooperate may result in an 
independent allegation, immediate penalties and/or considered an aggravating factor 
for the purposes of determining a penalty? 

  JC: Yes. 

  MD: Okay. I'll note for the record that the -- that a notice of allegations has been issued by 
NCAA enforcement. Thus, if it is determined that you provided false or misleading 
information or withheld information in this interview, then this could constitute a 
violation of the NCAA Principles of Ethical Conduct and could impact your eligibility 
as a staff member who performs athletically related duties at an NCAA institution and 
could result in a subsequent allegation. Do you understand? 

  JC: Yes. 

  MD: And do you understand that this information in this interview today may be shared with 
other NCAA departments? 

  JC: Yes. 

  MD: And do you have any questions regarding any of the interview notice form? 

  JC: No. 
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  MD: All right. And just, Anne, do we have -- did you sign and date the form or will you sign 
and date the form? 

  AO: We have one from everyone. 

  MD: Okay. All right, so we do have a signed -- thank you very much, John, for doing that. 

  JC: Sure. 

  MD: John, I noticed you had provided two interviews in August of 2019 and December of 
2019. Is there anything in those that you would want to add or clarify? I know that's a 
big question, but is there that jumps out at you that you want to reaffirm or clarify? 

[00:05:10] JC: I don't think so at this time. 

  MD: Okay. 

  MG: Excuse me, Matt, but I want, for the record, just can we ask John if he's reviewed those 
transcripts recently just to make sure that we have -- the record's clear that -- well first 
of all, John, have you reviewed the transcripts of those interviews recently? 

  JC: Briefly, yes. 

  MG: Okay. So and currently, you're comfortable with your statements? 

  JC: Yes, I mean, I do -- I mean, I guess regarding my interviews -- my responses in a couple 
of those regarding the booster question, you know, I have -- I would like to clarify 
those. I don't know if this is the time to do that, but. 

  MD: Yeah, it is because that's what I asked. Did you want to clarify that? 

  JC: Yes. So in my response, I was -- when I was giving those responses, I was looking at 
the plain language of the bylaw itself, the representative of athletics interest bylaw, 
which included a reference to corporate sponsors in that bylaw. You know, subsequent 
to that, in looking further and looking at other things such as, you know, some conflicts 
I believe there are with that legislation, I don't automatically think that Adidas would 
be a booster of the institution just based on further review and knowledge of other 
bylaws. 

  MD: Okay. But it's accurate to say in August of 2019, do you believe that they would have 
been a booster? 

  JC: Based on the plain reading of that bylaw. 



INTERVIEW TRANSCRIPT  
June 22, 2021 
Page No. 5 
__________ 
 
 

 

  MD: All right, thanks. And with regards to -- you testified in the Southern District of New 
York case, is that accurate? 

  JC: Yes. 

  MD: And can you give me a synopsis of what you provided them with regards to Adidas, 
whether they would be considered an athletically related representative -- or, I'm sorry, 
representative of athletic interest? 

  JC: Yeah, I don't -- I did -- I don't know the exact back and forth there but it was -- I think 
there was concern that they could be based upon the language in that bylaw. 

  MD: Okay. And you were under oath in that? Okay.  

  JC: Yes, I was. 

  MG: Matt, may I asked a follow up or a series of follow ups there? 

  MD: Sure, Mike. 

  MG: John, you said at the time that you testified anything that there was concern that they -
- that Adidas could be a representative of the university's athletics interests, is that 
correct? 

  JC: Correct. 

  MG: Are you indicating that there's further analysis that an institution needs to go through 
to determine whether Adidas actually is a representative of the institution's athletics 
interests? 

  JC: Yeah, I think the facts specific to that case and that relationship, or any of those 
relationships, has to be considered along with the plain language of the bylaw. 

  MG: Okay. Do you agree that the plain language of the bylaw essentially says that an Adidas 
or an apparel represent -- or an apparel manufacturer, under legislation, like any 
corporate entity could be considered a representative of the university's athletics 
interests? 

  JC: Yes. 

  MG: And then as a compliance professional, is it your opinion that you then need to examine 
the interactions between that apparel or shoe manufacturer and the institution to 
determine whether they've actually fully satisfied the definition of a representative of 
an institution's athletics interests? 
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  JC: Yes, absolutely. 

  MG: Okay, thank you. 

  MD: All right, John, one of the reasons with regards to -- I asked you about the August and 
December 2019 interviews is that I don't want to repeat a lot of that information. I know 
you've been -- a lot of things have been asked and answered and you gave very clear 
answers in a lot of that. So what I want to focus now on is just this most recent incident. 
And so if we can timeframe it, if we just focus on coach Chris Mack's tenure, okay, so. 
And then if I change the focus area, and I want to go back to Pitino, I'll make sure I 
clarify that but I just want to -- kind of starting out we'll talk about Chris Mack's tenure. 

  JC: Sure. 

  MD: With regards to his tenure, you mention in your prior transcripts providing training to 
the men's basketball program. Can you kind of just give a quick overview of what kind 
of training you would have done for the men's basketball program during Chris Mack's 
tenure? 

[00:10:02] JC: Sure. Initially we did an onboarding with their entire staff and kind of -- and our entire 
staff and kind of went through A to Z, you know, of policies and procedures, you know, 
some basic rules education and things. That was done when they first came on board. 
Subsequent to that, we've done, you know, regular rules education with them. We have 
regular contact between our staff and their staff, you know, I don't -- weekly, if not 
sometimes daily basis in terms of any questions they have, rules interpretations, any 
new rules interpretations that we get and provide them. So I think we do -- we have a 
good open line of communication with their entire staff and I think we utilize that the 
best we can do. 

  MD: Okay. Would you go over cases that have been decided the Committee on Infractions 
or by the NCAA, would you go over kind of some of the lessons learned? 

  JC: Yes, I think we've included those on different occasions within our rules education 
packets for them to have and just kind of talk about, you know, what's come out of 
those and obviously best practices and red flags that they need to consider. 

  MD: And would you have met with the graduate assistants during this time period? 

  JC: Yes. Yes. 

  MD: Yeah, go ahead. 

  JC: We do it with all -- any new staff member, we will do a initial onboarding with them 
as well and then, in addition, you know, we meet specifically with those graduate 
assistants at the beginning of their tenures. And then subsequent to that, I think annually 
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we'll do something with them. I think last year we did -- we even changed to do a quiz 
type situation that they're responsible for. And then we'll send subsequent newsletters 
and things to them as well, just as reminders. 

  MD: Okay. With regards to the graduate assistants, what are the big issues that you would 
address in your training? 

  JC: The biggest issues are, you know, what they can and can't do in terms of on court, off 
court and those things. We provide them a list that I think the ACC or the NCAA has 
put together that kind of breaks down, you know, coaching -- what coaches can do, 
what managers can do, what noncoaching staff can do and that's pretty well laid out. 
That's -- 

  MD: Okay. Would they be given a copy of that matrix? 

  JC: I believe, yes. I believe they're provided that. 

  MD: Okay. And with regards to during that timeframe, did the rules change in March of 
2020 with regards to some of the COVID restrictions? 

  JC: Yeah. Well, yes, there was flexibility for non -- we can designate noncoaching staff 
members to perform managerial duties during that COVID period. 

  MD: Okay. And were they trained with regards to the changes when COVID came along? 

  JC: Yeah, we provided that information to them and I believe they designated staff 
members to Dan in our office of who those would be. 

  MD: Okay. And just so I understand, with regards to the guidance of permissible and non-
permissible activities for graduate assistants, can you kind of give me a rough 
overview? 

  JC: Well, graduate assistant -- or we treat the graduate assistants based on their duties as 
managers. So they're graduate assistant managers. So any of the duties that a manager 
would be permitted to do on court, which is basically rebounding, you know, starting 
drills and then they're normal managerial duties, you know, running the clock, things 
like that would be permissible, charting, you know, possessions, things like that, either 
in game or out of game or during practice. 

  MD: All right. Would they be able to participate in activity like a three-on-three drill, maybe 
a mini scrimmage, a three-on-three? 

  JC: I would say not if -- I mean, not -- if they were actually -- if it was live action, we've 
kind of drawn that line. Certainly, they can be standing on the court, you know, as part 
of a drill or as part of an explanation of something. But in terms of going up and down 
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the court, I would perceive -- I would consider that to be beyond their duties in their 
roles. 

  MD: And with regards to full scrimmages, would they be able to participate in full 
scrimmages? 

  JC: Not as a manager, no. 

  MD: Okay. And then would they be able to referee games? 

  JC: No, I don't believe so. 

  MD: And with regards to drills, you said they were allowed to kind of start a drill, what are 
they told with regards to kind of their level of involvement in any kind of on-court 
drills? 

[00:15:05] JC: Again, you know, there's examples in there, you know, feeding passes to the post, for 
example, or, you know, maybe standing as a screener, while people go around them, 
things like that. 

  MD: Okay. I mean, can -- kind of give examples with regards to kind of the continued, you 
know, passing drills, would they be able to participate in just continued on-court 
activity of passing with a player? 

  JC: Yes.  

  MD: And with regards to resistance dribbling, would they be able to kind of participate in 
assisting a player in any kind of dribbling drills? 

  JC: I mean, generally yes. I mean, I don't know specifically what -- 

  MD: Like putting their body up against or putting your hand up -- 

  JC: Yes. 

  MD: -- you know, try -- that kind of stuff, they're allowed to do that? 

  JC: Yes. 

  MD: As a general practice, did you observe practices at University of Louisville during Chris 
Mack's tenure? 

  JC: I have been there on a limited basis, you know, whether it's a couple times -- or a few 
times at -- here on campus and then a couple times on the road as well. 
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  MD: And did you ever observe any kind of impermissible activities on the graduate 
assistants? 

  JC: No, they were simply doing the general. 

  MD: With regards to your compliance staff, do you monitor the men's basketball practices? 

  JC: We don't -- we -- well, yeah, I mean, we don't -- we're not consistently over in that 
building, no. We do -- we have started what we call campus rounds where we send a 
couple staff members to each of our sport practices on a rotating basis and, you know, 
do exactly that, look in, check off, make sure that things are -- nobody's doing things 
they shouldn't be doing, make sure they're within their hours that they're reporting on 
their logs and things like that. So yes, we have done that. You know, we'd like to do 
that more. Obviously, last year COVID kind of put a damper on that but certainly it's 
something we've -- that's part of our procedures. 

  MD: Okay. With regards to -- you said where compliance is. And so compliance is in a 
separate building then the basketball facility? 

  JC: Yes. 

  MD: And how far would that be away?  

  JC: Well, it's right up the street, probably quarter to a half mile. 

  MD: Okay. So staff -- compliance staff members aren't regularly sent to practice but they 
may go there for other business and then they would be -- that's how they would kind 
of monitor that activity? 

  JC: Yeah, or we would -- like I said, over the last -- probably the year -- I guess the year 
prior to the COVID year, so 2019, we started what we call campus rounds so it's more 
of a deliberate action to split up and go to different practices among all our sports. 

  MD: Okay. 

  JC: Check in on them. 

  MD: Does the men's basketball program archive any videos of practice? 

  JC: I don't know for sure that they do. 

  MD: Okay. Would -- as part of your compliance, would you ever monitor or review any of 
the existing video? 

  JC: We have not, no. 
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  MD: Have you ever received a report with regards to anybody, you know, raising an issue 
with compliance about impermissible coaching activities by graduate assistants? 

  JC: I have -- I did not, no. 

  MD: And do you -- are you aware if your staff had received any reports? 

  JC: Not that I'm aware of. 

  MD: Okay. Did coach Jeff Waltz ever raise any issues on anything he had observed in the 
men's basketball program? 

  JC: Not to me, no. 

  MD: And did coach Gaudio -- Dino Gaudio ever raise any issues? 

  JC: No, he did not. 

  MD: Okay. And did Christine Herring, did she ever come to compliance with regards to 
reporting anything she had observed? 

  JC: No, she did not. 

  MD: Did any of the graduate assistants that, you know, participated in the last three years 
with coach Mack, did they ever seek any kind of advice or additional training with 
regards to what they can and can't do on the court? 

  JC: Not from me specifically. They may have -- you know, Dan Morrissey is the person on 
our staff that's in charge of monitoring and recruiting and he has -- you know, he 
probably -- one, if they did, they would ask or perhaps Matt Banker. But I specifically 
-- none of them reached out to me specifically to ask questions about. 

[00:20:22] MD: Okay, so I apologize. I missed that first name. Matt Banker I know and then the second 
name was? 

  JC: Dan Morrissey.  

  MD: Thanks. And so is Dan kind of the contact for you had issues -- about those issues or is 
he the person -- the contact for men's basketball? 

  JC: He's the contact. So how we've split it up right now, we have what we call compliance 
pods for each of our sports, which include either myself or Matt as oversight, a 
recruiting monitoring person and then an eligibility and financial aid person. So there's 
three people in that pod. So for men's basketball, Dan is the recruiting monitoring 
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person for men's basketball, so. And Dan's got obviously the most experience with our 
-- you know, our compliance software and all that so he gets a lot of questions. 

  MD: Okay. And with regards to who else would be in the pod for men's basketball? 

  JC: It would be -- right now, it's myself and Emily Spears, who is our eligibility/financial 
aid expert for. 

  MD: Okay. 

  JC: And this -- that pod system has been within the last year or -- probably a year -- I think 
-- yes, just over a year we've been doing that. 

  MD: All right, thanks for bringing that up because that was a question I had with regards 
because you kind of described how compliance was organized in August 2019 in the 
December 2019 interview. If you could just highlight any changes that you've made 
since that time just so we make sure we understand that. 

  JC: Yup. So specifically prior to that -- prior to do -- going to this pod system, we had -- 
actually had a conversation with basketball. You know, they had come from Xavier, 
which was I think a one or two person staff. And we had actually had conversations 
with them that they brought up to us, you know, about some of the difficulty they were 
having in terms of knowing -- you know, we've got eight people full time on our staff 
and they were kind of going -- having some difficulty in determining, you know, who 
to go to for specific questions that they would have. So at that time, we kind of made 
Matt Banker the point person for men's basketball initially and let them kind of funnel 
as many questions as they had through him and then he could divvy them through our 
staff. So that's how that initially started. And then basically off of that conversation and 
conversations with some of our other sports, we've kind of, you know, realized that 
eight people is probably a lot of people with all having different responsibilities so we 
kind of streamlined into the pod system that we currently have. 

  MD: Okay. And as part of that, do you document kind of any interpretations or advice you're 
giving to men's basketball? 

  JC: Yes, most of those should be in writing, you know. 

  MD: Okay. And now is that via email or is that some other system that would preserve that? 

  JC: Generally -- it would generally probably be via email. 

  MD: All right. And with regards to the graduate assistants' activities, do you recall any 
emails in the past three years kind of clarifying rules with regards to what they can and 
can't do? 
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  JC: I don't know about specific to the graduate assistants. I know that we consistently send 
out to all our sports, you know, just because of the number of noncoaching staff people, 
that's kind of one of our priorities in terms of getting that information out on a regular 
basis, just reminders, you know, as they're going into seasons and things. Pretty good 
with football, with the basketballs because of the number of people they have on their 
staffs. 

  MD: All right. I know they talked about there was kind of a -- you know, men's basketball 
was looking to get more people involved with practices. Did they seek out any advice 
with regards to integrating the graduate assistants into scrimmages and was, you know, 
any kind of finding, understanding the distinction between prior Louisville players and 
non-Louisville players? 

  JC: Yes, we had -- I -- we've had a couple discussions I think -- I know specifically one or 
two with Dino Gaudio regarding former players and, well, you know, what was the 
permissible -- permissibility for former players to practice particularly when they were, 
you know, going through COVID period. So I did have those conversations. And then 
there were also I think two -- two -- we had two COVID shutdowns of the program and 
I think on both of those occasions, I know I was involved the second time. I think Matt 
was involved the first time. And the question of having, you know, additional people 
participate in practice based on the low numbers and from a health and safety 
standpoint of the student-athletes, you know, we did green light that for a limited period 
of time.  

[00:25:40] MD: All right. So let -- you kind of talked about two different, can you give me a little bit 
more detail what you -- what advice you provided? 

  JC: Sure, I can -- I know -- when I provided the advice I believe it was in February and that 
came from -- I think the request came from Josh Heird, who's the administrator for 
men's basketball. And just based on the lack of players -- the number of players that 
were in protocol, coaches were I think at the same time in -- three of the coaches were 
in protocol, just kind of, you know, just set up something where we put some people 
into those temporary coaching positions and then also allowed one or two I believe it 
was possibly Steph, one of the managers -- the student managers and also Taylor 
Barnette, who was a noncoaching staff member to practice for a limited -- a few days 
just to get, you know, the regular -- the players that were there -- you know, those 
players were being expected to, you know, join back into ACC play as soon as possible 
after that. So, you know, it was my determination from a health and safety standpoint 
that the NCAA allowed during at that time, to provide them the opportunity to have 
full practices to maintain their -- you know, their cardio and those things. So they were 
ready to go. 

  MD: Sorry, to clarify, was that February 2021 or 2020? 
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  JC: That was February 2021. 

  MG: Hey, John, can you go into any more detail on what the directive member institutions 
received from the NCAA during the COVID period about, you know, perhaps allowing 
additional participants in practice, to the best of your recollection? 

  JC: Yeah, the basic guidance at the beginning was that the membership should not consider 
bylaws when considering the health and safety of the student-athletes during this 
period. So off of that, you know, we're making judgment calls all the time on, you 
know, what that means. You know, to me, you know, in the middle of a season when 
you have a limited number of players at practice and those players are expected, you 
know, within days to continue in the middle of ACC play, we thought it was important 
for them to get as, you know, valid practice opportunity as possible during that time. 
We had two shut down periods. I think that was in February and I think the previous 
one was in December. And I think at that time, Matt had actually fielded a question 
from basketball and had also given similar guidance for a couple days around that 
period of time until some of those players could get out of protocol and get back to 
practice? 

  MG: So was that a written or a published communication from the NCAA to the -- 

  JC: Yes. 

  MG: -- membership --  

  JC: Yes. 

  MG: -- saying for health and safety reasons use your -- essentially use your best judgment -
- 

  JC: Yes. 

  MG: -- on -- okay. 

  JC: Yeah. 

  MG: And I suppose if we wanted to see that we could locate that, is that right? 

  JC: Certainly. And that involved, you know, not only things, you know, things like this, it 
involved, you know, providing extra meals and providing, you know, housing when 
they're, you know -- for people who -- during quarantine, things like that, so. It was a 
general -- it was a blanket statement. I think the Board of Governors actually put it out. 
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  MD: Yup. And with regards to kind of how you interpreted it, you know, for the men's 
basketball, did -- was there any additional written guidance that you provided or was it 
just verbal guidance to coach Mack? 

  JC: It was written guidance to Josh Heird on my part, and I also had asked that Fred Hina, 
who was the trainer, you know, just provide, you know, just some background as well 
and where they were at health-wise at that time. 

  MD: Okay. And if we -- if we haven't already asked for that, we'll just ask for that email 
because that would be helpful. 

  JC: Okay. 

  MD: All right. With regards to coach Gaudio, you mentioned he had not sought kind of 
advice on this issue from compliance, is that accurate? 

[00:30:10] JC: On which issue? 

  MD: On the issue of whether -- you know, the permissible activities of graduate assistants. 

  JC: No, the conversation I had with -- the conversation I recall having with Dino was 
regarding practice and was I think more centered around former players and, you know, 
we had a player, for instance, that was at the University of Louisville, had transferred 
for a year or two and finished and was wondering like could he practice or so-and-so 
was in town, could they practice. So we just kind of clarified what the rule is for former 
players participating on an occasional basis. 

  MD: All right. And so kind of go over with me what that rule was that you provided to him? 

  JC: The rule is just the general rule that wasn't COVID specific. It's always that former 
players can participate in practice activities on an occasional basis provided those 
activities aren't publicized. 

  MD: Okay. With regards to non-former players, did you, you know, make sure you restricted 
their activities so if they weren't a Louisville former player, they were not allowed to 
do that? 

  JC: Yes. 

  MD: From a perspective of, you know, your compliance culture, what do you tell staff 
members with regards to reporting, you know, possible violations they observe? 

  JC: We have specific guidance to them. We provided that -- we provide that to all our staff, 
provide it -- I believe it's on our website. We provide it during staff -- all-staff meetings 
and basically, you know, we give them options, whether it's -- I think, you know, we 



INTERVIEW TRANSCRIPT  
June 22, 2021 
Page No. 15 
__________ 
 
 

 

give them – if they want to email people directly, the athletic director, the senior woman 
administrator, myself, Matt, the faculty athletic rep. We also give them the option of 
two separate anonymous tip lines. One is athletic specific and one is university specific, 
to report information if they're not comfortable providing that information to a person 
directly. And certainly -- 

  MD: Okay. 

  JC: I was going to say certainly off of, you know, obviously our prior case and things, that's 
been a priority for us to make sure that people know, you know, where they can go to 
report that and where they -- you know, they have ob -- they do have a duty and 
obligation to report that. 

  MD: Okay. All right. And with regards to the distinction between off season and in season, 
in season you said you have kind of a random monitoring program where individuals 
kind of are set up to look, you know, at different activities. With regards to off season, 
what do you -- you know, what do -- what would you do with regards to monitoring 
for impermissible coaching? 

  JC: You know, I think -- the campus rounds were designed to go year-round so I don't -- 
you know, we'd have to look -- if it was, you know, out of season, they'd be in -- you 
know, the only difference would be they would only have a limited number of hours 
for skill instruction so we would have to be more deliberate about looking and seeing 
when those were, if that was -- you know, if that was what we were going to monitor. 

  MD: Okay. But with regards to during coach Mack's tenure, this issue never was reported to 
your office? Okay, go ahead. 

  JC: No, not to me and never -- I mean, I would hope that any of my staff, if it was reported, 
would have reported it to me -- to the rest of our staff, like is the normal process for 
any information that we get. 

  MD: All right. And besides, you know, requesting information on how you can integrate 
former players, the men's basketball program didn't really seek any additional advice 
or interpretations? 

  JC: Regarding who can practice? 

  MD: Who can practice. 

  JC: Not to me directly but again, you know, Matt gets calls from men's basketball even 
though -- you know, because of his prior relationship with them even though he's not 
currently in the pod. You know, Dan may get questions from their director of ops or, 
you know, their other staff members. So I can't say 100% that that wasn't -- and there 
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may be, you know, you can certainly look and there may be correspondence that does 
talk about that. 

[00:35:02] MD: Okay.  

  JC:  

  MD: Okay. Were you made aware of any -- you know, coach Gaudio seeking advice with 
regards to who he could have on the court? 

  JC: Yes, I think one of those emails was from Josh and we basically -- they basically let us 
know who they were going to temporarily put into that -- those coaching position, 
which is permissible throughout the year if there's, you know, an extenuating 
circumstance where a coach is unable to perform duties. 

  MD: Got it. With regards to were there any -- with coach Mack being out, were there any 
limitations imposed on him so if you're putting additional people on-the-court 
coaching, was coach Mack told that he could or could not participate in practice? 

  JC: Yes. So if -- they basically -- we can't -- it's basically they can't duplicate duties. So if 
we're putting people in those positions for the purpose of being on court, then coach 
Mack couldn't take part in those on-court activities. However, if he was still -- he would 
still be able to recruit provided, you know, those people that we -- one of those people 
we weren't putting in that position was also not recruiting. 

  MD: Okay. 

  JC: So we can split the duties but there can't be a duplication of any one of those duties. 

  MD: All right. And I know this is splitting hairs, but if he was kind of given -- provided a 
live feed to the practice, would that have been an issue for you? So if you've given, you 
know, an additional coach on the court but then coach Mack is doing a live feed to the 
practice, would that be a concern? 

  JC: If we had a full -- yes, if we had replaced all those coaches and he was also providing 
instruction during that time, I don't know that just watching the practice would 
constitute coaching but certainly if he was providing instruction I could see that 
potentially being an issue if we had, you know, four coaches on the court. 

  MD: All right. Shifting gears with regards to, you know, visits, you know, official and 
unofficial visits, what training are you provided -- or what training do you provide to 
the men's basketball staff with regards to what's permitted and what's not permitted 
during these visits? 
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  JC: We provide, I mean, a full list of what is and what isn't. We have software, you know, 
we've got approval forms, pre-approval forms for both official and unofficial visits that 
they're required to fill out. 

  MD: Are they provided training with regards to kind of, you know, production of videos or, 
you know, issuance of kind of pamphlets or materials to the prospective student-
athlete? 

  JC: Yes, there's -- yes, we provide that through our rules education and I'm sure directly 
through correspondence with, you know, when specific questions arise. You know, I 
know -- I can recall a couple different times where that issue has come up. Because the 
rules are so -- you know, between printed materials and personalizing printed materials 
as opposed to videos and, you know, what you can provide, what you can show, there's 
a lot of nuance to those rules, so. 

  MD: And can you kind of walk me through some of the rules and the nuance as you 
understand them? 

  JC: So basically, the rules now with printed materials are they have to be 8 1/2 x 11 but 
you can do basically whatever you want with those. So they can be personalized, they 
can -- whatever -- you know, whatever you want to do with those, they can be -- you 
know, those can be provided to prospects once they're of age to receive those. With 
audio and video, it's a little different in terms of the fact that those things can be created 
for recruiting purposes but cannot be personalized prior to the prospect signing a letter 
of intent or a financial aid agreement, so. Once they sign a financial aid agreement or 
an NLI, then you can provide those audio and visual materials or create those for them. 

  MD: Okay. With regards to the pamphlets, did you review any pamphlets before they were 
issued to any PSAs? 

  JC: Specifically, I didn't. Likely, if we did, that probably would have been I would guess 
Dan or possibly Matt would have if they may have sent something over. Occasionally, 
sports will send something over and say, hey, is this okay or more oftentimes it's 
information from other -- they're sending stuff from other schools saying, hey, I just 
saw this, is this -- you told us we couldn't do this or, you know, can we do this or things 
like that. So that happens quite frequently. 

[00:40:13] MD: Okay. With regards to the videos, when you say personalize, so personalize you mean 
by, you know, integrating information, you know, either video or still photos of the 
actual recruit, is that right? 

  JC: Yeah. Well, with audio and video, it would be name, image or likeness probably, right. 
I mean, those couldn't be included. Again, with the printed, you could do all of those. 
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  MD: But with the video you're -- the training would have been that they could not be 
integrated? 

  JC: They could not be personalized until the point that they sign. 

  MD: Okay. And did men's basketball ever seek any advice on videos that they were 
providing to recruits or prospective student-athletes? 

  JC: Not to me specifically but that -- again, that -- I can't say that they didn't do that, no. 

  MD: Okay. And were you aware if this raised the issue with either Matt or Dan? 

  JC: I'm not aware. I mean, I don't recall right today if we have done that. Generally, you 
know, if it's a -- if Dan or, you know, Matt gets a question, obviously Matt's got a ton 
of experience and Dan's got quite a bit as well, you know, if they can answer the 
question, if it's a black and white question, then I think a lot of times they'll just respond. 
They may copy me, they may not. But if it's more of a nuance question, there's more -
- you know, there's something to it, we generally do discuss those as a staff. 

  MD: All right. With regards to Dino Gaudio, you know, since this issue has arisen with 
Dino's allegations, have you had a chance to review some of -- any of the videos that 
Louisville men's basketball have produced? 

  JC: I saw one video that Chris had shown us the evening of this -- that this all went down. 

  MD: And what athlete did that include? 

  JC: I believe it was  who didn't come -- didn't enroll here. I think he went 
 and then he went to the NBA. 

  MD: All right. And were you able to watch the entire video? 

  JC: I believe so, yes. 

  MD: All right. And did it raise any concerns from a compliance perspective? 

  JC: It did. In terms of being personalized, I didn't -- didn't ask at the time, you know, when 
this was -- obviously -- I mean, if this was provided to him, he never signed here so 
certainly I had a concern with that but we didn't do any type of investigation off of that 
based on the situation at the time. 

  MD: Yeah. All right. With regards to meeting with coach Mack, did coach Mack, you know, 
the way I understand it, coach Mack recorded his first interaction with Dino Gaudio, is 
that your understanding? 



INTERVIEW TRANSCRIPT  
June 22, 2021 
Page No. 19 
__________ 
 
 

 

  JC: Partial -- yeah, part of the interaction, yes. 

  MD: Okay. Did he ever explain to you -- well, did he provide you the recording or did he 
provide somebody else the recording? 

  JC: He played the recording. I came in -- so Josh Heird, who's the sport administrator, he 
contacted me after he and I believe Amy Shoemaker had conversation -- had already 
met with coach Mack. And then later that evening, myself, Amy, Vince Tyra, our 
athletic director, Chris and Josh met at Vince's house and that's when I was played the 
recording and then also that's when I saw that video. 

  MD: Okay. And what -- do you recall if it was the -- well, what we've learned is the entire 
audio or was it just a part of the audio? 

  JC: It was just a part of the audio. 

  MD: All right, so you -- so by that point, the back end of it, as we've since learned, was not 
part of that? 

  JC: I didn't -- yeah. 

  MD: Yeah, I know it's kind of tough to -- 

  JC: Yeah. 

  MD: Okay. What do you recall hearing on the audio? 

  MG: But John, at the time, you didn't know whether it was a full audio or just -- you just 
heard the audio, right? 

[00:45:03] JC: Correct. 

  MD: Yeah, and I'll clarify that.  

  MG: And subsequently you've learned that there was more, correct? 

  MD: Yeah. 

  JC: Yeah. 

  MD: Let me clarify that, Mike, thanks. With regard -- John, with regards to what do you 
recall hearing on that audio when you first heard it? 

  JC: I recall hearing Dino quite upset and threatening Chris about NCAA violations and 
brought up 30 for 30 videos and then something about GAs in a practice or -- not in 
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practice, working somebody out, that was -- it was difficult to hear. I didn't -- you know, 
but I did -- those were the two obviously NCAA concerns that I heard there. And then 
there was, you know, a conversation about, you know, money and what he expect -- 
what his expectations were. 

  MD: So what Dino Gaudio's expectations were? 

  JC: Yes, in terms of -- 

  MD: Okay. 

  JC: Yeah. 

  MD: All right. And since you -- since then have you been able to listen to the entire video, 
so the entire video that Chris Mack had recorded? 

  JC: Yes, I did hear the entire video at one time. 

  MD: Okay. 

  MG: You mean audio, right Matt? 

  MD: I'm sorry, audio. Thank you. 

  JC: Yes. 

  MD: So with regards to at the audio, how much additional time was on the audio after -- you 
know, the second time you were able to listen? 

  JC: Maybe three minutes, four minutes. 

  MD: Okay. All right, so that's three or four minutes additional? 

  JC: That's what it seemed like, yeah. Again, I just heard it that one time. 

  MD: All right. Have you ever -- so, you know, you mentioned the 30 for 30s videos, the clip 
that you were able to observe, the one clip, is that your understanding that that would 
be described as a 30 for 30? 

  JC: Yes, it had that kind of feel to it. 

  MD: Okay. And when -- have you ever, you know, been made aware of any other kind of 
videos being produced for prospective student-athletes? 
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  JC: Yeah, I mean, I've been made aware of just general videos in terms of, you know, that 
they do for style of play perhaps or videos where they liken a prospect's game to -- and 
show them film of an NBA player that they think, you know, has similar skills and how 
they would use them and things like that. I wasn't aware of any other personalized 
videos. 

  MD: Okay. Are those called -- do you remember what those are called? 

  JC: Those videos? 

  MD: Yeah. 

  JC: Like I think they're called cut ups or. 

  MD: Did someone mention that may be called how we'll make you better, is that -- have you 
ever heard that term? 

  JC: No. I mean, I've -- the references I've heard of, you know, style of play, they'll show -- 
you know, they'll show film of our games and show them how -- you know, what our 
style is and how they would fit in to our style and then also compare them to players, 
maybe former players we've had and they've used them or NBA players and how they 
see their skill set translating to that -- those situations. 

  MD: All right. And if they -- if the men's basketball program integrated the players' likeness 
or, you know, personalize -- essentially personalize those, would that be a concern?  

  JC: If they were personalized? 

  MD: Yeah. 

  JC: Yes. 

  MD: Okay. All right, I'm going to change tack here a little bit. With regards to the -- you 
know, there's a shift with regards to athletic director from Tom Jurich to Vince Tyra. 
When -- just kind of refresh or put us in a timeframe of when did that occur? 

  JC: That occurred in October of 2017, I believe. 

  MD: Okay. And since that time, can you walk me through first how -- if there's any major 
changes with regards to compliance staff, compliance organization or compliance 
approach? 

  JC: Compliance staff -- staffing numbers are the same. I said the only transition would be 
within our staff is, you know, more of that pod system and we've changed software -- 
compliance software as well. So I think the one we have now is more interactive, more 
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work flows for forms and things, more electronic. In terms of leadership, you know, I 
think Vince is far more hands on in terms of being active and, you know, attending our 
compliance meetings almost, you know, regularly, if not every month. You know, head 
coaches' meetings, kind of setting a tone for compliance. So that's been a significant 
change with the new leadership, and including, you know, President Bendapudi and 
being active as well. Also, during that time, we've shifted our reporting line outside of 
athletics to campus. So we -- so I report directly -- our staff reports directly to the vice 
president for risk management and compliance on campus as opposed to the athletic 
director, which in the past had been the case. 

[00:50:57] MD: All right. When did that change occur? 

  JC: That change occurred I want to say maybe a year-and-a-half going. 

  MD: Okay. Just walk me through how that transition has been for you. I mean, is it more 
challenging to kind of -- or is it -- 

  JC: No, I think it's been good. You know, Sandy Russell who is the interim vice president 
for compliance, has been good. You know, yeah, certainly it's -- you know, having been 
-- you know, this is my almost 20- -- you know, I'm hitting 23 years here, so having, 
you know, reported to the athletic director for, you know, a large part of that -- the 
majority of that time, it certainly was a little bit of a transition but, you know, I think 
overall it's been a positive thing and Vince has been fully supportive of the transition 
as well. 

  MD: Okay. All right. We briefly talked about these -- some, you know, pamphlets that may 
have been provided to prospective student-athletes, since you -- have you had the 
occasion to be able to review that -- those pamphlets that may have gone out during 
Chris Mack's tenure? 

  JC: I have not, no. 

  MD: Oh, you have not. Okay.  

  JC: You're talking about printed recruiting materials? 

  MD: Yeah, printed, you know, materials, maybe an itinerary or some -- you know, some 
material that's given to the student-athlete when they arrive on a campus. 

  JC: Okay. 

  MD: But nothing -- you haven't had the ability to review any of that? 
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  JC: I haven't specifically reviewed any. Again, there's -- you know, between the video and 
the printed, there's a big difference in terms of what's allowed from a personalization 
standpoint. 

  MD: All right. With regards to coach Mack, can you kind of -- same thing with regards to -
- you know, you had mentioned how Vince Tyra has kind of become a little bit more 
involved. With regards to coach Mack, can you kind of describe to me what his tone 
with regards to compliance is? 

  JC: Chris has been fine. I mean, he's receptive, he's got -- you know, his staff asks questions. 
You know, a lot of questions come from right now Taylor Barnette, who is his director 
of ops now. I know him and Dan have a regular conversations, you know, rules ed, they 
ask questions, they -- you know, they question things they see and they've been good. 

  MD: Okay. And what is his message with regards to -- what have you heard him say with 
regards to compliance? 

  JC: I mean, any conversations that we've had with their staff in terms of directives or things 
through rules education, he's been -- you know, he's been receptive of. They've 
implemented things we've asked them. You know, we've -- we do monitoring reports 
and -- which, you know, gives them a snapshot of, you know, things that they should 
be -- whether it's phone calls or contacts and evaluations, things they should have in 
the system, official visit paperwork and those things. So they get a monthly snapshot 
of those and they've generally been up-to-date on those things. 

  MD: Okay. With regards to Taylor Barnette, you just mentioned him, did he transition jobs 
in roughly June of 2020? Do you recall that? 

  JC: Yes, he was a graduate assistant -- he was a graduate manager I think initially and then 
I believe, yeah, transitioned to -- I don't know what his exact title was last year but it 
was a noncoaching staff position. And then transitioned again this year to the director 
of ops position. 

[00:55:04] MD: All right. In June of 2020, when he transitioned, did your office -- did they seek advice 
with regards to what activities he can do as he transitioned from you said graduate 
assistant to his new job with the men's basketball program? 

  JC: I would assume so. I don't know directly, but yeah, I would assume that that -- those 
conversations -- you know, again, that may be Dan can provide that information, but 
certainly if he was transitioning from a manager position to a noncoaching staff 
position, we would provide him the -- you know, what he can and can't do. 
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  MD: All right. If he was gapped between the two jobs, would he -- you know, meaning he's 
no longer in his old position, he's not reported to his new position, would he be 
permitted to work out players or, you know, perform any on-court activities? 

  JC: I'd have to look at that. I don't -- so you're saying he wasn't basically employed here at 
the time? 

  MD: The way it's described is he was in between jobs and so his activities would have been 
different -- or his permissible activities would have been different. 

  JC: Yeah. 

  MD: Did your shop ever provide -- 

  JC: I don't know specifically that we did. I can certainly check on that. You know, I would 
say there's probably a difference between if he was actually showing up and working 
people out or -- as opposed to if he just showed up at the gym one day with somebody 
and was just rebounding for them or something -- with players. I don't -- but I don't -- 
I'd have to look specifically at what was in -- identify what he was actually doing there. 

  MD: With regards to the graduate assistants during coach Mack's tenure, would you have -- 
would you recall the names of some of them or is that a little bit too far down in the 
weeds? 

  JC: No, I mean, I recall -- I think   was here 
for a short time, and then obviously now  and  I don't know 
if I missed any of those -- any other ones. 

  MD: When  left, did he -- did you do -- do you regularly do exit interviews 
or does somebody on the athletic department staff do that? 

  JC: It depends on the position. Probably not for a GA position. No, I know he was here -- 
I think I actually was with -- I think Dan and I did his -- I can remember doing his 
virtual orientation where we went over duties and things with him. But when he left, I 
didn't have any conversation with him. 

  MD: Okay. Do you have an understanding of why he left? 

  JC: No, they told me he was going to just do something different I think with  
or something. That's what -- 

  MD: During coach Mack's tenure, do you recall who would have been the video coordinator? 

  JC: I believe Ty Sampson's been the primary video coordinator since they started. 
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  MD: All right. Mike, I'm just kind of collecting my notes. If you want to -- do you have any 
questions of John? 

  MG: I don't believe that I do. Kyle or Peter, anything that we missed? 

  PS: Not from me, thanks. 

  MG: Okay. 

  KS: I'm okay, thanks, Mike. 

  MG: Okay, thank you, Matt. 

  MD: Yup, Sarah or Anne, do you have anything? 

  AO: I do not. 

  SR: Neither do I. 

  MD: Okay. One last issue, I apologize. With regards to recruiting, did you ever hear any 
rumors or were you ever sought advice with regards to Kevin Durant being involved in 
any FaceTime videos with coach Mack on a -- with a PSA? 

  JC: Yes, and I believe my involvement was a conversation with -- I think Chris and -- Chris 
had brought the situation to Matt and I think Matt and I had talked through that situation 
after Chris provided that information. 

[01:00:02] MD: And what was -- what was the information? 

  JC: The information was that Chris was out at a -- I think a Kevin Durant fantasy camp, 
working as a counselor and during the -- at some point during the camp, I think on a 
break or something, one of our former players, who was a prospect at the time,  

 FaceTimed Chris and while Chris was talking to him, at a point, Kevin came 
up behind him, recognized  took the phone from Chris, made -- took a couple 
steps, said something -- you know, said hello to him or something and then threw the 
phone back to Chris to continue the call. That was the information that was provided 
to me. 

  MD: And -- okay, so coach Mack, did he provide that to you verbally or did he email you? 

  JC: Again, I believe he provided the information verbally or let -- I think he may have 
called or discussed it with Matt initially and then Matt and I talked through it to 
determine whether there was any concern with it. 
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  MD: Okay. Wait, can you give me kind of your synopsis of whether it was a concern or 
whether it was not a concern? 

  JC: I think based on the -- I mean, based on the circumstances that I was provided and, you 
know, having talked through it, you know, and we didn't feel it was an issue -- it rose 
to an issue of being a Level III violation simply because of the fact that it was, you 
know, impromptu. Kevin Durant doesn't have any ties to the university. It wasn't 
prearranged and, you know, we just didn't see a recruiting advantage there. 

  MD: Okay. Did you report it or did you just kind of resolve it at your level? 

  JC: We resolved it at our -- we made a determination at our level, yes. 

  MD: Okay. And the way you described it, can you just kind of -- so you're saying Chris 
Mack is on a FaceTime video on his phone, you know, within the camp and Kevin 
Durant kind of steps in and grabs the phone? 

  JC: That's the way I understood it. I think he was walking by with some of his friends or 
something and I believe he may have even know -- I think he knew  from a 
previous camp or recognized him and then grabbed it and just basically, you know, said 
how are you doing and threw -- then took a couple steps, I think, and Chris said actually 
literally tossed the phone back to Chris. 

  MD: Okay. But you're saying Matt Banker would probably know a little bit more 
information? Was he the first person? 

  JC: That's my recollection that he was, yes. Again, it was -- I think it was in 2018 so it was 
a couple years ago now. 

  MG: Matt, may I ask a follow up on that? 

  MD: Yes, sir. 

  MG: Thanks. Hey, John, I want to make sure the record is clear here. So once -- based on 
what coach Mack reported to you all, did you say that you and Matt determined that it 
was a Level III violation or did you determine that it was -- there was no violation? 

  JC: We determined that it was not a violation based on the facts. 

  MG: Okay. That was just it. I wanted to make sure that I understood what the determination 
was. 

  MD: All right. I think -- John, I think that's it from our -- I think we've exceeded our time so 
we'll -- I think what we're going to try and do it, you know, come down to Louisville 
and do some of these interviews in person and what I'd like to do with you is just follow 
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up. I mean, I don't think I have anything additional but you're -- I mean, you've given 
us a lot of really good valuable information and I know you're a valued part of the 
compliance staff, obviously the leader of it, so we may just ask, you know, for a short 
period of time when we actually come on campus to meet with you, so. What we'll do 
is we'll stop now and then like I said, if we have additional questions with regards to 
the previously issued NOA, we'd probably do that when we come down and meet with 
you. 

  JC: Okay. 

  MD: But for the most part, we've read your interviews and, you know, you've provided a lot 
of information on those topics so I think it would be a more limited interview and we 
may have some follow up with regards to this stuff as we learn more. 

  JC: You have a lot of interviews to choose from? 

  MD: Yeah. All right. Anybody else on the call have anything else they want to ask? 

  MG: I do not and thanks for allowing us to ask the questions we did, Matt. 

[01:05:00] MD: Yup. And with regards to, John, do you have anything that you would like to add or 
clarify before we conclude this interview? 

  JC: No, I'm happy to, you know, follow up with you. 

  MD: All right, thanks, John. The last thing I need to tell you is that NCAA legislation 
requires that you help protect the integrity of this investigation. Therefore, as this 
investigation continues, you are not permitted to speak with others about what we 
discussed today or any related information, except that you may speak with your 
personal legal counsel, others presence in this room and myself. Failure to protect the 
integrity of this investigation could result in an allegation that you violated the 
Principles of Ethical Conduct and/or the Cooperative Principle. Do you understand? 

  JC: Yes, I do. 

  MD: And with regards to as we continue with this matter, someone else involved as a party 
in this case, or their attorney, legal counsel or representative may request to interview 
you about information related to this matter and we would encourage you to agree to 
speak with them as you have done today. This does not include representatives from 
the media. If you have any questions about who you can talk to and when you can talk 
to them, please contact either myself or Mike Glazier or Kyle or Peter with regards to 
any of those questions of who you may be able to talk to and when you would be able 
to talk to them. Do you have any final questions of me, John? 

  JC: No, I don't. 
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  MD: All right. Well, then I'll note for the record that it's 11:08 a.m. on the east coast and 
thank you very much for your time everybody this morning. 

  MG: Hey Matt. 

  MD: Yes, sir. 

  MG: If we -- if John gets off, could we hang on for just a minute and talk about scheduling? 

  MD: Sure.  

  MG: Okay. 

  MD: And then that would be great. Do you want me to stop the recording at this point then? 

  MG: Yeah, please. 

  MD: Okay. 

  MG: John, would you sign off? 

  JC: Yes.  

[End of Interview] 
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